Executive Summary

Blueprint for Academic Excellence
Arnold School of Public Health
AY2017-2018

Introduction

The Arnold School continues to be a leading academic research unit at USC on a per capita basis,
the highest among the health sciences. The school enjoys a durable reputation for outstanding
teaching at all levels, with our students leading the university in Graduation with Leadership
Distinction (amid nearly 16 percent growth in undergraduate enrollment since 2015). Our strategic
and aggressive hiring, combined with internal tenure and promotion decisions, has resulted in
faculty growth that has improved student-faculty ratios and research competitiveness in every unit.
All while our community outreach and engagement activities reflect the value of public health and
the strength of the university's impact on SC.

Highlights

* For 8 consecutive years, the Arnold School has attracted over $24 million in federal research
awards, with current total extramural funding at $32 million.

* The school established MOAs with schools in China and Taiwan in 2016, and student/faculty
exchanges and visits have already occurred.

* The Arnold family made a lump-sum gift of $4.7M in December 2016, adding to the $1M already
gifted. This will yield more than the total expected.

* The school is expanding academic programs to a satellite campus of Greenville Health System.

G. Thomas Chandler, Professor and Dean
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Foundation for Academic Excellence

Mission Statement

The Arnold School of Public Health will improve population health and well-being by fostering innovative
education and research that promotes health and healthy environments and will use that knowledge to
prevent and effectively respond to disease, disability, and environmental degradation in diverse communities.

Updated: 04/03/2017

Vision Statement
The Arnold School of Public Health advances inquiry, discovery and innovation, develops outstanding

graduates, and promotes health through collaboration, dissemination and outreach in our local and global
communities.

Updated: 04/03/2017

Values
Community - The Arnold School actively engages and collaborates with community partners in its education,

research and public service.

Diversity and Inclusion - The vibrant intellectual environment of the Arnold School embraces respect for
diversity and inclusion of all persons.

Impact - Through inquiry, discovery and dissemination, the Arnold School improves community health, health
systems and the environment for populations and individuals worldwide.

Integrity - The Arnold School adheres to the highest standards of honesty, fairness, stewardship,
professional responsibility and scholarly ethics.

Learning - Students are the foundation of the school. With its outstanding faculty and staff, the Arnold
School provides diverse and dynamic educational and experiential opportunities for learners at all levels.

Social Justice - In pursuit of health equity for all populations, the Arnold School seeks to bridge any divisions
that prevent individuals from attaining complete environmental, physical, mental and social well-being.

Translation -- Through scholarship and outreach, the Arnold School supports evidence-based practices and
policies and the application of scientific knowledge to improve individual, community and societal health.

Updated: 04/03/2017



Goals - Looking Back

Goals for the Arnold School of Public Health for the previous Academic Year.

Goal 1 - To recruit, develop, mentor and retain quality faculty to meet academic mission

needs of the school
Goal Statement

Linkage to University
Goal

Alignment with Mission,
Vision, and Values
Status

Achievements

Resources Utilized

To recruit, develop, mentor and retain highest-quality faculty to meet academic
mission needs of the Arnold School, and to complete searches for three
department chair vacancies and one SC SmartState chaired professor.

Assembling a World-Class Faculty of Scholars, Teachers, and Practitioners
Spurring Knowledge and Creation

Ensuring Institutional Strength, Longevity, and Excellence

This goal aligns with the Arnold School's mission and vision by pursuing talent
that can foster innovative education and research and advance inquiry,
discovery and innovation. It also aligns with the Arnold School's value of
scholarly impact.

Completed successfully

The three chair searches were concluded for EXSC (Dr. James Carson), ENHS
(Dr. Geoff Scott) and HPEB (Dr. Daniela Friedman). A SmartState Chair (Dr.
Xiaoming Li) was hired for the Center for Healthcare Quality Improvement, and
six (6) tenure-track or tenured faculty were hired in AY 2015-2016. An associate
dean (Dr. Ronnie Horner) was also named for Clinical Public Health.
Administrator, faculty and staff time was dedicated to the multiple search
committees required to fill vacant positions. For most hires, school resources
were used to secure salary and start-up packages. Additional resources from
the Provost's Office were provided in the case of FRI and SmartState hires.



Goals - Real Time

Goals for the Arnold School of Public Health that are in progress for AY2017-2018.

Goal 1 - To promote quality, impactful and ethical research at the Arnold School

Goal Statement

Linkage to University
Goal

Alignment with Mission,
Vision, and Values

Goal Status
Achievements

Resources Utilized

Continuation

Action Plan for Achieving
the Goal
Upcoming Plans

To promote quality, impactful and ethical research by developing strategies to
increase extramural funding; increase publications and especially in top-tier
journals; facilitate collaborations to be competitive for large, interdisciplinary
grants; effectively mentor junior faculty; and increase student and community
engagement in scholarly activity.

Educating the Thinkers and Leaders of Tomorrow

Assembling a World-Class Faculty of Scholars, Teachers, and Practitioners
Spurring Knowledge and Creation

This goal aligns with the Arnold School's mission by fostering innovative
research and experiential education, and the vision of advancing inquiry,
discovery and innovation. It also aligns with the Arnold School's values of
community, impact, integrity, learning and translation.

Progressing as expected (multi-year goal)

The Arnold School's Office of Research was restructured to support and retain
productive faculty. Specific supports for pre- and post-grant award activity are
in place with increased trainings offered to faculty and staff. New faculty
orientation was expanded to provide broader and deeper faculty development
through an organized mentoring program. Research productivity also continued
to grow. Publication rates increased 10.3% and extramural grant submissions
increased 32 percent in AY2015-16, however, receipts per faculty member
remained flat. The flat award levels likely reflect the contracted funding climate
at present in the U.S.; but our faculty are responding with greater submission
effort. The University's first P50 grant ($11.2M) was received by Dr. Julius
Fridriksson, and 9 Arnold School faculty received Aspire awards in AY
2015-2016. Four post-doctoral fellows also received Aspire awards.

The Arnold School's Office of Research provides pre- and post-award services
to faculty and staff through the Research Support Core. In addition, this office
disseminates information regarding grant funding opportunities, conducts
grant-related training workshops and provides support for interdisciplinary
research teams. The University's Sponsored Awards Management Office is an
additional resource for Arnold School faculty as are the administrative and
business management personnel in each department and in most centers and
institutes within the school.

Support for quality, impactful and ethical research is an ongoing activity.
Mentorship and professional development opportunities will continue along with
efforts to effectively assess scholarly productivity. Participation in
interdisciplinary research groups within and beyond the Arnold School will also
be encouraged. Faculty pursuit of extramural funding will continue to be
incentivized along with research competitiveness through the return of 10% of
the school's IDC capture directly to Pls.

The Arnold School's Office of Research will continue to offer an ongoing
schedule of workshops and trainings for faculty and staff (mentioned above)
plus training in avoidance of predatory journals.



Resource Needs Continued support from the Arnold School's Office of Research and the
University's Sponsored Awards Management Office will be needed, as will
focused efforts to mentor junior faculty and

increase student and community engagement in scholarly activity. SAM should
provide campus-wide training in the ethical conduct of research and ethical
research dissemination.



Goal 2 - To promote and enhance doctoral education in the Arnold School

Goal Statement

Linkage to University
Goal

Alignment with Mission,
Vision, and Values

Goal Status
Achievements

Resources Utilized

Continuation

Action Plan for Achieving
the Goal
Upcoming Plans

Resource Needs

To promote and enhance doctoral education in the Arnold School by increasing
the number of doctoral students; funding support for doctoral students;
interdisciplinary experiences for doctoral students.

Educating the Thinkers and Leaders of Tomorrow

Spurring Knowledge and Creation

Ensuring Institutional Strength, Longevity, and Excellence

This goal aligns with the Arnold School's mission by fostering innovative
education and research and the vision to advance inquiry, discovery and
innovation. It also aligns with the Arnold School's value of learning.
Progressing as expected (multi-year goal)

Doctoral education in the Arnold School is promoted and enhanced through a
variety of means. Most notably, more than half of Arnold Endowment revenues
are dedicated to recruit and support doctoral students with a required monetary
match from grants, contracts and/or departments. There is also a school-wide
focus on providing adequate support for doctoral students through securing
nationally-competitive stipends and tuition abatements from funding agencies.
The Arnold School's Dean's Office commits to at least $15,000 per year in
matching student travel-award assistance. The school also leverages support
from the Provost's doctoral incentive funds for travel, publications and other
student needs. Additionally, Arnold School doctoral students have been frequent
recipients of USC Presidential Fellowships.

Revenue from the Arnold Endowment provides vital support for the recruitment
and retention of highly talented doctoral students. Core support for student
travel is also key to enhancing their professional development. Leveraging of
the Provost's doctoral incentive funds for student travel, publications, and other
student needs is also key. USC Presidential Fellowships are vital for
recruitment and retention of the best/brightest candidates.

Resource support for doctoral education is an ongoing priority for the Arnold
School. Continuing to maximize doctoral student opportunities through the
Arnold Endowment will be key, as will leveraging other sources of philanthropic
and grants support. Encouraging professional development activities for
doctoral students beyond research training will be valuable, as will fostering
interdisciplinary and interprofessional experiences.

Support for doctoral education will continue through the provision of Arnold
Fellowships and student travel awards. Expanded professional development
activities will be prioritized along with new interdisciplinary and interprofessional
experiences across the Health Sciences.

Expanded support for recruiting highly talented doctoral students is an ongoing
need, particularly in today's competitive academic environment. $60K per
department per year is helpful but

insufficient.



Goal 3 - To promote curriculum development, innovative teaching methodologies and

effective assessment
Goal Statement

Linkage to University
Goal

Alignment with Mission,
Vision, and Values

Goal Status
Achievements

Resources Utilized

To promote curriculum development, innovative teaching methodologies and
effective assessment: develop appropriate responses to revised CEPH
accreditation requirements; implement effective processes for continuing
program assessment; improve learning outcomes and linkages to curriculum as
needed; actively engage in interprofessional education; address curriculum
requirements associated with the Carolina Core; enhance distributed education
in the Arnold School; enhance student:faculty involvement with USC Connect
and other opportunities for community engagement.

Educating the Thinkers and Leaders of Tomorrow

Assembling a World-Class Faculty of Scholars, Teachers, and Practitioners
Spurring Knowledge and Creation

This goal aligns with the Arnold School's mission by fostering innovative
education and research and the vision to advance inquiry, discovery and
innovation. It also aligns with the Arnold School's values of community and
learning.

Progressing as expected (multi-year goal)

Multiple areas of activity represent progress related to this goal. Most notably,
work began during AY 2015-2016 on the self-study process for the Arnold
School's CEPH reaccreditation (in 2017), with a parallel focus on review of
revised accreditation requirements. Through efforts coordinated by the
Association of Schools and Programs of Public Health, the school reviewed and
provided responses to the proposed revisions. The extended work on the
self-study process (which continued into AY 2016-2017) accelerated
discussions around many other aspects of this goal area. Beyond self-study
discussions, academic program assessment was enhanced with support of
internal evaluation and assessment staff and personnel from OIRAA.

Technical assistance was also provided to departments to review and revise
learning outcomes and curriculum links to learning outcomes. In addition, the
Arnold School continued a large supporting role in leading the Interprofessional
Education for Health Sciences initiative. This work included development of an
interprofessional education course and interprofessional practice experiences.
The school was also actively involved with USC Connect to promote community
engagement and graduation with leadership distinctions among our
undergraduate students. Of note, the Arnold School has the highest percentage
of GLD graduates (relative to our overall number of graduates) of any college or
school at USC. The total number of GLD undergraduates in AY 2015-2016 was
63, with 24 in EXSC and 39 in PUBH. In addition to these achievements,
continued revisions to distributed education courses to "Quality Matters"
standards occurred. In AY 2015-2016, the focus was on the MCD program in
COMD, with 5 courses converted. Requirements for Carolina Core were also
addressed.

Faculty and staff time was dedicated to committees supporting the self-study
process and the review of revised accreditation requirements. Faculty and staff
time was dedicated to the provision of technical assistance regarding learning
outcomes as well as the review and revision of curriculum linkages to learning
outcomes. Additional time commitments were applied to advancing the school's
role in campus-wide initiatives and programs.



Continuation

Action Plan for Achieving
the Goal
Upcoming Plans

Resource Needs

Although curriculum development and innovations in teaching methodologies
and assessment are ongoing activities, the specific aspects of this goal have
either been successfully completed or will conclude in AY 2016-2017. Of note,
the self-study process for reaccreditation will continue in AY 2016-2017, with a
formal site visit scheduled for March 2017. The preliminary Self-Study Report
was completed in October 2016, and the final report was submitted in February
2017. Program assessment activities will continue as related to both current
and revised criteria for accreditation, and further curriculum mapping will build
on work already completed around learning outcomes and linkages to
curriculum. The school's support for interprofessional education in the health
sciences will also continue. Further revisions to distributed education will occur
with 4 COMD courses in approval process for AY 2016-2017. The development
and delivery of courses on the Greenville Health System campus will also move
forward in the next academic year. An online MPH program is under
development in the Department of Health Services Policy and Management,
with an anticipated start in the fall of 2018 (pending approval from the Graduate
Council). All courses for the online MPH program will adhere to the Quality
Matters standards.

Portions of this goal have been successfully completed, while the remaining
aspects will be completed in AY 2016-2017.

Considerable faculty and staff time will continue to be devoted to the self-study
process and to the upcoming accreditation site visit. Similar commitments will
continue over the next several years in regard to the many interrelated aspects
of this specific goal.



Goal 4 - To actively plan for the provision of improved infrastructure for the Arnold School

Goal Statement

Linkage to University
Goal

Alignment with Mission,

Vision, and Values

Goal Status
Achievements

Resources Utilized

Continuation

Action Plan for Achieving
the Goal
Upcoming Plans

Resource Needs

To actively plan for the provision of improved infrastructure for the school
including high-quality personnel, systematic mentoring and professional
development, and provision of adequate buildings and facilities for faculty, staff
and students.

Educating the Thinkers and Leaders of Tomorrow

Building Inclusive and Inspiring Communities

Ensuring Institutional Strength, Longevity, and Excellence

This goal aligns with the Arnold School's mission by ensuring the ability to foster
innovative education and research and supporting the vision to advance inquiry,
discovery and innovation. It also enables the pursuit of all Arnold School
values.

Progressing as expected (multi-year goal)

The Office of Public Health Education (now the Office of Undergraduate Student
Affairs) was expanded with 3.75 FTEs contributing to the interdisciplinary
undergraduate public health courses, advising more than 500 students,
providing other student services, and coordinating school-level activities with
EXSC. The school gained one additional first-year advisor as part of the
Provost's initiative within the new University Advising Center. The director of
evaluation and academic assessment for the school substantially enhanced our
data collection processes (student course evaluations, exit questionnaires,
alumni surveys) and our academic program assessments. The Office of
Research was reorganized into four major service groups (research support;
information technology; website development and communications; and
evaluation, translation and community engagement). Additional staff were hired
in key positions: director of development, webmaster, and grants coordinator.
Considerable faculty and staff time has been devoted to meeting the increased
advising and instructional needs of the expanded undergraduate population.
Faculty and staff time has also been devoted to the specific reporting
responsibilities related to the school's reaccreditation process.

