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2/  REGULATIONS AND POLICIES 

POLICY CHANGES 
APPOINTMENTS 

QUALIFICATIONS AND REQUIREMENTS 
Professor 
Associate Professor 
Assistant Professor 
Instructor 

JOINTLY APPOINTED FACULTY 
APPOINTMENT AND TERMINATION OF PROFESSIONAL-TRACK FACULTY 
MOVEMENT OF FACULTY BETWEEN TENURE AND PROFESSIONAL TRACKS 
APPOINTMENT PROCEDURES 

NEPOTISM POLICY 
AAUP POLICY 
PROBATIONARY PERIOD FOR TENURE 

MAXIMUM PROBATIONARY PERIOD 
CALCULATION OF PROBATIONARY PERIOD 

Leave 
Extensions 
Administrative Appointments 

REAPPOINTMENT DURING PROBATIONARY PERIOD 
GRIEVANCE UPON NON-REAPPOINTMENT 
DEADLINE FOR TENURE DECISIONS CONCERNING PROBATIONARY FACULTY 

TENURE AND PROMOTION PROCEDURES 
UNIT TENURE AND PROMOTION COMMITTEE 

CRITERIA AND PROCEDURES FOR PROMOTION AND TENURE 
Formulating Unit Criteria and Procedures 
General Standards for Assessment of Faculty 
Evaluation of Teaching 
Evaluation of Research and Scholarship 
Faculty with Joint Appointments 
Other Matters to Be Addressed in Unit Criteria and Secondary Unit Procedures 
Procedures for Approval of Criteria and Secondary Unit Procedures 

IDENTIFICATION OF APPLICABLE CRITERIA 
New Faculty 
Faculty Hired On or After January 1, 1995 
Faculty Hired Prior to January 1, 1995 
Tenure And Promotion In Cases of Reorganization 
Determining Criteria to Be Used for Tenure and Promotion Decisions 

UNIT CONSIDERATION OF TENURE AND PROMOTION FILES 
Minimum Years of Service Prior to Tenure 
Faculty to Be Considered 
Compiling the File 
Notice of Meeting 
Voting 
Affirmative Recommendations 

 

Section 2.A: Polices Applicable to All Faculty 

 

A.1 Faculty rights and responsibilities 

A.1.1 Policy changes  

A.1.2 AAUP policy 

A.1.3 Academic freedom and freedom of expression 

A.1.4 Teaching responsibility 

A.1.5 Classroom procedures  

A.1.6 Integrity and professional conduct 

A.2 Terms of employment 

A.2.1 Normal work schedule 

A.2.2 Benefits and privileges  

A.2.3 Activities and compensation beyond base employment 

A.2.4 Leave 
A.3. Faculty appointments 

 A.3.1 Qualifications and requirements 

A.3.2 Appointment procedures 

A.3.3 Jointly appointment faculty 

A.3.4 Movement of faculty between tenure & professional tracks 

A.4. Annual performance review  

A.5 Honorific titles 

 A.5.1 Distinguished professor and emeritus titles 

 A.5.2 Endowed chairs and names professorships 

A.6 Academic grievance procedures 

A.6.1 Grounds for grievance of non-reappointment  

A.6.2 Grievance procedure for denial of tenure or promotion  

A.6.3 Termination of faculty for cause 

A.7 Termination because of bona fide reduction in staff  

 

Section 2.B: Tenure-Track Faculty and Related Policies  

 

B.1 Faculty titles and qualifications  

B.2 University guidelines for unit tenure and promotion procedures

 B.2.1.  Unit tenure and promotion committee 

B.2.2 Unit criteria and procedures for promotion and tenure 

B.3 Identification of applicable criteria  

B.4 Probationary period for tenure     



Negative Recommendations 
Recommendation of Unit Administrator 

CONSIDERATION OF TENURE FOR LATERALLY HIRED FACULTY 
REVIEW OF TENURE AND PROMOTION FILES AFTER UNIT VOTE 

Review by Provost 
Consideration by UCTP 
Annual Report 

ANNUAL PERFORMANCE REVIEW, TENURE PROGRESS REVIEW AND POST-

TENURE REVIEW 
PURPOSE 
DEFINITIONS 
OBLIGATIONS OF EACH TENURING UNIT FOR POLICIES ON ANNUAL 

PERFORMANCE REVIEW, TENURE PROGRESS REVIEW AND POST-TENURE 
REVIEW 
MINIMUM UNIT STANDARDS AND PROCEDURES 

Annual Performance Reviews of Faculty 
Tenure Progress Review 
Post-Tenure Review 
Outcomes in Annual Performance Review and Post-Tenure Review 

ACADEMIC GRIEVANCE PROCEDURES 
GROUNDS FOR GRIEVANCE OF NON-REAPPOINTMENT 
GRIEVANCE PROCEDURE FOR DENIAL OF TENURE OR PROMOTION 
TERMINATION OF FACULTY FOR CAUSE 
PROCEDURES 

Termination because of bona fide reduction in staff 
TERMS OF EMPLOYMENT 

PROFESSIONAL-TRACK FACULTY 
INTEGRITY IN RESEARCH AND SCHOLARSHIP 

TEACHING RESPONSIBILITY 
NORMAL WORK SCHEDULE 
LEAVE 

ANNUAL LEAVE 
SICK LEAVE 
FAMILY MEDICAL LEAVE 
LEAVE TRANSFER PROGRAM 
COURT LEAVE 
MILITARY LEAVE 
DEATH IN FAMILY 
LEAVE WITHOUT PAY 
SABBATICAL LEAVE 
SABBATICAL LEAVE PROCEDURES 

ACADEMIC FREEDOM 
POLITICAL ACTIVITY 
WORKPLACE CIVILITY 
CONSENSUAL RELATIONSHIPS 
DISTINGUISHED PROFESSOR AND EMERITUS TITLES 
ENDOWED CHAIRS AND NAMED PROFESSORSHIPS 
CLASSROOM PROCEDURES 

EXAMINATION AND GRADING SYSTEM 
CHANGE OF GRADES (UNDERGRADUATE)  

B.5 Tenure-progress review 

B.6 Unit consideration of tenure and promotion files 

B.7 Review of tenure and promotion files after unit vote 

B.8 Consideration of tenure for laterally hired faculty 

B.9 Post-tenure review 

B.10 Sabbatical leave  

 

Section 2.C: Professional-track Faculty and Related Policies  

 

C.1 Faculty titles and qualifications 

C.2 University guidelines for unit promotion procedures 

C.3 Identification of applicable criteria 

C.4 Review of promotion files    

 



CHANGE OF GRADES (GRADUATE)  
BOOKS FOR CLASSES 

 

 