The continuing growth of the undergraduate programs in public health and
exercise science will require continued expansion of advising services and
instructional capacity. The director of evaluation and academic assessment will
play a key role in CEPH accreditation reporting activities (in addition to current
responsibilities). Further organizational and infrastructure needs will be
assessed annually and in response to any sharp changes in need or capacity.

Review the organizational and administrative structure of the school to
determine the most effective allocation of professional support resources. Seek
ways to enhance the student experience through improvements to services and
facilities.

A staff replenishment initiative is needed to support the large faculty and student
growth seen across campus since 2011. The school has reached its capacity for
growth in existing facilities. New facilities are desperately needed for COMD
(located in off-campus leased space), and needed for four other units; PHRC
and Discovery One are now full.



Goal 5 - To recruit, develop, mentor and retain quality faculty to meet academic mission

needs of the school
Goal Statement

Linkage to University
Goal

Alignment with Mission,
Vision, and Values

Goal Status
Achievements

Resources Utilized

Continuation
Action Plan for Achieving
the Goal

Upcoming Plans
Resource Needs

To recruit, develop, mentor and retain highest-quality faculty to meet academic
mission needs of the Arnold School.

Assembling a World-Class Faculty of Scholars, Teachers, and Practitioners
Spurring Knowledge and Creation

Ensuring Institutional Strength, Longevity, and Excellence

This goal aligns with the Arnold School's mission by fostering innovative
education and research and the vision to advance discovery and innovation. It
also aligns with the Arnold School's value of impact.

Progressing as expected (multi-year goal)

A search committee has also reviewed candidates and conducted initial
interviews for the department chair position of EPID-BIOS. Three candidates
were invited for campus visits in January and February 2017. An offer was
made and accepted. The chair candidate will start in fall 2017.

Administrator, faculty and staff time was dedicated to the multiple search
committees required to fill vacant positions. For most hires, school resources
were used to secure salary and start-up packages. Successful recruitment of
the top chair candidate, however, required a competitive package, assembled in
partnership with the Provost.

Ten (10) tenure-track faculty searches are in process for AY 2016-2017. These
searches include the recruitment of health services and clinical public health
faculty for the ASPH satellite expansion to Greenville Health System campus.

Salary and start-up commitments are in place to support the ten faculty
searches.



Goals - Looking Ahead

Goals for the Arnold School of Public Health that are slated for the upcoming year.

Goal 1 - To comprehensively examine degree programs to ensure compliance and meet

evolving needs
Goal Statement

Linkage to University
Goal(s)

Alignment with Mission,
Vision, and Values

Goal Status

Action Plan for Achieving
the Goal

Resources Needed

To comprehensively review and revise public health degree program
requirements to ensure compliance with revised accreditation standards and to
best position the Arnold School to meet the evolving needs of future public
health researchers, educators and practitioners.

Educating the Thinkers and Leaders of Tomorrow

Spurring Knowledge and Creation

Ensuring Institutional Strength, Longevity, and Excellence

This goal aligns with the Arnold School's mission by fostering innovative
education and research and the vision to advance inquiry, discovery and
innovation. It also enables the pursuit of all Arnold School values.

Newly Established Goal

The school has begun to review its degree requirement in light of new CEPH
accreditation requirements. CEPH requires the school to demonstrate minimal
compliance with program competencies by January 2017 or to provide a plan by
January 2017 to meet these minimums by January 2018. We believe we will be
able to meet the requirements by January 2017. In addition, by December 2017,
the school will develop a multi-year action plan for conducting a comprehensive
review and revision of all public health programs. To ensure compliance with
minimal CEPH requirements by January 2018: review the current core course
requirements for the MPH and DrPH degrees and revise as necessary and
review how the school ensures that students in other degrees acquire
foundational public health knowledge and revise as necessary.

Begin to develop the multi-year plan mentioned above.

Considerable administrator, faculty and staff time will be devoted to this
comprehensive process.
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Academic Programs

Program Rankings
Academic programs that were nationally ranked or received external recognition during the Academic Year.

The national Association of Schools and Programs of Public Health (ASPPH) has a data-based peer-ranking
system based on school relative mean percentiles that compare size (no. faculty, no. students), unrestricted
funds receipts, and grants/contracts receipts. For 2016, among all SPHs at public universities, we rank just
below the University of Texas SPH and are tied with the University of Florida SPH (i.e., fourth among
publics). The UNC Gillings SPH and University of Washington SPH are the only publics that are far ahead of
Texas, Florida and Arnold. If we include the privates, then the

Arnold SPH is ranked 9 alongside Florida and Pittsburgh.

Our Exercise Science department's doctoral program is now ranked #1 nationally by the National Academy of
Kinesiology (since 2014), and the general EXSC program was recently ranked number one nationally and
number three globally by the Shanghai University Rankings system (i.e., as part of the broader "sports
science" definition).

Our Communication Sciences and Disorders department ranked #30 (out of 224) among speech-language
pathology professional graduate programs in the nation (US News and World Report - 2016).

Instructional Modalities

Innovations and changes to Instructional Modalities in unit's programmatic and course offerings that were
implemented during the Academic Year.

The Department of Communication Sciences and Disorders implemented significant curricular changes to the
master's programs, allowing graduate students to register for elective courses in their second year of their
programs beginning fall 2016. Between fall 2016 and spring 2017, the department offered seven new
elective courses.

Dr. Spencer Moore of the Department of Health Promotion, Education, and Behavior developed an
undergraduate course focused on social determinants of health. It will be offered as a special topics distance
course in Summer 2017. It is hoped that this online course will attract undergraduate students interested in
the distance learning format.

The process of developing PhD Personal Development Plans (initially for our PhD students in the Center for
Environmental Nanomaterial Risk) has now been expanded to all PhD Students in the Department of
Environmental Health Sciences. A development plan is tailored for each PhD graduate student and identifies
of training, grant writing, oral presentation mentoring, and guidance for career development through the
selection of courses which help develop the foundation for a career.

Faculty and students from the Department of ENHS have presented several seminars at SC DHEC as part of
their new seminar series. Plans include a visit to SC DHEC with ENHS graduate students in April, 2017.

The Department of Epidemiology and Biostatistics experimented with a "flipped" classroom approach for
EPID 410 in the fall of 2015 and again in the spring of 2016. In retrospect this was perhaps not the best class
in which to try this, and the course has since reverted to a more traditional approach, but the faculty involved
feel the class is now much better because of the work that went into this experiment. The department has
since used this "flipped" approach in EPID 801, and this has worked well with a small, advanced graduate
class made up of EPID majors (as opposed to EPID 410, a large, undergraduate class where there were no
EPID majors).
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In the Department of Exercise Science, 2016-17 was the first year of its new undergraduate curriculum. The
program was changed from a track system and to a single curriculum for all students. This change is
expected to improve student advisement, allow for more new course offerings, and provide a curriculum more
in line with today's student interests and goals.

The Department of Exercise Science will be received approval to change the EXSC MS curriculum for
2017-18, similarly moving from three tracks to a single program. The department also hired Dr. Jennifer
O'Neil in a Clinical Assistant Professor position to oversee MS advisement and recruiting efforts. These
changes will bolster our MS program, which is an important gateway for our PhD program and other
Professional Programs.

Program Launches

Academic Programs that were newly launched during the Academic Year; those that received required
approvals but which had not yet enrolled students are not included.

In May 2015, the Commission on Accreditation of Athletic Training Education (CAATE) and other related
professional organizations announced that the professional degree for athletic training certification would
change from a bachelor's degree to the master's degree. In addition, the new accreditation criteria require
that athletic training programs align with other health professions programs (e.g., mid-level providers such as
physician assistant, physical therapist, occupational therapist, or nurse practitioner) and include Institute of
Medicine Core Competencies for Health Professionals. As a result, the athletic training programs were
transferred from the College of Education to the Arnold School in July 2016.

USC's BS in athletic training, accredited by CAATE since 1992, is one of the largest athletic training
programs in the country. It prepares students to work as athletic trainers in a variety of clinical settings, such
as schools, colleges, and clinics. Upon completing the degree, students must pass the Board of Certification
of the Athletic Trainer Exam and meet continuing education requirements.

The MS in advanced athletic training prepares athletic trainers for advanced clinical practice, research, and

scholarship to advance the quality of patient care, optimize patient outcomes, and improve patient's
health-related quality of life. Admitted students must possess an undergraduate degree in athletic training.

Program Terminations

Academic Programs that were newly terminated or discontinued during the Academic Year.

The school initiated termination of the BS in athletic training as soon as the program was transferred into the
school; no new students will be admitted beyond January 2017. The program will continue in teach-out phase

until the current students graduate, no later than 2020. The Department of Exercise Science is in the process
of developing and submitting a proposal for an MS in athletic training to meet the new CAATE requirements.

Supplemental Info - Academic Programs

Any additional information on Academic Programs appears as Appendix 1. (bottom).
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Academic Initiatives

Experiential Learning for Undergraduates
Initiatives, improvements, challenges, and progress with Experiential Learning at the Undergraduate level.

Initiatives: By nature, the field of public health is action oriented and practice based. Therefore, all ASPH UGs
are required, as part of their degree program, to complete an experiential, integrative learning course.

Public health majors, in their final semester, must enroll in a three credit senior capstone seminar. In the
course, students are required to reflect (in discussion and in papers) upon the public health core courses they
have completed, the competencies framing their degree program, Their own personal and professional
strengths and areas of improvement, and their career goals post-graduation. These assignments facilitate
students' development of a project plan in which they complete a minimum of 50 hours of work beyond the
classroom. Students must create an oral presentation of their beyond the classroom experiences which
demonstrates their application of field, degree and professional competencies.

Exercise science students, in their senior year, are required to enroll in a one credit hour pre-practicum
planning seminar and in a six credit hour (300 hour) field-based practicum. The pre-planning seminar assists
students in locating a practice site and in verifying necessary prerequisites are met. Students must compile a
final practicum report which includes reflective journal entries designed to illustrate students' integration of
major course concepts and degree competencies. Students' practicum preceptors also provide feedback
which is included in the final project report.

Athletic training students have the opportunity to gain hands-on experience through a variety of authentic
clinical experiences. All students enrolled in the program receive a clinical assignment every semester. In
order to graduate, all students must complete a minimum of six semesters of specific clinical experiences. All
athletic training students must complete 75% of their clinical experiences under the direct supervision of a
preceptor who is an ATC. Clinical assignments are available through USC men's & women's athletics, local
high schools, sports medicine clinics, youth sports, campus recreation, physical therapy clinics, and small
colleges.

All ASPH students are encouraged to participate in USC Connect and Graduation with Leadership
Distinction (GLD). Since all ASPH freshmen are required to enroll in UNIV 101, students are introduced to
importance of beyond the classroom learning and to the steps for GLD. To- date, the Arnold School has the
highest percentage of GLD graduates (relative to its overall number of graduates) of any college/school at
USC.

Capstone and practicum courses continue to promote USC Connect and GLD by including presentations
from staff and by encouraging students to enroll in UNIV 401 (the one credit, half-term course that guides
students through the GLD process).

Numerous maijor core required and elective courses in the ASPH have an embedded service learning
component and are approved by USC Connect and assessed by USC's Office of Service-Learning and
Community Engagement. The courses are listed on in USC Connect's online list of approved courses.

ASPH faculty- advisors have a minimum of a master's level degree in public health or exercise science.
Furthermore, the faculty-advisors are well connected on campus and have established relationships in the
professional practice community. This unique combination provides ASPH UG students with opportunities for:
beyond the classroom experiences, research projects, career planning and professional graduate school
preparation.

The Arnold School has an online portal, MySPH (https://mysph.sc.edu/) which allows students to search for
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practice opportunities including practica placements, internships, and employment.

Improvements: ASPH faculty-advisors develop and teach the required capstone and practicum classes.

Each faculty cluster (i.e., public health, exercise science and athletic training) meet regularly to ensure course
content, assignments, grading rubrics, and student experiences are valuable and standard across multiple
sections. Student evaluations of teaching are also included in this continuous quality improvement process.

The hiring of additional advisors (spring 2016) will afford faculty-advisors the time to continue improving the
experiential learning opportunities for students.

Challenges: With over 2,000 UGs, the demand for experiential learning opportunities is very high. Students
routinely request placement into summer internships, research projects, jobs and practica. Even with our
extensive community network of providers and opportunities, there are a limited number of placements
available. The local area and state are saturated with requests for student placements from not only ASPH
graduate and UG students, but by other Schools/Colleges as well (i.e., Social Work, Nursing, Pharmacy,
Psychology, Education, Sociology, etc.).

While we refer students to USC's Career Center and Community Internship Programs as well as to USC
Volunteer and Student Organization Offices, students report a lack of placement opportunities which provide
a sufficient learning experience.

Currently, we do not visit sites to monitor student performance in the field (i.e., exercise science practica or
public health capstone project). With up to 500 students in the field per academic year, we are unable to
conduct observations and to develop additional community partnerships.

Progress: The ASPH UG degree programs provide extensive experiential learning experiences in a variety of
format for students. We were early supporters of USC's Connect and GLD initiatives and continue to
integrate beyond the classroom concepts, courses and activities throughout our curricula. We also introduce
these ideas in all of our orientation and student recruitment materials. Given that public health is an
action-oriented, applied field our students will inherently be exposed to "real life" practice and have
opportunities for skill development.

Experiential Learning For Graduate & Professional Students

Initiatives, improvements, challenges, and progress with Experiential Learning at the Graduate or
Professional level.

Initiatives: The Arnold School's emphasis on mentorship combined with its research-oriented atmosphere
results in an abundance of student-faculty partnerships across the school. Students are engaged in faculty
research, both as research assistants and through conducting their own research. As noted above, students
were involved in 76% of the faculty research in table 3.1.c. Students also collaborate with faculty members on
peer-reviewed publications, presentations, grant proposals, and more. Students work alongside faculty to
both learn from them and add their own valued contributions. In FY2015-16, 76% of our funded research
projects, and 78% of our funded service projects were conducted with student involvement.

MPH and DrPH students are required to complete a public health practicum. Practicum requirements include
application of appropriate skills and integration of knowledge across the public health curriculum in a practice
setting. Requirements for the practicum final report are designed to demonstrate the student's ability to
synthesize and integrate knowledge acquired in academic graduate training, including the core public health
disciplines, and to apply theory and principles in an experience that represents some aspect of professional
practice. The Arnold School has an online portal, MySPH (https://mysph.sc.edu/) which allows students to
search for practice opportunities including practica placements, internships, and employment. The portal also
allows students to complete the practicum proposal and evaluations. All forms must be submitted
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electronically to Xavery Hopkins, ASPH Practice and Placement Coordinator through this system. All of the
MPH and DrPH students and program directors communicate regularly and works closely with Ms. Hopkins.
Frequent communication allows the program directors to know when students have completed their
practicum contracts or when issues may arise (e.g., contracts are incomplete).

In addition to the MPH/DrPH practica, several other programs have practicum requirements, including the
MHA in Health Services Policy and Management and the MS in Exercise Science. The clinical programs
(Doctor of Physical Therapy, Master of Communication Disorders, Master of Speech Pathology, and MS in
Advanced Athletic Training) all have extensive clinical requirements for their students. For example, the
Department of Communication Sciences and Disorders online system for documenting clinical training
currently displays 640 sites and 883 supervisors. Students in our program routinely graduate with more than
the minimum requirements for licensure.

Improvements: We have provided much more structure to the practicum through a school-wide effort
(MPH/DrPH Curriculum Committee). This effort resulted in a revised practicum guide with clearer, more
documentation of what is expected from the students, preceptors, and faculty advisors.

Challenges and Progress: Because of the diversity of sites, preceptors, and practicum proposals, assuring a
consistent level of rigor in the MPH concentration area and integration of core public health concepts is an
ongoing challenge. To address this we have developed a set of requirements for both the practicum proposal
and final report, which document more consistently how students are demonstrating achievement of program
competencies and practicum objectives.

In response to increased competition and a critical need for speech-language pathologists in educational
settings, the Department of Communication Sciences and Disorders is exploring several initiatives to
strengthen relationships with educational and medical sites and supervisors. Increased competition is due to
several factors, including inability for students in Georgia to be involved in care when Medicaid is a pay
source, a major medical company requiring payment for practicum/internships, and an increased number of
out-of-state students requesting placements.

Affordability
Assessment of affordability and efforts to address affordability.

The Arnold School has no control over admissions or costs of education at the undergraduate level. We have
no undergraduate scholarships in the school at present, but we are approaching potential donors to assist
with that unmet need.

At the graduate level, our graduate admissions committees work diligently to identify disadvantaged
candidates that may not meet our published standards for admission/access and then conduct verbal
interviews to determine if access standards are non-predictive of individual success in a given program.
Graduate program affordability is enhanced greatly in the Arnold School by the provision of endowment
proceeds to meritorious doctoral candidates, and especially meritorious candidates from disadvantaged
backgrounds. These decisions are decentralized and made in each of our six departments. The challenge is
insufficient funds at present to support more than 25-30 students.

In addition to the Arnold Fellowship, the school and/or departments offer a number of additional public health
traineeships and fellowships, listed in the attached file. Many students also receive assistantships, which
include a stipend and automatically qualify students for in-state tuition, reducing tuition cost by approximately
50 percent. Most departments also provide a tuition supplement to offset some of the remaining expenses.

The Graduate School provides a variety of fellowships ranging from a one-time award of $1000 to a four-year
Presidential award of $8000 per year. These awards typically require a departmental match, which can be
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any combination of additional fellowship, graduate assistantship, and/or tuition supplement. The school
currently has 10 Presidential Fellows.

Student travel support is designed to provide opportunities and support for student research presentations at
professional/scientific conferences. Students are encouraged to apply for travel funds available through The
Graduate School and the Arnold School. Sponsored by the dean's office, the Arnold School's travel awards
are $300, to be matched by a department, center, or research grant. Some programs and grants also provide
travel support to their students.

Reputation Enhancement

Contributions and achievements that enhance the reputation of USC Columbia regionally and nationally.
The Arnold School contributes to the reputation of the university through its consistent successful track record

of research funding and quality journal publications, its dedication to diversity, inclusion, collaboration, and
service, and its current and rising position in national rankings.

Challenges

Challenges and resource needs anticipated for the current and upcoming Academic Years, not noted
elsewhere in this report and/or those which merit additional attention.

Our greatest challenge at present is securing adequate and appropriate space for continued growth in faculty,
research and students. Classroom availability west of Assembly Street is insufficient. Faculty teaching far

away from their labs/offices is not an efficient use of their time for research and student mentoring.

Supplemental Info - Academic Initiatives

Any additional information on Academic Initiatives appears as Appendix 2. (bottom)
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Faculty Population

Faculty Employment Summary

Table 1. Faculty Employment by Track and Title.

Fall 2016 Fall 2015 Fall 2014
Tenure-track Faculty
Professor, with tenure 22 24 24
Associate Professor, with tenure 25 23 21
Professor 0 0 0
Associate Professor 3 3 5
Assistant Professor 35 33 32
Librarian, with tenure 0 0 0
Librarian 0 0 0
Assistant Librarian 0 0 0
Research Faculty
Research Professor 1 1 1
Research Associate Professor 1 1 1
Research Assistant Professor 1 1 1
Clinicallinstructional Faculty
Clinical Professor 2 2 2
Clinical Associate Professor 11 8 5
Clinical Assistant Professor 13 10 12
Instructor/Lecturer 15 12 11

Adjunct Faculty 26 22 20
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Faculty Diversity by Gender and Race/Ethnicity

Note: USC follows US Department of Education IPEDS/ National Center for Education Statistics guidance for
collecting and reporting race and ethnicity. See https://nces.ed.gov/ipeds/Section/collecting_re

Table 2. Faculty Diversity by Gender and Race/Ethnicity, Fall 2016, Fall 2015, and Fall 2014.

Fall 2016 Fall 2015 Fall 2014
Gender 155 140 135
Female 81 69 65
Male 74 71 70
Race/Ethnicity 155 140 135
American Indian/Alaska Native 0 0 0
Asian 15 16 14
Black or African American 8 8 6
Hispanic or Latino 3 1 1
Native Hawaiian or Other Pacific 1 1 0
Islander
Nonresident Alien 4 6 6
Two or More Races 2 2 2
Unknown Race/Ethnicity 7 2 3
White 115 104 103

lllustrations 1 and 2 (below) portray this data visually.
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lllustration 1. Faculty Diversity by Gender
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Faculty Information

Research and Scholarly Activity

Please refer to Appendix 3, which provides detailed information from the Office of the Vice President for
Research, department of Information Technology and Data Management, including:

1) The total number and amount of externally sponsored research proposal submissions by funding source
for the appropriate Fiscal Year.

2) Summary of externally sponsored research awards by funding source for the appropriate Fiscal Year. Total
extramural funding processed through Sponsored Awards Management (SAM) in the Fiscal Year, and federal
extramural funding processed through SAM in the Fiscal Year. (Available at:
http://sam.research.sc.edu/awards.html) Amount of sponsored research funding per faculty member in FY
YYYY (by rank, type of funding; e.g., federal, state, etc., and by department, if applicable).

3) Number of patents, disclosures, and licensing agreements for three most recent Fiscal Years.

See attached data from Academic Analytics. The Arnold School was highly-productive in terms of research
and scholarship, despite a challenging federal funding climate. Several major highlights for 2016 include
grants of $375k per TT faculty; 549 peer-reviewed journal articles; and $24 million in federal research funding
awards, with total extramural funding (research and non-research) at $32 million. All departments fall above
or well-above the national median in comparative Academic Analytics assessments of journal publications
and extramural funding. Receipts of national awards are at or below median values and we need to expend
more effort in nomination of our faculty. Book publications are low, which is to be expected for our
disciplines.

Looking forward, several challenges are present in order to improve the already-present high-bar of ASPH
Research and achievement. These include:

1. Space limitation. Faculty and students are currently limited in their present abilities to conduct research,
despite two relatively new buildings (Discovery-1 and PHRC bldgs.). Needed are proximal office cubical
space for students, and office & laboratory space for faculty and post-doctoral researchers. Lack of space
now impacts our ability to recruit top faculty candidates.

Solution: Off-campus rental space. The only solution, at present, is further rentals of off-campus space. We
are exploring the cost/benefits of rental space. However, only office space is available for rent, while rental of
Laboratory space is neither available nor practical. Further, rental of off-campus space incurs a significant
cost to the school and offers ineffective proximity for interactions among researchers.

2. Improving competitive research funding in an increasingly challenging climate. Despite increases in
proposal submission, competitive federal funding has increased only slightly.

Solution: Improve quality of proposal submissions and streamline submission process. In order to increase
the success of grant applications, the ASPH Office of Research is developing new seminars and workshops,
targeting the improvement of applications for faculty, and streamlining the submission process so faculty can
invest most of their time on improving the quality of the applications.

3. Can we conduct research using alternative research funding mechanisms?

Solution: Explore corporate and non-profit funding sources. In a challenging federal funding climate, our
researchers are (carefully) exploring funding options from various corporate and non-profit sponsors. This
has already yielded (for 2016) over $700K from corporate sources and over $2.4 million from non-profit

sources.

4. Recruitment of top international students for dissertation research in an increasingly-restrictive visa

20



climate. ASPH strives to recruit excellent graduate students for research from in-state, out-of-state, and
international pools. It is anticipated that recent events may serve to decrease the excellent student pool that
has been recruited from a variety of international locations.

Solution: ASPH has been working closely with the Dr. Miller (Vice-Provost and Director of International
Programs) to strength ties with strong international universities through educational and research MOUs.

Faculty Development
Efforts at Faculty Development, including investments, activities, incentives, objectives, and outcomes.

Optional

In spring 2016, the Arnold School conducted a faculty development survey to assess interest in faculty
development activities intended to enhance professional growth and development among the faculty. Results
are being used to make improvements in the school's approach to faculty development, such as enhancing
current offerings, adding new offerings, and ensuring better connection to University resources to support
faculty development. In addition, survey results revealed a need to focus on mid-career faculty in addition to
newly hired and tenure-track faculty.

Current provisions for faculty development include the following:

The school's Office of Faculty Affairs and Curriculum and the Office of Research coordinate about three
faculty development activities each semester, including the new faculty orientation, a meeting of mentors and
mentees, and workshops discussing the tenure and promotion procedures, the annual review process for all
faculty, various research topics and other topics of interest. The new faculty orientation is open to all faculty
and provides an overview of school organization and general procedures as well as information about faculty
mentoring and other professional development opportunities at the school and campus level.

Every new tenure-track faculty member is assigned at least one faculty mentor who is of more senior rank.
Often the faculty member is assigned a team of mentors.

Funds for attending professional conferences, meetings, and workshops are available through department
resources and incentive programs sponsored by the dean's office.

To improve faculty performance in research and teaching, the Arnold School plans to conduct biannual "boot
camps" run by accomplished teachers and researchers in the school.

The associate dean for faculty affairs will be working with the faculty to enhance the annual review policies
and procedures to better distinguished criteria across the career tracks, to apply rigor consistently across

departments and review stages, and to communicate the assessment results more effectively to the faculty
members.

Supplemental Info - Faculty

Any additional content on Faculty Information appears as Appendix 4. (bottom)

Supplemental Academic Analytics Report

Content from Academic Analytics appears as Appendix 5. (bottom)
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Teaching

Faculty to Student Ratio

The formula used to compute the ratio uses data from Faculty Population by Track and Title and Student
Enrollment by Time Basis, as follows:

(Total Full-time Students + 1/3 Part-time Students)
((Total Tenure-track Faculty +Total Research Faculty +
Total ClinicalAinstructional Faculty) + (1/3 Adjunct Faculty))

Table 4. Faculty-to-Student Ratio, Fall 2016, Fall 2015, and Fall 2014

Fall 2016 Fall 2015 Fall 2014
1:16.8 1:18.06 1:17.95

Analysis of Ratio

Analysis of the ratio, agreement with the data, and plans for the future to impact this ratio.

The Arnold School is committed to maintaining an adequate faculty-to-student ratio for our undergraduate
and graduate students through recruitment and retention of faculty. We have also hired several

undergraduate staff advisors, which will allow us to expand advising capacity without overloading teaching
faculty.
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Faculty Awards Received

During AY2017-2018 faculty of ASPH were recognized for their professional accomplishments in the
categories of Research, Service, and Teaching.

Research Awards

Recipient(s) Award Organization
Fridriksson, Julius Breakthrough Leadership in USC Office of the Vice President for
Research Research

Fogerty, Daniel Breakthrough Star USC Office of the Vice President for
Research

Eberth, Jan Breakthrough Star USC Office of the Vice President for
Research

Durstine, Larry Active Fellow National Academy of Kinesiology

Liese, Angela Top five highly cited papers Journal of Nutritional Education and Behavior

award
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Service Awards

Recipient(s)
Blake, Christine

Other Awards

Recipient(s)
Thrasher, James

Brandt, Heather
Melvin, Caryn

Wigand, Jason
Murphree-Holden, Crystal

Award

2017 Janet Clay White
Lecturer in Community
Nutrition

Award
Pipleline for Academic

Leaders (PAL) Fellowship

Pipleline for Academic

Leaders (PAL) Fellowship

Dr. James C. Shanks
Master Clinician Award
Bright Beginnings
Kleffner Clinical Career
Award
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Cornell University

Organization
usC

uscC
International Association of Laryngectomies
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SC Speech-Language and Hearing
Association



Student Recruiting and Retention

Student Recruitment
Efforts, including specific actions, to recruit students into College/School programs.

Undergraduate recruitment. The University Office of Admissions oversees and provides all student
recruitment and matriculation at the undergraduate level. However, faculty and advisors in the Arnold School
participate in campus activities for both prospective and current students and respond to individual requests
for information or presentations.

Graduate recruitment. Recruitment activities for most of the graduate programs within the Arnold School are
coordinated through the Office of Graduate Student Services (OGSS). Graduate recruitment takes place on
international, national, regional, and state levels through a variety of ongoing activities, including regular
recruitment at scientific and professional meetings, college graduate school/career fairs, email, chat-room,
Skype correspondence, and the Internet via school webpage and social media outlets.

Most colleges and universities host graduate school recruitment fairs in the fall semester (late September
through early November). Each year, representatives from the OGSS participate in recruiting trips to
universities located in Georgia, North Carolina, and South Carolina and attend the national American Public
Health Association (APHA) conference. OGSS also attends the Association of Schools and Programs of
Public Health (ASPPH) "This is Public Health" recruitment events held in conjunction with ASPPH/SOPHAS
meetings (SOPHAS is the Schools of Public Health Application Service). In recent years, the number of
in-person recruitment activities has decreased due to the discontinuation of graduate school fairs at many
colleges and universities; the increase of electronic communication with potential applicants; and the
communication of admissions information and forms via websites.

To supplement attendance at in-person recruitment fairs, OGSS has an annual contract with CareerEco, a
company that coordinates online chat rooms to serve as a virtual graduate school or career fair. The contract
includes four SOPHAS fairs (July, September, November, and January) in which each participating school
or program has a chat room on the same day(s). The OGSS staff manages an admissions chat room and
each SOPHAS participating program in the Arnold School is asked to host a one-hour chat session in a
separate chat room. In addition, OGSS purchased the "unlimited chat" feature which allows all of our
programs to host additional virtual sessions throughout the year. Our PHYT program hosts regular virtual
information sessions (with live-feed presentations) throughout the year, and HPEB and EPID hosted virtual
advisement/information sessions for new students in July 2015 and 2016. We hope to expand the use of
chat rooms for recruitment and information sessions for all programs.

The OGSS coordinates with The Graduate School regarding attendance at graduate school fairs to minimize
duplication of effort. The Graduate School's associate director of recruitment and special events, who attends
graduate school fairs to promote all programs at the university, works with all schools to improve their
recruiting efforts. He also enters information from every student who expresses an interest in USC and a
particular department into a database. OGSS and our program directors have access to these data and
provide follow-up with any prospective students expressing interest in one of our programs.

Academic department faculty and staff members also represent their programs at discipline-specific recruiting
events and professional meetings. Academic institutions throughout the state and region often invite faculty
to present seminars; these presentations are effective recruiting activities. The core public health disciplines
(ENHS, EPID, BIOS, HPEB, and HSPM) actively participate in the SOPHAS Virtual Fairs. All program
directors and support staff have direct interaction with potential students by way of emails, phone calls,
campus visits and tours, and Skype. In addition, EXSC hosts prospective student open-house events.

EPID and EXSC benefit from recruiting efforts by a special interdisciplinary research training grant program,
the University of South Carolina Behavioral-Biomedical Interface Program (BBIP). HPEB collaborates with
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Academic Partnerships, Inc. to advise and contribute to their marketing and recruiting efforts in South
Carolina for the Professional Online MPH program.

The school has also benefited from participating in SOPHAS, the online centralized application service for
accredited schools and programs of public health. SOPHAS has made it easier for students to learn about
the Arnold School, since it provides a search engine of all schools of public health and the degrees they offer.
Due to the broad marketing and outreach of this service, we presume the school has received applications
from students who would otherwise not have considered the university. Similar benefits are derived from
participation in other program specific centralized application services, such as CSDCAS (Communication
Sciences and Disorders Centralized Application Service) and PTCAS (Physical Therapist Centralized
Application Service).

Student Retention
Efforts at retaining current students in College/School programs.

Undergraduate student retention: The Arnold School of Public Health (ASPH) has four undergraduate (UG)
degree programs: B.S. in Exercise Science, B.S. in Athletic Training, B.S. in Public Health and B.A. in Public
Health. The Exercise Science and Athletic Training degree programs are administered by the Exercise
Science Department. The Athletic Training program, however, is not admitting new students as the
Commission on Accreditation of Athletic Training recently announced that all professional education in
athletic training must be at the master's degree level. The Public Health programs are interdisciplinary and
include core major courses from all academic departments in the School; they are administered through the
Dean's Office of Academic Affairs. Arnold School undergraduate enroliment is approximately 2,200.

In fall 2016, ASPH named an Associate Dean for Undergraduate Student Affairs and has made other
organizational changes to support and retain current students. Specific actions slated for fall 2017
implementation include: centralizing ASPH UG Student Services (including advising) into one location in the
Public Health Research Center; hiring three full-time 12-month master level staff advisors and one 12-month
faculty advisor (instructor level); reducing advisor caseloads to 300:1 for staff advisors and 150:1 for faculty
advisors; and increasing the availability of advisors for walk/drop-in student meetings.

In addition, all advisors participate in USC's University Advising Center (UAC) training and professional
development sessions in order to complete Foundations, Level One and future online advisor education
modules to successfully achieve UAC Advisor Certification; become proficient in online advising tools (i.e.,
EAB Pathfinder, SSC Banner and DegreeWorks) to monitor student degree progression, provide quality
advising, document on campus referrals, and, importantly, to identify at-risk students; develop outreach
campaigns for and continuous follow-up with at-risk students using best practices developed by the UAC and
by using EAB Pathfinder; continue referring students to appropriate campus programs and services including,
but not limited to, the Office of Student Disability Services, the Student Success Center, Major Change
Advising, the Career Center, USC Counseling & Psychiatry, and Thompson Student Health Center.

The Associate Dean utilizes Data Warehouse and other data to generate semester reports to: identify and
reach out to students on academic probation and suspension; monitor students' perception of their advising
experience and advising needs via anonymous online Advising/Advisor Quality Survey; and track key
metrics identified by the University on the quality dashboard (i.e., 4/5/6 year graduation rates, GPA,
enrollment, quality of freshmen, etc.).

Further, the ASPH Office of Undergraduate Student Services supports students by offering 2-3 professional
development and career information seminars each semester fall and spring; maintaining a student listserv to
communicate important campus events, announcements, job openings and beyond the classroom
opportunities; and participating in campus recruitment events including Admissions Major Fairs, Admitted
Students and Scholar Days, Gamecock Gateway Major Fair, USC Connect Fair, and Visitor Center tours.
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Graduate student retention: The Arnold School's high graduation rates provide evidence of student retention
among graduate students: 92% of master's students in the Arnold School graduated within six years of
matriculation, and 88% of doctoral students graduated within eight years of matriculation. The highly
competitive clinical programs (DPT and COMD MSP & MCD) have no issues with retaining students. Each
program has a three-year graduation rates of 99% or higher.

Most full-time PhD and DrPH students receive a commitment of financial support after they are accepted.
This funding may be from the department, faculty members' grants, or other assistantships on or off campus.
The most common mechanism for funding is a graduate assistantship, requiring 10-20 hours of work each
week either for research, as a teaching or instructional assistant, or less commonly as a staff assistant. An
assistantship includes a stipend and qualifies the student for in-state tuition. When there is research grant
support for a student, part of the tuition will also be covered. In addition, incoming students are eligible for
scholarships and fellowships offered by The Graduate School and the Arnold School. The Arnold
Fellowships are funded from the Arnold Endowment to the school. The school typically awards four
fellowships per department per year.

Select incoming epidemiology, exercise science, and psychology doctoral students are eligible for the T32
pre-doctoral research training grant called the Behavioral-Biomedical Interface Program or BBIP. This
program aims to prepare behavioral scientists in training to biomedical/biological content and methods so
that they will function effectively as members of interdisciplinary research teams. Trainees typically receive
an annual support package covering stipend at the current NIH level, tuition, and fees.

The Department of Epidemiology and Biostatistics has instituted a policy whereby all faculty who teach
first-year masters core classes are to report to the respective graduate directors any students who are
struggling or who get less than a B in their course. This policy allows for the graduate directors to intervene
with the respective students, offering additional academic support through TAs and faculty, monitoring
through the next semester for any possible grade issues, and allows the graduate directors along with the
student's academic advisor to provide encouragement and support. The intent of this policy is to intervene
well before the student might receive 2 Cs which is an automatic dismissal from the program or before the
student might fail the first year progression exam.
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Student Enrollment & Outcomes

The following data was provided by USC's Office of Institutional Research, Assessment, and Analytics.
Please note that Fall 2016 and AY2016-2017 data, where presented, are preliminary and unofficial.

Note: Student enroliment and outcomes data are calculated by headcount on the basis of primary program of
student only.

Student Enrollment by Level & Classification

Table 5. Student Enroliment by Level & Classification.

Fall 2016-2017 Fall 2015-2016 Fall 2014-2015

Undergraduate Enroliment

Freshman 252 266 265

Sophmore 374 349 342

Junior 470 467 383

Senior 704 629 619
Sub Total 1800 1711 1609
Graduate Enrollment

Masters 395 412 431

Doctoral 299 285 289

Graduate Certificate 8 7 8
Sub Total 702 704 728
Graduate Enrollment

Medicine 0 0 0

Law 0 0 0

PharmD 0 0 0
Sub Total 0 0 0
Total Enroliment (All Levels) 2502 2415 2337

28



lllustration 3. Undergraduate Student Enrollment by Classification
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lllustration 5. Total Student Enroliment by Classification (All Levels)
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Enroliment by Time Status

Table 6. Student Enroliment by Level and Time Status.

Fall 2016 Fall 2015
(preliminary) (official)
Undergraduate 1800 1711
Full-Time 1747 1668
Part-Time 53 43
Graduate/Professional 702 704
Full-Time 472 520
Part-Time 230 184
Total - All Levels 2502 2415
Full-Time 2219 2188

Part-Time 283 283

30

2500

Fall 2014
(official)
1609
1538

71

728

569

159

2337
2107

283

3000



Student Diversity by Gender
Table 7. Student Enrollment by Gender.

Undergraduate
Female
Male

Graduate/Professional

Female
Male

Fall 2016
(preliminary)
1800

1333

467

702

524

178

31

Fall 2015 (official)

1711
1231
480
704
538
166

Fall 2014 (official)

1609
1156
453
728
546
182



lllustration 6. Undergraduate Student Diversity by Gender
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Student Diversity by Race/Ethnicity
Table 8. Student Enroliment by Race/Ethnicity.

Fall 2016 Fall 2015
(preliminary) (official)

Undergraduate 1800 1711

American 3 2
Indian/Alaska Native

Asian 61 57

Black or African 188 186

Hispanic or Latino 63 63

Native Hawaiian or 3 2
Other Pacific Islander

Nonresident Alien 7 7

Two or More Races 63 63

Unknown 5 7
Race/Ethnicity

White 1407 1324
Graduate/Professional 702 704

American 3 3
Indian/Alaska Native

Asian 20 23

Black or African 75 76

Hispanic or Latino 19 14

Native Hawaiian or 0 0
Other Pacific Islander

Nonresident Alien 100 100

Two or More Races 16 17

Unknown 28 19

Race/Ethnicity
White 441 452
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Fall 2014
(official)
1609

3

45
182

1251
728

19
80
25

104
18
14

466



lllustration 8. Undergraduate Student Diversity by Race/Ethnicity
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Undergraduate Retention
Table 9. Undergraduate Retention Rates for First-time Full-time Student Cohorts

First Year Second Year
Fall 2015 Cohort 88.8% N/A
Fall 2014 Cohort 90.8% 87.2%
Fall 2013 Cohort 84.5% 79.9%
Fall 2012 Cohort 86.2% 78.6%

lllustration 10. Undergraduate Retention, First- and Second Year
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Student Completions

Graduation Rate - Undergraduate

Table 10. Undergraduate Graduation Rates for First-time Full-time Student Cohorts at 4-, 5-, and 6

Years.
4-Year
Fall 2010 Cohort 60%
Fall 2009 Cohort 69.5%
Fall 2008 Cohort 70.4%

Degrees Awarded by Level

Table 11. Degrees Awarded by Level.

AY2015-2016

Bachelors 499
Masters 170
Doctoral 56
Medical 0
Law

0
Pharmacy Doctorate 0
Graduate Certificate 4

lllustration 11. Degrees Awarded by Level
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Alumni Engagement & Fundraising

Alumni
Substantial activities, engagements, and initiatives with alumni during AY2016-2017, focusing on
relationships and activities with alumni.

The school confers two alumni awards each year at the annual hooding ceremony. The Gerry Sue Arnold
Alumni Award is open to all alumni who graduated in the past ten years, whose work has made a difference
to the profession and in the health of an identified community or population. The Norman J. Arnold Alumni
Medal is open to all alumni who graduated more than ten years ago, whose work has had a positive impact
on the profession and on the health of an identified community or population and has brought recognition to
the Arnold School of Public Health.

Delta Omega is the honorary society in public health. The Society was founded in 1924 at Johns Hopkins
University's School of Public Health. Election to membership in Delta Omega is intended not only to
recognize merit, but also to encourage further excellence in and devotion to public health work. The Mu
Chapter at the Arnold School elects new members each year from three groups: students who are candidates
for a graduate degree in public health, faculty members at the school, and alumni actively engaged in public
health work.

In addition to the school-wide efforts, individual departments maintain contact with their alumni. For example:

The Department of Communication Science and Disorders maintains an active Facebook page in which they
engage with alumni. We frequently post information about the department and the Speech and Hearing
Center, as well as about faculty and past alum. Alumni also post on the Facebook page. COMD also hosts an
alumni reception at the annual South Carolina Speech-Language-Hearing Association conference where we
provide updates about the department and obtain updates from our alumni.

The Department of Health Promotion, Education and Behaviors is actively working to increase engagement
with alumni. Esther Ruder, administrative coordinator in HPEB, has been working with Delores Pluto, director
of evaluation and academic assessment, to ascertain what type of information we are currently collecting
about our alumni so that we can meet their information needs and track their progress and accomplishments
following graduation. Three recent accomplishments: 1) We distributed via email our new quarterly
department newsletter to all preceptors of student practicum projects to show our appreciation for their
support of our students (many of these preceptors are alumni of HPEB); 2) With support from the ASPH IT
group, we have established a new listserv for future communication with alumni:
HPEBALUM@LISTSERV.SC.EDU; and 3) We have discussed as a faculty that we will engage alumni by
encouraging alumni to serve as practicum site preceptors, guest speakers for classes, and/or experts on
panels and by keeping in touch with alumni via the new listserv and update our records of job placements.

The MHA program in the Department of Health Services Policy and Management maintains strong
relationships with MHA program alumni both in SC and outside of SC. Quarterly updates on the program are
sent out electronically to all MHA alumni as well as invitations to networking events on campus. Since March
2016, two networking events have been held in which MHA alumni participated. These were held in April
2016 and at the end of December 2016. MHA alumni also serve as preceptors for our graduate assistants.
The MHA program director has regular lunch meetings with them on an individual basis. Since March 2016,
the director has hosted lunch meetings with 5 alumni. In addition, four alumni members currently serve on our
MHA advisory board. The board recently met for program discussions in June and November 2016. Finally,
alumni have assisted the program by making themselves available for job shadowing and mentorship to
current students. During the Fall 2016 and Spring 2017 semesters, three students have shadowed three
MHA alumni in healthcare organizations.

The Department of Exercise Science holds an official reunion at National American College of Sports

37



Medicine Meeting. We hold a Thursday night reception during the annual conference, which is normally
attended by over 75 former students who have moved on to either graduate school, post-doctoral fellowships,
clinical positions in health settings, or faculty positions in an academic setting. This is held in a conference
ballroom at the meeting's headquarter hotel, and is adjacent to reunions being held by other peer and peer
aspirant institutions. We will hold this event again at the 2017 annual meeting and it has become an
important initiative for our current faculty to engage our alumni. The event is advertised in the meeting
program.

Exercise Science also participates in the Graduate Student Fair at the Annual Southeastern American
College of Sports Medicine Meeting. This serves to recruit new students and reunite former students. Our
booth at the graduate student fair allows for the many former EXSC graduate students that now hold faculty
positions throughout the Southeast region of the United States to stop by and visit with the Department Chair
and other current faculty. This event has turned into substantial engagement activity with our former students
over the years.

Development, Fundraising and Gifts
Substantial development initiatives and outcomes during AY2016-2017, including Fundraising and Gifts.

The Arnold School of Public Health Office of Development is responsible for procuring financial support for
the Arnold School by fostering philanthropic partnerships with individual, corporate and foundation donors.
The office works closely with Arnold School faculty and student researchers to discover and apply for
competitive grants, secure scholarships, create endowments, and fund School programs. During 2017, our
foundation and corporate grant awards continue to increase as the office builds upon ongoing relationships
and creates new ones with funders. Combined foundation and corporate support exceeds $1M through the
third quarter of FY17, with total contributions expected to increase substantially through the 4th quarter (the
most active period for foundation and corporate giving). The development office is also expanding our
relationship with individual donors who are alumni or simply friends of the school whose philanthropic passion
aligns with public health. The office's strategic vision of an expanding pipeline of individual, corporate and
foundation donors will assist with sustaining support for the school's key endeavors.

Most notable among the Arnold School's supporters is the Arnold family. In July 2015, Norman and Gerry
Sue Arnold made a pledge of $7M to establish a new Institute on Aging within the ASPH. The funds were to
be paid in annual $1M installments over 7 years. In December 2016 (following the passing of Norman Arnold
in August 2016), the Arnold family decided to accelerate the pledge into a single final lump-sum gift of $4.7M
in addition to the $1M already gifted in December 2015. These funds are now in our endowment and will
yield considerably more than $7M expected over the originally-planned 7 year pledge period.

Supplemental Info - Alumni Engagement & Fundraising

Any additional information on Alumni Engagement and Fundraising appears as Appendix 6. (bottom)
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Community Engagement

Description

Community engagement and community based research, scholarship, outreach, service or volunteerism
conducted during AY2016-2017, including activities at the local, state, regional national and international
levels.

Service permeates all aspects of the public health discipline by virtue of its mission to assure conditions in
which people can be healthy; thus, the lines between teaching, research, and service are often blurred. Since
much of the research carried out by the school is community-based, and most public health students are
trained to work in the community, the school is constantly building relationships with a variety of local,
national, and international agencies and organizations for a variety of purposes. In FY2015-16, 57% of our
funded research projects, and 74% of our funded service projects were conducted with community
engagement.

In addition to faculty participation in service, staff in several units make a significant contribution to the service
activities of the school. These units include the Consortium for Latino Immigration Studies, Core for Applied
Research & Evaluation (CARE), Office for the Study of Aging (OSA), and PASOs.

Faculty and staff provide technical assistance, consultation, and training to numerous organizations and
agencies that address a variety of topic areas. This assistance includes short-term consulting, planning and
evaluation expertise, workshop presentations, and membership on organizational boards and advisory
committees. Faculty members are called upon to provide expert testimony in legislative and legal hearings
and to comment in the media on health-related issues, news stories, and research, especially in the areas of
physical fitness, nutrition, aging, health disparities, cancer, and the environment.

Community Perceptions
How unit assesses community perceptions of engagement, as well as impact of community engagement on

students, faculty, community and the institution.

We do not currently collect this information.

Incentivizing Faculty Engagement
Policies and practices for incentivizing and recognizing community engagement in teaching and learning,

research, and creative activity.

Tenure-track faculty members are reviewed annually on three service-related criteria: service to the
university, school, and department; service to or in professional groups/activities; and service in or to the
community. Service to the community may include consulting that is related to professional activity;
leadership roles in not-for-profit organizations; presentations to community professional groups; service on
advisory boards, societies or councils; and work with state agencies that have a public health mission.
Research faculty members are expected to expend most of their effort in the conduct of research; however,
their annual reviews may include instructional and professional service activities. Similarly, the school
expects clinical faculty to engage in academic, community, and professional service. As evidenced by the
documentation in this section of service to the community and to the profession, many of the school's
research- and clinical-track faculty members are actively engaged in service to the community.

Although it does not have a strong, across-the-board reward system for faculty service, the school does take
pride in its faculty members' contributions to the university, community, and profession. Each year at the
May hooding ceremony, the school recognizes a faculty member with the Faculty Service Award, which
includes a $1,000 honorarium and a commemorative plague. Nominees for the award are considered
according to their exceptional outreach to the community, contribution to the public health practice setting,
and leadership in professional organizations and university governance. Nominees may be either full-time
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research, clinical, or tenure-track faculty.

Supplemental Info - Community Engagement

Any additional information on Community Engagement appears as Appendix 7. (bottom)
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Collaborations

Internal Collaborations

The Arnold School's faculty members cooperate and collaborate extensively within the school, across the
university, throughout the local community, and in many areas of the state, region, and nation. Across the
university, the school's faculty participate on doctoral committees, give guest lectures, and conduct
collaborative research with faculty from many other colleges. Numerous faculty hold joint or adjunct faculty
appointments in other units and serve on various advisory committees. Five dual and/or joint degree
programs exist between the school and other colleges and schools on campus, demonstrating the recognition
of the inter-dependency and integration of the health professions. We also work with other schools on
interdisciplinary graduate certificate programs.

External Collaborations

The school maintains strong relationships with the SC Department of Health and Environmental Control (SC
DHEC), Palmetto Health Alliance, Blue Cross and Blue Shield of South Carolina, the SC Institute of Medicine
and Public Health and numerous other local and state agencies. In addition to formal field experiences
(practica, residencies, and internships), the school has numerous contracts with local agencies for faculty
consultation and graduate student assistantships. Several departments utilize practitioners as instructors for
various courses and clinical supervision. Exposure to this current real world experience is invaluable for
students and enhances the school's academic programs.

The school's Institute for the Advancement of Healthcare, led by Dr. Ronnie Horner, is a partnership between
the Greenville Health System and the University of South Carolina for the purpose of fostering research
collaborations between the two faculties.

We are renewing a Memorandum of Agreement with NOAA, National Centers for Coastal Ocean Science -
Center for Coastal Environmental Health and Biomolecular Research and the ASPH at USC, which provides
for expansion of research opportunities for our students to work in salt marsh mesocosms and in state of the
art laboratories with NOAA National Status and Trend Program.

As part of Black History Month 2017, the Arnold School and the Department of Environmental Health
Sciences hosted a major Seminar and Panel Discussion on Environmental Justice with key note addresses
from Myra Reese, Director of Environmental Affairs at SCDHEC and a graduate of ASPH/ENHS; Dr. Charles,
Senior Policy Advisor for Environmental Justice at the US EPA; and SC House Member Harold Mitchell Jr.
and founder of Re-Genesis. Dr. Dwayne Porter Professor at ENHS led the event and panel discussion.

Other examples include the following:

The Center for the Study of Aphasia Recovery partners with the Medical University of South Carolina,
University of Southern California-Irvine, and Johns Hopkins University.

The Center for Research in Nutrition and Health Disparities partners with faculty in the College of Arts &
Sciences, College of Education, College of Hospitality, Retail & Sport Management, College of Social Work,
and Darla Moore School of Business plus numerous state and national partners (e.g., SC Dept. of
Education, SC Dept. of Health & Environmental Control, SC Dept. of Agriculture, Farm Bureau, MUSC,
University of Michigan, University of California, and the US Dept. of Agriculture).

The Rural Health Research Center works with the SC Revenue & Fiscal Affairs Office, SC Office of Rural
Health, and MUSC College of Dental Medicine.

Other Collaborations
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Our most significant academic collaborations and multidisciplinary efforts that are not otherwise accounted for
as Internal or External Collaborations.

Many of the schools larger activities are conducted in partnership with internal and external partners. For
example:

The Prevention Research Center, led by Dr. Sara Wilcox of EXSC, works with faculty from EXSC,
EPID/BIOS, HPEB, the College of Social Work, the College of Nursing and the Department of Psychology in
the College of Arts and Sciences. The center partners with Clemson University; state agencies, such as SC
Department of Health and Environmental Control (SC DHEC); and community organizations, such as the SC
Conference of the United Methodist Church, Fairfield Behavioral Health Services, Fairfield Community
Coordinating Council, and Eat Smart Move More Fairfield County.

The Office for the Study of Aging, co-led by Dr. Daniela Friedman and Dr. Lee Pearson of HPEB, works with
faculty from HPEB, EPID/BIOS, EXSC, COMD, the College of Social Work, the College of Nursing, the
School of Medicine, and the College of Engineering and Computing. External partners include state agencies
that support older adults (including SC DHEC, SC Department of Health and Human services, SC
Department of Mental Health, and the Lt. Governor's Office on Aging) as well as state and local service
providers (e.g., Alzheimer's Association, Leeza's Care Connection, and the Friendship Village). Cancer
Prevention and Control Program partners with units on campus (nursing & psychology), the State Baptist
Young Woman's Auxiliary of the Woman's Baptist Education and Missionary Convention of South Carolina,
and Clemson University.

The Consortium for Latino Immigration Studies, led by Dr. Myriam Torres of EPID/BIOS, works with faculty
from HPEB, HSPM, the Department of Psychology, and the College of Social Work. They also partner with
SC DHEC, the SC School Improvement Council, the Children's Trust of SC, and HopeHealth, Inc.

Technology Center for Promote Healthy Lifestyles (TecHealth) works with faculty in the College of Arts &
Sciences, College of Nursing, College of Engineering & Computing, School of Medicine, and College of
Pharmacy as well as the University of Vermont, University of Tennessee, Columbia College, and Connecting
Health Innovations, LLC.

Center for Healthcare Quality partners with faculty in the College of Arts & Sciences, College of Engineering
& Computing, and School of Medicine, plus numerous state and local partners (e.g., SC HIB/AIDS Council,
Palmetto AIDS Life Support Services, & St. Luke's Episcopal Church) and international partners (e.g.,
University of Zambia, Beijing Normal University, University of Macau, and University of Cape Town).

The USC Speech & Hearing Research Center works with the College of Nursing, College of Pharmacy,
College of Social Work as well as PASOs and area daycare and preschool programs.

Supplemental Info - Collaborations
Any additional information about Collaborations appears as Appendix 8. (bottom)
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Campus Climate and Inclusion

Campus Climate & Inclusion
Activities unit conducted within AY2016-2017 that were designed to improve campus climate and inclusion.

The Arnold School of Public Health embraces diversity, inclusion, and equity as a strategic imperative in
preparing our students to serve as culturally competent leaders and global citizens. As such, we view our
ability to attract and retain a diverse student population, faculty, staff, and administration as central to our
mission to improve population health in diverse communities - locally and globally.

In the process of conducting our self-study for accreditation, the Diversity and Inclusion Workgroup was made
a permanent committee in fall 2016. Membership on this committee includes faculty from all of the school's
academic departments and is being expanded to include student(s) and partners from outside the school.
This committee is working with the associate dean for diversity, equity, and inclusion to refine and finalize the
diversity plan and develop an implementation plan with specific measurable objectives, action items, and
timelines.

Supplemental Info - Campus Climate & Inclusion
Any additional information about Campus Climate and Inclusion appears as Appendix 9. (bottom)
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Concluding Remarks
Quantitative Outcomes

Explanation of any surprises with regard to data provided in the quantitative outcomes throughout this report.

We are surprised that our graduation rates have declined a few percent as our UG retention rates have all
increased. We suspect this is a reflection of the rapid growth/expansion of our undergraduate population
over the past 4 years; but we still would expect these two metrics to track more in synch. Enhanced retention
is a more recent response metric and likely (hopefully) reflective of our significant investment in a team of
professional undergraduate advisors. We expect that graduation rates will similarly improve as these
longer-term cohorts become more exposed to the benefits of a dedicated professional advising corp.

Cool Stuff

Describe innovations, happy accidents, good news, efc. that occurred within your unit not noted elsewhere in
your reporting.

Accreditation: The Arnold School submitted its Self-Study Report to the Council on Education for Public
Health in February 2017 and will be completing its site visit at the end of March. COMD underwent its
reaccreditation site visit by the Council on Academic Accreditation in Audiology and Speech-Language
Pathology of the American Speech-Language-Hearing Association (CAA) in October, 2016. The site visit
team verified the department met all 30 CAA standards. A final decision from the CAA is expected by the end
of March.

Restructuring: In summer 2016, Dr. Cheryl Addy, senior associate dean of academic affairs, left the school to
become vice provost and dean of The Graduate School. She had been in the school's administration for over
fifteen years, and her departure represented a serious loss of experience and institutional knowledge. In
response to Dr. Addy's departure, and in the process of reviewing the school's organizational structure in the
context of our self-study, the school underwent a reorganization of administrative responsibilities. After
identifying several unmet administrative needs and the functions that had been the responsibility of the senior
associate dean, two new positions were created: the associate dean for faculty affairs and curriculum and the
associate dean for operations and accreditation. In addition, for parity, the assistant dean for undergraduate
student services was elevated to associate dean and assumed responsibilities related to the expanding
undergraduate programs that were formerly managed by the senior associate dean.

The Division of Academic Affairs represents an inclusive and collaborative structure to link the
complementary work of the associate dean for faculty affairs and curriculum and the associate dean for
undergraduate student affairs. This structure respects the unique distinctions across graduate and
undergraduate programs while allowing for integration of activity and information where needed. This division
is aligned with the school's Office of Operations and Accreditation to provide information and promote
efficiencies in regard to accreditation reporting and evaluation activities, as well as informing key aspects of
faculty affairs, such as teaching evaluation, tenure/promotion coordination, and faculty
recruitment/retention/welfare.

Greenville Health System Partnership: The ASPH received approval to expand academic programs into a
satellite campus of the Greenville Health System and affiliated networks in February 2017 from the Board of
Managers of the Academic Operations Center of the GHS Health Sciences Center. The MD/MPH, MPH in
Health Policy, MPH in Health Behavior, and executive format MHA degrees are well in progress for delivery
to Greenville area markets. A team of nutrition and diabetes health-behavioral experts has been hired and
detailed in February 2017 to GHS for partnered research with GHS clinicians.

Endowment: In July 2015, Norman and Gerry Sue Arnold made a pledge of $7M to establish a new Institute

on Aging within the ASPH. The funds were to be paid in annual $1M installments over 7 years. In December
2016, the Arnold family decided to accelerate the pledge into a single final lump-sum gift of $4.7M in addition
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to the $1M already gifted in December 2015. These funds are now in our endowment and will yield
considerably more than $7M expected over the originally-planned 7 year pledge period.

International partnerships: In July 2016, Dean Chandler took a delegation of four ASPH administrators and
one SmartState chair (Xiaoming Li) to visit four schools of public health in China and two in Taiwan. As a
result of these visits, we now have active MOA's with all, and actual student/faculty exchanges and visits
already occurring with Nanjing, Guangxi and China Medical University (Taiwan) in AY2016-17. Henan
University also visited ASPH in January 2017 and will be sending students to our 3 + 2 and 4 + 1 masters
programs by AY2017-18. Dr. Sarah Rothenberg has a successful NIH grant studying maternal & child health
related to methyl mercury exposure in Guangxi province.

Following up on the Provost's visit to the Universidad de Antioquia in Medellin, Colombia last year, Dr.
Myriam Torres of EPID/BIOS and Dr. David Simmons of HPEB visited the university this spring. Dr. Torres
received her MPH from the Universidad de Antioquia and was able to organize the trip with the help of one of
her former classmates, Dr. Maria Patricia Arbelaez Montoya, who is the Vice-President for Research and
former dean of the school of public health. The team was very impressed with the work they are doing
including intensive research in infectious diseases and environmental health and a variety of services to the
community. The university, including the school of public health, produces many publications of their
scholarly work. There is a MOU signed already by both universities and there is interest in professor/student
exchanges, research collaborations and being part of committees of thesis and dissertations.
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ASPPH - My Peer Identifier (2016)
TABLE

ASPPH Member
George Washington University Milken Institute School of Public
Health

Johns Hopkins Bloomberg School of Public Health

Harvard T.H. Chan School of Public Health

University of North Carolina Gillings School of Global Public Health
University of Washington School of Public Health

Columbia University Mailman School of Public Health

Emory University Rollins School of Public Health

University of Texas School of Public Health

University of Florida College of Public Health and Health
Professions

University of Pittsburgh Graduate School of Public Health
University of South Carolina Arnold School of Public Health
Boston University School of Public Health

University of Michigan School of Public Health

University of Maryland School of Public Health

Indiana University School of Public Health - Bloomington

Oregon State University College of Public Health and Human
Sciences

Tulane University School of Public Health and Tropical Medicine
University of California, Berkeley School of Public Health

University of lllinois at Chicago School of Public Health

Colorado School of Public Health: University of Colorado |
Colorado State University | University of Northern Colorado

University of South Florida College of Public Health
Yale School of Public Health
University of Alabama at Birmingham School of Public Health

UCLA Fielding School of Public Health

University of Massachusetts-Amherst School of Public Health and
Health Sciences

Oregon Health & Science University/Portland State University
School of Public Health

University at Buffalo School of Public Health and Health
Professions

Saint Louis University College for Public Health and Social Justice
Vanderbilt University Institute for Medicine and Public Health

University of lowa College of Public Health

Florida International University Robert Stempel College of Public
Health and Social Work

Rutgers School of Public Health

Brown University School of Public Health

University of Arizona Mel and Enid Zuckerman College of Public
Health

Student Head
Count

2,100

1,837

1,209

1,471

1,413

1,393

1,316

1,098

1,548

621

2,775

1,079

1,004

2,411

2,711

3,060

813

515

807

593

1,672

390

725

572

2,533

1,361

813

1,115

89

406

1,109

345

348

831

Faculty Head
Count

297
1,349
953
245
269
162
197
498
151
413
148
166
125
155
105
165
125
161
241
380
83
249
169
85
115
210
90
126
321
79
73
162
88

61

Unrestricted
Funds

$70,270,255
$191,041,000
$122,023,002
$109,079,906
$33,717,399
$95,909,121
$50,365,350
$45,118,573
$42,492,194
$42,617,142
$37,867,728
$55,211,444
$60,705,661
$16,419,914
$58,938,831
$18,483,042
$30,515,396
$33,303,510
$26,561,300
$13,022,225
$28,631,169
$35,501,410
$18,545,984
$30,688,555
$14,173,828
$10,184,289
$21,960,643
$31,897,375
$19,081,639
$19,502,315
$15,256,786
$11,748,977
$14,204,845

$15,971,790

Grants and
Contracts

$79,277,435
$302,922,562
$183,592,786
$136,054,167
$128,252,630
$205,320,028
$63,493,702
$41,939,546
$38,148,165
$45,328,554
$24,619,616
$31,821,079
$52,484,898
$20,923,800
$7,643,732
$15,322,249
$30,121,759
$46,150,531
$26,500,243
$29,106,678
$20,199,277
$30,585,441
$20,608,060
$35,621,078
$11,318,711
$8,013,625
$7,346,723
$1,686,203
$42,207,409
$29,602,930
$4,590,624
$17,341,926
$26,062,184

$11,959,019

Peer Index
1.25

1.25

1.50

1.50

1.75

2.00

2.25

2.50

2.75

2.75

2.75

3.00

3.00

3.25

3.50

3.50

3.50

3.50

3.50

3.75

3.75

3.75

4.00

4.25

4.25

4.50

4.75

5.00

5.00

5.25

5.50

5.50

5.75

5.75



TABLE

Student Head Faculty Head Unrestricted Grants and
ASPPH Member Count Count Funds Contracts Peer Index
University of Georgia College of Public Health 598 71 $15,985,048 $7,256,707 5.75
Ind!ana Umversﬂy Richard M. Fairbanks School of Public Health - 575 84 $11.214.546 $5.525.630 6.25
Indianapolis
University of Puerto Rico Graduate School of Public Health 479 101 $11,079,736 $6,106,452 6.25
CUNY School of Public Health 511 59 $25,182,896 $3,807,704 6.75
New York University College of Global Public Health 358 68 $14,794,473 $8,527,411 6.75
San Diego State University Graduate School of Public Health 873 48 $5,564,235 $15,155,901 6.75
University of Kentucky College of Public Health 543 66 $8,788,894 $8,503,100 6.75
University of Nebraska Medical Center College of Public Health 220 65 $15,561,242 $7,650,802 6.75
Drexel University Dornsife School of Public Health 387 61 $13,318,447 $5,523,590 7.00
Texas A&M School of Public Health 461 5l $12,733,423 $6,669,776 7.00
Georgia State University School of Public Health 325 47 $9,730,434 $13,687,066 7.25
Nati'onal In§titute of Public Health of Mexico (Instituto Nacional de 446 247 $173.424 $404.185 7.05
Salud Publica)
Ohio State University College of Public Health 576 56 $11,418,852 $4,767,733 7.25
University of California, Irvine Program in Public Health 1,321 60 $5,602,312 $2,304,492 7.25
Temple University College of Public Health 448 33 $6,683,537 $12,134,434 7.50
University at Albany SUNY School of Public Health 444 45 $11,405,195 $4,879,486 7.50
East Tennessee State University College of Public Health 635 67 $6,635,110 $1,539,237 7.75
Kent State University College of Public Health 945 31 $10,137,738 $1,553,250 7.75
ggiavltter:sity of North Texas Health Science Center School of Public 376 61 $5,637,109 $5.378.925 775
hc::;hana State University Health Sciences Center School of Public 124 57 $8,457.651 $12,076.267 8.00
West Virginia University School of Public Health 161 64 $9,473,023 $5,251,281 8.00
Loma Linda University School of Public Health 311 56 $10,366,335 $2,479,748 8.25
Un_iversity of Louisville School of Public Health and Information 347 47 $10,345,894 $1.917.185 8.05
Sciences
University of Nevada, Reno School of Community Health Sciences 1,222 24 $2,359,756 $1,903,062 8.25
University of Miami Department of Public Health Sciences 366 68 $5,808,854 $376,224 8.50
University of Arkansas for Medical Sciences Fay W. Boozman
College of Public Health 121 57 $7,881,897 $3,057,798 8.75
ggiglttar:sity of Oklahoma Health Sciences Center College of Public 153 51 $7,198,460 $6.610,374 8.75
Szglrt%ia Southern University Jiann-Ping Hsu College of Public 427 34 $6.250,095 $698.129 9.00
University of Te)_(as Medical Branch at Galveston Graduate 32 21 $2.144.441 $7.795.386 9.50
Program in Public Health
Washington University in St. Louis - Brown School Public Health 176 35 $5,026,000 $4.574.361 9.50
Programs
SUNY Downstate Medical Center School of Public Health 179 32 $5,670,417 $492,564 9.75
University of Memphis School of Public Health 163 26 $5,402,067 $1,238,145 10.00
University of Cincinnati College of Medicine MPH Program 83 45 $629,411 $659,447 10.25

George Mason University MPH Program 106 17 $2,660,091 $177,220 10.75



TABLE

ASPPH Member .
Stony Brook University Program in Public Health

University of Kansas School of Medicine KU - MPH Program
University of North Carolina at Charlotte Public Health Programs

Virginia Commonwealth University MPH Program

St. George's University Department of Public Health and
Preventive Medicine

Student Head
Count

70

75

148

29

44

Faculty Head
Count

15
30
16
20

18

Unrestricted
Funds

$1,815,790
$1,518,800
$1,881,935

$967,661

$1,428,375

Grants and
Contracts

$426,000
$116,983
$347,855
$1,037,373

$182,318

Peer Index
10.75

10.75

10.75

10.75

11.00



Appendix 2. Academic Initiatives
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Appendix 3. Research & Scholarly Activity
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Patents, Disclosures, and Licensing Agreements
Fiscal Year 2014, 2015 and 2016
Appendix 3

FY2014-FY2016 ARNOLD SCHOOL OF PUBLIC HEALTH

Invention Provisional Patent Non-Provisional
. .. .. Issued Patents
Disclosures Applications Patent Applications
TOTALS: 7 5 3 3

Note: Nationalized-PCTs, divisionals, and continuations are not included in these numbers.




FY2016 ARNOLD SCHOOL OF PUBLIC HEALTH

Invention Provisional Patent Non-Provisional
. .. ., Issued Patents
Disclosures Applications Patent Applications
TOTALS: 2 1 1 0

Department Breakdown

Communication Sciences

& Disorders 0 0 0
Environmental Health

Sciences 2 0
Epidemiology /

Biostatistics 0 0 1
Exercise Science 0 0 0
Health Promotion,

Education, & Behavior 0 0 0
Health Services Policy &

Management 0 0 0

Note: Nationalized-PCTs, divisionals, and continuations are not included in these numbers.




FY2015 ARNOLD SCHOOL OF PUBLIC HEALTH

Invention Provisional Patent Non-Provisional
. I - Issued Patents
Disclosures Applications Patent Applications
TOTALS: 2 2 2 2
FY2014 ARNOLD SCHOOL OF PUBLIC HEALTH
Invention Provisional Patent Non-Provisional
. . .. Issued Patents
Disclosures Applications Patent Applications
TOTALS: 3 2 0 1

Note: Nationalized-PCTs, divisionals, and continuations are not included in these numbers.




Appendix 4. Faculty Information



Appendix 5. Academic Analytics Report



Department Radar - All Variables - University of South Carolina

Department of Environmental Health Sciences (ENHS)

I National Median Total Number of
[ Articles. Books
] Awards Total Grant Percentage of Faculty
] Books Dollars 100 Wwith a Book Publication
I Citations i yer ot
G Faculty Members Book Publications per Faculty
= With a Grant 80
Number of
Dollars per Faculty Members
Grant ‘Who Have
Published a Book
Grant Dollars
per Faculty Total Awards
Member
Grants per Awards per

Faculty Member Faculty Member

Percentage of Number of
Faculty With a Faculty Members
Grant With an Award

Percentage of

Total Number of Faculty With an

Grants

Award
Articles per
Author Total Citations
Number of Percentage of
Faculty With an Faculty With a
Article Citation
Articles per

per
Faculty Member Faculty Member

Percentage of Ttat
Faculty With an Pubtication "
Article Number of
Total Articles Faculty Members
Percentage of Mith s Chtatior
Authors With a

Citation



Department Radar - All Variables

University of South Carolina |

Department of Epidemiology and Biostatistics (EPID/BIOS)

I National Median Total Awards

[ Articles Total Grant Awards per

1 Awvards Dallars 100 Faculty Member

[ Citations

[ Grants Number of w0 Number of

Faculty Members Faculty Members
With a Grant With an Award
80 |
Percentage of
Dnllnr; p!; Faculty With an
i Award
Grant Dallars
per Faculty Total Citations
Member
Percentage of
Grants per
Faculty With a
Faculty Member ci A
Percentage of Citati
Faculty With a WS por
Grant Faculty Member
Total Number of Citations per
Grants Publication
Number of
arlk::'s"m Faculty Members
With a Citation
Number of Percentage of
Faculty With an Authors With a
Article I Citation
Articles per Total Articles

Faculty Member

Percentage of
Faculty With an
Article



Department Radar - All Variables

University of South Carolina |

Department of Exercise Science (EXSC)

I National Median Total Number of
[ Articles. Books
] Awards Total Grant Percentage of Faculty
1 Books Dollars 00 With a Book Publication
[ Citations _— Number of sy i
Grants aculty Members Book Publications per Facu
- With a Grant T
Number of
Dallars per Faculty Members
Grant ‘Who Have
Published a Book
Grant Dollars
per Faculty Total Awards
Member
Grants per Awards per

Faculty Member Faculty Member

Percentage of Number of
Faculty With a Faculty Members
Grant With an Award

Percentage of

Total Number of Faculty With an

Grants

Award
Articles per
Author Total Citations
Number of Percentage of
Faculty With an Faculty With a
Article Citation
Articles per

Faculty Member Faculty Member

Percentage of c -
itations per
FRcoRy With s Publication

Number of
Total Articles Faculty Members
Percentage of With a Citation
Authors With a

Citation



Department Radar - All Variables

University of South Carolina |

Department of Health Promotion, Education and Behavior (HPEB)

I National Median Total Number of
[ Articles. Books
] Awards Total Grant Percentage of Faculty
1 Books Dollars 00 With a Book Publication
[ Citations _— Number of sy i
Grants aculty Members Book Publications per Facu
- With a Grant 50
Number of
Dallars per 80 Faculty Members
Grant ‘Who Have
Published a Book
70 |
Grant Dollars
per Faculty &0 Total Awards
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Grants per

Awards per

Faculty Member Faculty Member

Percentage of Number of
Faculty With a Faculty Members
Grant

with an Award

Total Number of Percentage of

Faculty With an
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Articles per
Author Total Citations
Number of Percentage of
Faculty With an Faculty With a
Article Citation
Articles per Citations per
Faculty Member

Faculty Member

Percentage of c o
itations per
Facoky “:m e Publication
g Number of
Total Articles Faculty Members
Percentage of With a Citation

Authors With a
Citation



Department Radar - All Variables

University of South Carolina |

Department of Health Services, Policy and Management (HSPM)

I National Median Total Number of
[ Articles. Books
] Awards Total Grant Percentage of Faculty
1 Books Dollars 00 With a Book Publication
[ Citations _— Number of sy i
Grants aculty Members Book Publications per Facu
- With a Grant 50
Number of
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Grant ‘Who Have
Published a Book
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Department Radar - All Variables

University of South Carolina |

Department of Communication Disorders (COMD)

Total Number of
[ Articles Books
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1 Books Dollars 00 With a Book Publication
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Appendix 6. Alumni Engagement & Fundraising
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Appendix 7. Community Engagement



Appendix 8. Collaborations



Example of school collaborations through its centers
The first five centers are SmartState Centers of Excellence

Center
Principal Investigator/
Director

University Partners

External Partners

Center for
Effectiveness
Research in
Orthopadics
(CERortho)

Dr. John Brooks, HSPM

e Arnold School

o HSPM
o HPEB
o EXSC

e USC Greenville

Center for
Environmental
Nanoscience and
Risk (CENR)

Dr. Jamie Lead, ENHS

e Arnold School

o ENHS
o EPID/BIOS
o EXSC
o HPEB

e College of Arts & Sciences
o School of Earth, Ocean &
Environment
o Languages, Literatures & Cultures
o Biology
o Chemistry & Biochemistry
e College of Education
o Instruction & Teacher Education
e College of Engineering & Computing
e School of Medicine
e College of Pharmacy

SmartBrain Division of
SeniorSMART Center

Center for the Study
of Aphasia Recovery
(CSTAR)

Dr. Julius Fridriksson,
COMD

e Arnold School
o COMD

e College of Arts & Sciences
o Psychology

e Medical University of SC
e USClrvine
e Johns Hopkins

Technology Center to
Promote Healthy
Lifestyles (TecHealth)

Dr. Delia West, EXSC

e Arnold School
HSPM
EPID/BIOS
EXSC
PHYT
College of Nursing
e College of Arts & Sciences
o Psychology
e College of Engineering & Computing
e School of Medicine

e College of Pharmacy

O O O O O

e UnivofVT

e UnivofTN

e  Columbia College

e  Connecting Health Innovations LLC




Center
Principal Investigator/
Director

University Partners

External Partners

Center for Healthcare
Quality

Dr. Xiaoming Li, HPEB

Arnold School

o HPEB
o HSPM
o EPID/BIOS

College of Arts & Sciences

o Geography

o Psychology

College of Engineering & Computing
o Computer Science

School of Medicine

e State & local partners
o SCHIV/AIDS Council
o SCHIV Planning Council
o St. Luke's Episcopal Church
o  AIDS Health Foundation AIDS

Upstate
o Hope Health
o Low Country AIDS Service

o Palmetto AIDS Life Support
Services (PALSS)
o Palmetto Health USC Medical
Group Immunology Center
e International partners
University of Zambia
Beijing Normal University
University of Macau
University College London.
University of Cape Town.
Centre for Integrated Health
Program
o City University of Hong Kong.
o Nanjing University of Information
Science & Technology

O o0 O 0 O O

Cancer Prevention
and Control Program

Dr. James Hebert,
EPID/BIOS

Arnold School

o EPID/BIOS

o HPEB

College of Arts & Sciences
o Psychology

College of Nursing

e  State Baptist Young Woman’s Auxiliary
of the Woman’s Baptist Education and
Missionary Convention of South
Carolina

e Insights Consulting, Inc.

e  Clemson University

Center for Research in
Nutrition and Health
Disparities

Dr. Sonya Jones, HPEB

Arnold School

o HPEB
o HSPM
o EPID/BIOS
o EXSC

College of Arts & Sciences

o School of Earth, Ocean &
Environment

Geography

Philosophy

Political Science
Psychology

College of Education

College of Hospitality, Retail, & Sport
Management

College of Social Work

Darla Moore School of Business

O 0 O O

e  Eat Smart Move More SC

e  SC Dept. of Education

e SC Dept. of Agriculture

e SC Dept. of Health & Environmental
Control

e SCFood Policy Council

e  Hub City Farmers Market

e Farm Bureau

e Midlands Food Alliance

e Midlands Local Food Collaborative

e Medical University of SC

e  University of Michigan

e University of California

e University of Virginia

e US Dept. of Agriculture




Center
Principal Investigator/
Director

University Partners

External Partners

Consortium for Latino
Immigration Studies

Dr. Myriam Torres,

e Arnold School
o HPEB
o HSPM
e College of Arts & Sciences

HopeHealth, Inc.

SC Dept. of Health & Environmental
Control

Children’s Trust of SC

EPID/BIOS

o Psychology SC School Improvement Council

e College of Social Work

Office for the Study of | ¢  Arnold School AARP - South Carolina
Aging o HPEB Aging Life Care Professional
Dr. Daniela Friedman, o EPID/BIOS Alzheimer’s Association South Carolina
HPEB o EXSC Alzheimer’s Resource Coordination
Dr. Lee Pearson, HPEB o TecHealth SmartState Center Center

o COMD Centers for Medicare and Medicaid

e College of Social Work
o SeniorSMART Center of Economic
Excellence
e School of Medicine
e College of Engineering & Computing

Services

Clemson University Institute for
Engaged Aging

Healthy Brain Research Network
Leeza’s Care Connection

Palmetto Health/USC School of
Medicine, Division of Geriatrics
Real Choice System Change

Roper St. Francis Hospital

SC Lt. Governor’s Office on Aging
SC Institute of Medicine and Public
Health

SC Area Health Education Consortium
SC Revenue & Fiscal Affairs Office
SC Dept. of Health & Environmental
Control

SC Dept. of Health and Human
Services

SC Dept. of Mental Health

SC Institute of Medicine and Public
Health

SC Respite Coalition

SC Center on Aging

SC Health Care Association

The Carolinas Center for Medical
Excellence

The FriendShip Village

US Dept. of Health and Human
Services




Center
Principal Investigator/
Director

University Partners

External Partners

Prevention Research
Center

Dr. Sara Wilcox, EXSC

e Arnold School

HPEB

EPID/BIOS

EXSC

PHYT

Office of Research

Office for the Study of Aging

e College of Social Work

e College of Nursing

e College of Arts & Sciences
o Psychology

O o0 O 0 O O

e  Clemson University

e SC Conference of the United
Methodist Church

e Fairfield Behavioral Health Services

e  Fairfield Community Coordinating
Council

e  SC Dept. of Health and Environmental
Control

e Institute of Medicine and Public Health

e SCaledown

e  Eat Smart Move More Fairfield County

e Eat Smart Move More South Carolina

e LiveWell Greenville's At Play
Workgroup

e  Sumter County Active Lifestyles

SC Rural Health
Research Center

Dir. Jan Probst, HSPM

e Arnold School
o HSPM
o EPID/BIOS
e School of Medicine

e  SCRevenue & Fiscal Affairs Office

e SC Office of Rural Health

e Medical University of SC, College of
Dental Medicine

USC Speech and
Hearing Research
Center

Danielle Varnedoe,
COMD

e Arnold School
o COMD
e College of Nursing
e College of Pharmacy
e College of Social Work

e PASOs
e Area daycare & preschool programs:
o Spring Valley Presbyterian
Preschool
o Washington St. UMC Child
Development
o  Dutch Fork Baptist Church
Preschool
Pilgrim Community Preschool
Jubilee Academy
Lake Murray Lexington
Riverland Hills Day School
Shandon Presbyterian
Trinity Learning Center
Saxe Gotha
Lake Murray Montessori School
Northeast

O O O O O O O O




Appendix 9. Campus Climate & Inclusion



"diysiojuaw |puoissafosd fo swpiboid buirioddns puo bunpiiul Aq
su0IING1IIU0D J13Y] S3zIubo2al pup sdnotb pajuasaidaliapun siamodwa 1oyl JUSWUOIIAUS BUIyIOM pub BuluID3| 3AISN|OUI UD 31031) e
"J2UIqDI |DIIU3PISaId 3Y3 Uo sisbyduwa
AD[N21340d D YIM pUD UOIIDJISIUILUPD [DJIUID JO S|N3] ||D 1D SIAIfJO A1SISAIUN 3SIAIP UIDISJ pub jowoid ‘a4i1Y 03 JU0ffa A1aN3 DN e
‘sispq A[4a340nb b U0 S|Pob 3sayl buIIIIUW SPIDMO] SSIIINS Y] SSIASSY @
‘[an3] A3SIaNIUN Y] 10 UDY] J3Y3IDJ [00YIS pup 3bB3[j0d ‘UOISInP AqQ S[DOB UOIIID IAIDWIID 135 e
"WalsAs
JSN 3Yy1 pup biquinjo) JSN 10 SIU3pNIs pup ffois ‘A3napf Jo uo1IU31aL pUD JUSIWIINIIAL JOf $3213904d 153G JU3Wa(dW] pup UIWIIIdF e
[uawiom pup subaLdWY UupILLfy — sdnoab
pa1uasaidasiapun Ajjpa1101SIy ‘03 pawi J0u sI Inq ‘sapnjoul Asiania] A1siaAip 3uapnis pup ffois ‘A3naof fo [an3] 3yl aspaIdU| e
:A31SI9AIUN Y] IDY] SPUBWILWIOIB] 321HWWO) 317 Jo A)jpbnp 3y
ZI 3bond — (TTOZ 19qWanaq) ,upb|d 216310418 buUlj0ID) SN0, WOI

‘pajeaJyaJte 9jdoad eyl Aem ayj ul 3213sn[ Jo-ssaudie) 03 s1a494 Ajinb3

‘panjea
pue panoddns ‘pajdadsal ‘pawodam [99) ued dnotd Jo [enplAipul Aue ydolym Ul SJUSWIUOUIAUD Sulleaud JO 39 91 S| UoISN|dU| *SUoiINUISUl
pue swalsAs ulym 3oea33ul sienpiaipul shem xajdwod ay3 jo Suipueisiapun dlyjedwa pue ‘uoliedlisiydos aAiudod ‘93pajmouy

JUU0D ‘SSBUJIBME §,9U0 35eaJdul 1ey) sAem ul AisiaAlp yim Juswadedus 3ulo3uo pue ‘|euoijudlul ‘DAIloe Y3 03 SJ3434 uoisndu|

'SN1e3S JIWOUO0J30120S
pue Aj3uspl 49puasd ‘uoizeIualIo |ENXIS ‘SalljIqesip ‘©8e ‘4apuasd ‘uidiio |euoneu ‘uoidiad ‘ANd1Uy3ID ‘9.4 APN|IUL SSIUBISHIP YoNnS
*92UBISWINDIID PUB B4NI NI JO SIOUIIDLHP WO 3SIIB 1BYY SMIIAP[IOM pUB san|eA ‘s9oualiadxa [euosiad Jo A1alien syl 03 su9)aJ AYsIanIq

suoljiulydg Uowwo)

‘plHom
9Yl pue euljoJe) Yinos ssoJoe salledsip yyeay ajeulwi|d pue yijeay dijgnd anoidwi 01 UOISSIW JNO 0] |BJ1UDD SB UOIIRJISIUIWPE pue ‘}4el1s
‘AyIndey ‘uorle|ndod Jusapnls SSISAIP B Ule}DJ pue JoeJIIe 0] AY|IgR JNO MIIA 9M ‘YaNns Sy 'SuZ13Id |eqo|d pue siapes| Jualadwod Ajjeanynd
Se 9AJ3s 03 syuapnis Jno uiiedaud ul aaizesadwi 213a3e.3s e se Ayinba pue ‘uoisnpul ‘A3ISISAIP S2BIqWD Y3|BAH J1|qNd 4O |O0YIS Ploudy YL

(6102
-9T02) Y1|e9H 21|qnd J0 [ooydS pjouay ay) 104 Alinb3 pue ‘uoisnjpu] ‘A1s1a9A1g Suluaaduo) ueld |eannde] pue didaenys



Aljigeiunodoe anosdw|

‘uoisnjoul pue A}ISJaAlp Jo sanssi punoJe diysiejoyds pue yaieasad ‘Suiyoeal saoueyua 1eyl JUSWUOIIAUS U 191504

"pa3J4) uelulj0Je) ay3 sadeiquwia Ajjnj 1eyl auo pue 3)doad ||e 0 |n}323dsaJ pue SAISN|DUL S| JBY] JUSWUOIIAUD

apIm-jooyds e pjing o1 Suinuinuod Aq Alinba pue ‘uoisnjoul ‘AlSIaAIp 104 91BWID S,Y3B3H 21|gqNd JO [00YdS p|ouly 9y} adueyu]

'sdnoJ8 pajuasaidatiapun woJd) S101eJISIUIWPE PUE }jels ‘Aljndey) JO Jaquunu 3yl 3seaJdu|

"Y1|eaH 21jqnd JO |00YIS pjouly ay3 Ul [[oJud pue ‘paidadde ale ‘Ajdde oym syuapnis paijuasatdaliapun jo uolleiuasaidal ayy asealdu|
"aAIles9d Wi 21393kJ1S B Se uoisn|dul pue AJISISAIP JO uollea3ajul pue A|IqISIA 9y aAosdw|

T

1%
‘€
c

T

:sdA1I3[qO 218918118

12W U3aq anny spaau asoyl Yaiym ol 3a1b6ap ayl alpnipny -
sufouaq buiniaaau Aj3ualind jou asoyl Jo spaau ayl aujwia1dg -
p3a4anod A121ponbapp 40 A|Ua4ind J0U 34D OYM A3ISIAAIUN INO Ul ISOY] JOf S1fauaq apInoid e
SUOIIDPOLWWIOIID J334DI-|pNP J0f S1SaNbaJ 3yl J0f $$320nS Jo abpuadiad ayl auiwiialdg -
$3]dnoa 433403-jpnp Jof saiiuniioddo apinoid e
saboyood uonpsuadwod aninnadwod buipinotd Aq Aynoof uipiay -
Si03aA 334y A1an3 Apnis Aipjps b wiiofiad e
Jfo1s pup Aynopfiof sifouaq pup uoiipsuadwod buispaioul Uo snIo4
siaquiaw Anapf Jof SMaINIdUl 31X 1ONPUO)
SIDAA dALf 03 32.4Y] A1 JUIWIUOIINUS PUD SIDWII IIWSPDID Y] 31bN|BAS 03 A}Ndof 3yl AANINS e
sayopno.iddp pup spapi ‘s1daouod Jo A1ISIdAIP SAUWO0I|IM 1DY] JUSWUOIIAUS I1USPBID UD Buidojanap Uuo sni1o4
sjUapn3s 3pnppib pup 3ipnpwo.Ibiapun [pUOIIOUIIIUI JO JIaQUINU 3Y] 3SDAIIU| e
JSN pua11o 01 sdnoJb Aiouiw JaYyio wolf syuapnis pup SIUapNIs UpdLIaWY UbdLfy 3In123y -
suojyisod ffpis
|puoissafosd pup [puoissajoidpiod ui sdnoub Aiouiw paiuasaidaliapun Jayio wWouf sjpnpiaipul pup ffpis updawy ubdLfy adiH -
$151X3 jood 21bpipubI b 31aym spaip uj Alipinanapd Anoof Aydouiw pajuasaldaliapun Jayio pup A} nInf ubdlidwy ubdlify aaiH -
squapnis pup fois ‘Aynopf Ajiouiw paiuasaidaliapun Jo saquinu 3yl aspaiouj e
squapnis pup ffois ‘A3nonf ayi buown A1siaAIp buispaldoul uo snao4

‘€

4

T

A11S1anIg U0 SN204
1Z 9bod — (TT0Z “42qwialaq) ,up|d 216310431S bUIj0IDD) SNI0, WO

"SSaUdNIII3ffa
aspaJoul 03 aq paau fi upjd ayi buiAfipow pup sispq apnbai b uo ssabo.ad buissasso Aq UOIIUIBI pUL JUSWIINIIB] YBNoIY]
A1S1anIp [00YIS BUISDIIIUI JOf 3]GDIUNOIID SIIIUWUWI0I YIIDIS PpUD SIIDYI ‘S1033341p ‘Subap Buipnjoul ‘Aioyinp uj asoyl pjoH



*A1inba pue ‘uoisnpul ‘AlsIaAIp
anoadwi 01 yyeaH d1jqnd Jo |ooyds
pjouJy ay3 4oy ,1sa491ul Suljjadwoo,,
e 9)e|ndj3Je 1ey3 saSueyd puswwodal pue
JUDWI)L]S UOISSIW JUJ4Nd BY3 d1en|en] 4
Asnins
10NpuO0d 03 (J4e1s 40) wuly e 93e3u] e (ar
— buruip.iy yum paxyuri) suidaduod uoisnjoul
Aanuns ajew|d pue Ayusianip Suipaedau Ajjeaiydads
|[ooyas/Ayndey 1ualInd 3y d1eNn|eA] e Asnins 1ewi|) [00Y2S,, B 93nd3aX] 3
Suluiesy 1onpuod
01 (44€1S J0) WL} YHM 10841U0D) e
$92JN0S3Y UBWNH e
(jeusoixa pue Ajnoey pue siojeuisiuiwpe
(M0TS) Sutpung e | |eusajul) suonndo Sulules) a1en|eAl e Joj weiSoad Suiuredy Aysisaip B 33ndex3 | @
(239 “2023wen Ajleq
‘Sawli] DS BIA) SIUSPNIS pUe jjels
‘Ayndey SJ9AIp JO SuoIINGIIIU0D
8u1ziu802au Joj uejd dojanaq e
93edgom
HdSV 01 3uauodwod Ajinb3 SHO04D AISISAIP SpIM-|00YyISs 10} ue|d
dnoJo suol1ed1uUNWWO) pjouly e pue ‘uoisn|au| ‘Als4anIq dojanaq e uo1e21UNWWO0I e Judwa|dwi pue dojarsqg g
ue|d
|eanoel pue d1893edls e dojpAaq e
93en3ue| paie|as Ajsionip 03
sjuswpusawe elidoidde 3sa33ns Aunba pue ‘uoisnjaul ‘Ajsaanlp 10}
uea( 931e1d0SsY pue ,euljoJe) snJ04, MIIADY e ue|d 21833e41s e JUsWa|dwi pue dojaAaq v
(s)aansesan
uona|dwo) 1981 popadN S$224n0saYy SIIUAIIY dUeW.I0dd |eoo |eande}

"aAlesadwi 21391e43s B se uoisnjaul pue ALSISAIp Jo uolleadalul pue AJ|IqiSiA Byl snoidw| — T 9ARIBIqO J1891e41S




'$989]|02 |e21uy2I9}
931e1s-ul 4930 03 swesdoud pawayl
JJAemaien yoodawen, puedxy e
uole|ndod
"91L3S JNO 4O IPISINO J9jsuesy Jno jo | (40jod jo syuapnis Sulnaiyde y3iy srenpesd
LSuonniisul Japasy Asy,, yum AISJIaAIp [B4NIONIIS 1ey3 saoe|d Suna8iey) syuspnis Jajsuedy
sjuswaasde uolje|ndilie ajeal) e 9yl aseasou| | pajuasasdaliapun Jo Jaquinu syl 9seasdu| q
Ayisianlun syl 0y
sjyuedijdde Jusapnis jo jood 3sIDAIP
2J0w e JoeJ1ie 03 djay 1eys sapdljod
|eJinau-20e. dojaASp pue alen|eA] e
("018 ‘Ae\ ay3 pea 13f0ud ‘dIL
)NQ ‘SI1ejoydsS J31Se|A euljoIe)
‘sweudoud ANSIaAIUN-31d SN “9°1)
S1|NS3J 9A11934J3 aJow p|alA 1ey3
$140449 Juawa|dwl pue suolssiwpe
|eyuswiedap yum Supjiom Aq Apoq juspnis uno
S1USPN3S UOIILJIDUSS 15414 ‘DUWOdUI Apoq juapnis Jno jo ul AJISIDAIP 9JNSUD 0} S1U0YD JUSWIINIIDI
-mo| Sujwioyiad ySiy a3e8ua AJSISAIP [BANIONIIS |euollippe a1en|eAa pue Ajauapl
pue 1984e1 1eY] S3IMAIIOE S1BN|BAT e 9y1 aseausou| 0} SuOIsSIWpe [eluswnedsp YHMNIOMN |V
(s)aansean
uonajdwo) 198.1e] papaaN $924n0say S3IAIY duew.oudd |eoo |eanoe|
‘suonnnsul

wa3sAs SN ul ||oJud pue pardadoe ade ‘Aldde oym sjuapnis pajuasaldaliapun Jo uolleudsaldal ay) aseasdu| — g aaRdalgqo J1daenns




‘92140 SISONOId ‘QUDPISDI] e 9JNIN} PUB JUSJINI D1BJIUNWWO) e 92110e4d Jo/pue saijod dojanaqg E|
(sdnou3 Ayuyyye) 1ioddns dnoug
(pauaisap aue -J91ul pue -eJjul dueyua o3 sdnoud jyels
Asy1 auaym) sdnoud Anuiyje a1eas) e pue Ajjnaej pajuasasdal-sapun yum iop | @
'sdnoJg Ayuouiw
pajuasaidaliapun JO dA1leIUSSDIAD
SUO 15e3| 1B IPN[OUl SIDNIWWOI
yoJeas Ajnoey |9A9|-|ejuswiiedap
. . pue |9A3|-|ooyds ||e 1eyl ainsuj o)
*saljloulw pajuasasdatispun
uo snJoj 1eys suolieziuesio
pue ‘suoiiniisu| Suinias-Aloull Jaylo
‘suolinyiisu] SulAIS-o1uedsSIH ‘S911ISISAIUN
pue sa89]|0) 32e|g A|[eali01siH
(35S) sesuadxa |anel] e ° UM SSAIE1IUL JuUBWINIDRL dojanaq g
A2n1100 s1y1 11oddns o3 buipunf
anLIap 03 ddiffo Juawdojanap
ay1 yum y1oM  (N0STS) saljunloddo Juawiinidal
weJ3oid Aynoeq AJIOUlN e AjJoulw pualie pue 193ie] e
Aun13o0 siy3 uoddns so1epipued Ajnaej Alouiw Joy
01 buipunf anliap o1 adiffo aujjadid |eusaiul ue SuidojaAap Joy
uawdojanap ay1 yum y4om sueaw e se ujyoeal pue yaieasad *S}I04J3 JUBWINIIA
(4e3A uad suonisod g jo |ej01 e ‘diysJe|oyos Ajuouiw spuny Ay noey Aylaouiw jualind jo Ayoeded ayi
01 dn sJeaA g 4o uolysod yoes 1ey} weu3oud sop-1sod Ajuouiw puedxa 4o swea3oud Juawiinidad Aynaey
Jo} Jeah Jad »09S) $20Q-150d e (91n113suodau 40) dojanaQg e pajuasasdassapun pue Ajuouiw dojansqg v
(s)aanseay
uonsjdwo) 1a8.e ] papaaN $924n0say S3IHAIY Juewsojiad |eoo [eande]

sdnoJg pajuasaidaliapun wouy siojelisiuiwpe pue jeis ‘Aynaey Jo Jaquinu ayl aseasdu| — € aA1I3[qO d1891e0S




‘(,weadoud Ausianig Alnoe4 Supuenpy,,
JDNVAQY S,4SN Se yans) a1esossajoud
9y3 Joj Ay noey pajuasasdaliapun
2.Jedaud o1 djay 1ey3 s1afoud

autjadid Ajnoey 91nu1suodal 1o dojansg

‘sdiyssauyed
9SJIAIP YHUm 3upjiom suoljeziuedio
Ajlunwwod 03 way3 3dnpoJul pue

A2 9Y3 01 WAy} JUS1I0 03 paudisap SI
ya1ym A3jndej Mau 104 Jn0} e 93eal)

(Ansaaniun ayy
puoAaq) Ajlunwwod ay3 03 A}ndey 199UU0d
1ey1 saniAioe Jusws|dwi pue dojanag

3140
juawdo|anaq ‘[12uno) |eJausn

2SN 9s00yd 03 A}noey} Ayiouiw
9zIA13UddUI Ajjeidpueuly 03 sdjay 1ey3
diysiossajoud, e punj pue a1eal) e

s9o110e.d pue saiijod
1uswAojdws Jsulied/ssnods
8unsixa ay3y 01 sjuswadueyua
91NJ9X3 pue puswwodaJ ‘91en|eal

|enuen Aynoe4
ay1 puoAaq Adljod (uoissaudse
oJoiw pue) SulA|ng-1nue puedxy e

(218 ‘uonepowwodde J23Jed

|eng ‘sannp palipoA ‘suolndadxa
J14129ds J10) M3IABJ BINUDY

150d puE 320|2 94NUS] JO UOISUDIX]
“3°1) Aj4ea|d aiow Jyels pue Ajnoey
pajuasaidaliapun 01 syauaq

sJojeJisiulwpe
pue Aynaey asiaAlp ‘patjtjenb Ajysiy uielaus
pue 12eJ13e 01 SN |geUS ||IM 1BY] S1IjaUdq

9AI1119dWO0I SJ0W J0J SUOIIBPUSWWOIDI




sjuspnis
yum sweusdoud
SSauIpeaJ 9240pJoMm
's21enpeJs ul uoneddijed
pajuasasdasapun pue Ajuouiw pue Suini8 luwnje juwne pajuasaidasiapun pue Ajuouiw
. |[NJSSI0NS B4} pue Ayauap| e AjJouiw aseauou| Joj ue|d ,uswadedua-ad, e dojpnsqg a
(018 ‘ss1d1j0d 3uIA|ng
‘saoljod Ajpusiiy-1997 ‘UOIIRISIA uoisnjoul
[12Unod 1uapnis “a°1) yeis pue Aynaey ‘a4 pue AjISIaAIp Jje1s pue Ayndej quapnis
9JAIlRJISIUIWPE S,UeS YHUM YJOA\ | 1uSpnis Jo) sa1d1jod Jusapnis alen|enl 0} paie|aJ salijod 1ualind 3jenjend o)
‘uoisn|aul
pue A1ISI3AIp pue paaJ) ueluijose)
31 01 UOI}IBUUOI PUB SSBUIIEME
1912343 J9pua3ua 1.y} salllAIoe sweJlgoud
(weayjuswdojansp yum | o10woud 03 S193ULI/SHUN FeIN0dUD uolsnjoul pue AJISISAIP SpIM-|00Yyds
Ydom)  (JA/0SS) S1uess 1IN 03 weu3oud juess-juiw e dojansqg ssasse pue dojaAap ‘Joj 14oddns apinoud g
‘Juswnedap Ajisianun
yoea wouj saAlejuasaldal | ayl ssoude salllAloe
Als1an1p pue suolleziue8io Juspnis uoisnpul pue
‘s19pea| SJleyje UdpNIS BN} N1 NW Ansaanip Suipsedau suoneziuedio (oddns Juspnis
‘sa1eyd 931UWWod AJISISAIp uol1eulpJoo0d pue) 1uapn3s [BJNNJIHNW ‘S993HWWO0D
40 Sunnaaw Apuayenb e ajeau) panoidw AJISJaAIp JO uol}I|ROD B dOjaARQ v
(s)aansean
uonsjdwo) 1a8.e] papaaN $924n0say S3IAIY Jjuew.ojaad |eoo [eande]

‘paaJ) ueluljole) ay3 sadeiquia Ajjny 1ey1 auo pue ajdoad ||e 40 |ny10adsal pue SAISN|IUI S| 1By} JUSWUOIIAUS
apIm-|ooyds e pjing 03 Suinuiuod Ag Uoisn|dul pue ANSIAIP Joj d3ew|d S,Y3|edH d1|gnd JO [00YdS pjouly Y3 adueyu] —  aARaalqo d18ajelis




dnoJ3
wn[nNd144nNd 3J0) euljoJe) e
uonejualQ Aljndeq e
109UU0) DSN e

‘Syuswalinbau

JO spJepueis 4no jo ed

e s| (Suipueisiapun |eanyjndinw
WoJ) JUJaIP) ANSIaAIP

1Bl 94nSud 03 syuswaJinbau
940) euljoJe) d1en|eA]

"(8unsixs pue mau)

Jaquiaw Aynaey Aians o3 papiaoud
SI (8ulutesy 403 01 uolppe

ul) uiuteuy ANsiaAIq 1eY) d4nsul

(Aemyied juawadedul oIA1) 3y}
ul papnjaul Ajqissod) uoleusissp
uonzenpeus uolpunsig yum
diysispea] 199uu0) JSN dY3 4oy
Aemyied e se ,A1ISI9AIQ,, 91BN[EAT @

9A1193(q0 Sujuied| Juapnis
9402, e se uonepaidde AisianIp S30woud o)

s9[oI1e Jjwgns 01 Aynoey Joy
(sse204d 10) wisiueyosw e dojansq e

‘diysJejoyds pue
yaJeasau uoisnjaul pue AJSIaAIp
910woud 0] 3duasaid-gam e p|ing e

diysJejoyos

JI9Y3 4oy Ajjeusaixa
pue Ajjeusaiul
paziudodal

os|e aJe oym sdnoud
pajuasaidasiapun
W04} W0 oym
A1jnoey Jo Jaquinu
QY3 ul aseaudu|

uoIsN|aUl pue AYSISAIP 0}
aAe|aJ diysie|oyds pue Yyoleasas ajowold | g

A21n1100 s1y1 1oddns o3 Buipunf
aALI3p 01 Jdiffo quawdojanap
pjouiy ayy ypum 4o

spieme diysmol|ay
40y s21do3} ydseasad |ejpualod aso|dx3 v

uona|dwo) 1981

POpPa3aN $S92.N0S3Y

SaNIANDY

(s)aansean
?duew.oad

[e0D [eande)

‘uoisn|oul pue ASISAIp 40 sanss| punoJde diysiejoyds pue ydieasad ‘Suiydeal Saoueyud 1eyl JUSWUOIIAUS Ue J3)S04 — G 3AIRI3[qQ J18alens




SJOlJlJaW aulwJalap 03 YH YIM MJIOM

1uswliedap yoes Jo Alsianlp
|ean1onuis Suiseasoul Joy Aljigejunodoe
40 wa1sAs e Juswa|dwi pue dojansqg 9]

wucm__QEOU pue JusWSsassy
|euoilnlisuj wodj ejeq

(|]opow |j2uu0) 83 1s981q

AlsJaAIg 9Y3 Jo sjuaws|3) erep
Aussanip Asy Builiodad uo) o3edgam
1U314Nn2 3y} Jo Jusuodwod e dojansqg

Ayisaan1p 01 Aljigejunodoe
pue JU3WWWO0I HdSY 9Y3 210wold q

(¥5$) Sulysiiand

110day AlsIaAIq O 91e)1S B 21834)

AMSJaAIP |BANYINIIS JOY (SHJewydUaq)
sauljaseq dojanap 0} elep 1OS pue Jayen |y

uona|dwo) 1981

POpP33N S32.N0S3Y

sanINY

(s)aansean
duew.I0Idd

[e0D |eatpde)

Aljigejunodoe sanoadw| — 9 aAd3fqO d1833e41S




weJs3oud siapea Aynoe4 |e1luspisald apn|dul 10U S0P |B101-gNS 44 ©
92140 S,1S0A0.1d pue Juapisald ayr ydnoayr 1ysnos aq o1 Suipund, e

x00°000°0SCS weJiSoud Aynaeq Ajounn av
x00°000°09€$ 20p-150d Ajouln av
Suipund aAneusayy
00°000°9$ |elol

+x00'000°STS |e301-gns
00°'000SS Als4anIQ Jo 21835 e Sulysiignd v9
x00°000°0SS weJ3o0.d siapea] Aynoe4 [el3usapisald ay
00°000°0TS weJSoud Sujuiesy Ausianig | 3/at
syoaloud

00'000°TTS |e101-9nS
00°'000°TS S1UaA3 Allunwiwo) ul uonedidnled 6
00'000°TS sdiysiaquiaip g suonduasgns 8
00°000SS SuiSpo| ‘sjeaw ‘|ane. | /
00°000°CS (1ueasissy Joy) Juawdinba palejau 493ndwod pue uandwo) 9
00°000CS saiiddns 221140 g
EENED)

00'000°22$ [ero1-gns
00°000°LS 1Ue1SISSY 9lenpeJto awlil-Gz' — sallejes C
00°000CTS uoisnppu| pue Alnb3 ‘Alisianiq Jo ueaq 91e100ssy — uawa|ddng I
|2uuosiad
198png |enpy 7 198png pajewns3 _ uondudsag

Annb3 pue ‘uoisnjauj ‘AlisiaA1q JO 921340 9Y3 104 193png Aseulwijaid




	2018_asph_P1
	2018_asph

