THE UNIVERSITY OF SOUTH CAROLINA /b’ y)//
REGIONAL CAMPUSES FACULTY SENATE MINUTES
USC - SUMTER oY
FEBRUARY 18, 1994

MORNING SESSION
CALL TO ORDER: Tandy Willis, Chair

The Chair introduced Mr. William C. Hubbard, Vice—-chair of the
University of South Careclina Board of Trustees. Mr. Hubbard
addressed the Senate on the report of the Commisaion on Higher
Education's Committee to Study Two~Year Educationh, which Mr.
Hubbard chaired. (Attachment 1)

STANDING COMMITTEES MET

AFTERNOON SESSTON

1. CaLl. TO ORDER

IT. CORRECTIONS AND APFROVAL OF THE MINUTES OF NOVEMBER 19

The minutes were approved with the following correction:
In the Report of the Deans, Lancaster, line 5:
strike branch. Should read grants.

IIT. REPORTS 0OF UNIVERSITY OFFICERS
A. Dr. John Duffy, Vice Provost

= The budget is still in the House. We have been
given, as permanent, the money that in last year's
budget was one-time money. We hope to secure
additional funds — a figure mentioned is $20
millien. The next step in the process iz, of
course, the Senate, where projections look good.

— We made a report recently to the Human Affairs
Commission on affirmative action. Search
committees will hear from the deans about
requirements in this area. -

— Lester Lefton, Chair of the Psychology Department,
has been appointed Dean of Humanities and Social
Sciences.
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— Work is being done on a common grievance policy for
the system which will certainly help administrators.

— While the majority of The President's Annual Report
deals with the Columbia campus, vou will be
interested to note that it mentions significant
programs on every campus of the University, so it
really is a system document.

B. Professor John Gardner, fissociate Vice Provost
(Attachment 2)

C. Deans of the Regional Campuses

Sumter— Dean Carpenter: Welcome to the USC-Sumter
campus. We are delighted to be the host campus. We
extend our congratulations to Dr. Carolyn Geddy who
was promoted to Full Professor. The Becard of Trustees
has approved our request for funding of renowvation to
student union building. While well under way, the new
library is not as far ahead of schedule as we thought.
We still hope to transfer our collection during
spring break. Our 2-year, half million dollar
campaign is well under way. We thank Dean Emeritus
Jack Anderson, who serves as honcrary chair, for his
effort in securing several substantial commitments to
the campaign.

Beaufort— Roy Darby for Dean Plyler: USCB hosted the
second annual SC Humanities Festival which was a great
success. We hope to become the permanent site for the
festival. We are honored that USCRE history Prof. Larry
Rowland received the Governor's Award for Academic
Qchievement1 The Department of Continuing Education
will commemorate Women's History Month with a series
of presentations. The Creative Retirement Center
began its second year of services on Feb. 17. The
Black Student Organization will sponsor its annual
banquet as part of Black History Month. We look for—
ward to hosting the April 15 meeting of the Senate.

Lancaster- John Catalano for Dean Arnold: The maJjor
event currently at Lancaster is the Dean's search.
Either of the co—-chairs, John Gardner or Bruce Nims
would be in the best position to report on the status
of the search (see the report of the Assoc. Vice
Provost, attachment 2)

Lifelong Learning — Dean May: CQur enrollment for the
spring semester up a little. In our two suburban
locations, Irmo and now Spring Valley., our enrollment
is better than we anticipated. We have begun courses
at the Women's Correctional facility in Columbia. We
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prlan to offer one or two courses there this summer
and hope to expand even more in the fall. As of
yvesterday, all of our employees, except for those at
Ft. Jackson, are in Carolina Plaza.

Salkehatchie — Dean Shelton for Dean Clayton: Our

Walterboro enrollment, which declined in the fall

has rebounded. We have some increase in full-time
students., We are pursuing Title III grant activities
of which will be multi—culturalism, critical think-—
ing and library support. 0Our Walterboro library

will move to its new quarters in May. We look forward
to having Dr. Duffy wvisit with the faculty and staff
on March 1st. As most of you know, Marian Preacher
died in December. Our faculty has sent a request to
Dr. Reewves, through Dr. Duffy's 0ffice, that Marian
be awarded, posthumously, an honorary doctorate at our
spring commencement.

Union — Dean Edwards: We hawve completed the bar—

REPO

coding process in the library. I am sure Susan Smith
would want me to thank those of you who came to
Union to help. We too are applying for a Title III
grant — Prof. Buchanan is heading the effort - that
we hope will allow us upgraded library facilities.
Several of our students are working with warious
social service agencies in the community where they
have gained recognition as great assets to the
community. We are hosts for the Downtown Development
Assoclation’'s Visions 2004 program. Our relationship
with the community continues to grow.

RTS OF STANDING COIMMMITTEES

A. Rights and Responsibilities — Prof. Danny Faulkner

(

Attachments 3, 4 and 5)

B. Welfare — Prof. Nancy Washington

¢

cC. §
C

Attachment 6)

yvstems Affairs — Prof. Steven Bishoff
Attachment 7)

EXECUTIVE COMMITTEE - Prof. Wayne Chilcote

I.

Prof. Cleta Dunaway, head of the Ad Hoc Committee
to Study Tenure and Promotion Criteria for
Librarians, advised us that the Committee has
completed a draft of its report and that the final
report is anticipated by the April meeting.
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ITI. Prof. John Catalano announced March 4th as the date
for the Nominating Committee to meet. The report
from the committee will be attached to the February
18 minutes. (Attachment 8)

III. Resolutions honoring Dawvid IMeCollum (Beaufort) and
Marian Preacher (Saikehatchie) were read intc the
minutes. (Attachments 9 and 10 respectively)

REPORTS OF STANDING COMMITTEES

Aa.

B.

G.

University Library Committee — Prof. Bruce Nims
' (Attachment 11)

University Committee on Curriculum and Courses —
Prof. Robert Castleberry (Attachment 12)

University Faculty Welfare Committee — Prof. Susan
‘Pauly (Rttachment 13)
Faculty Board of Trustees Liason Committee -
Prof. Deborah Cureton (Attachment 14)

Research and Productive Scholarship Committee -
Prof. Tye Johnson (Attachment 15)

Savannah River Site Committee — Prof. John Logue
(Gttachment 16)

Other Committees

Ipsurance and Annuities Committee — Prof. Jerry
Dockery {Attachment 17)

2. Conference of Faculty Chairs - Prof. Tandy Willis

(Attachment 18)

UNFINISHED BUSINESS

A motion to adopt the report of the Ad Hoc Committes
on Teaching Effectiveness (see attachment 7. RCFS
Minutes of November 19), which was ruled substantiwve
by the Chair at the Nov. 19 meeting, was presented
and passed.

NEW BUSINESS

A resolution was offered by Prof. Sordon Haist
expressing our appreciation for and endorsing the
report of the Committee to Study Two—-Year Education
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of the Commission on Higher Education (Attachment 13).

The resclution passed unanimously and has been made
available for distribution to the press.

IX. ANNOUNCEMENTS

The next meeting of the Senate is April 15 in
Beauforst.

X. ADJOURNIMENT

Regpectfully,
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Report
of the
Committee to Study Two—Year
Education

William C. Hubbard, Chairman, Columbia
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Clarence H, Homsby, Rock Hill
Edward T. McMullen, Jr., Columbia
Judge Alexander M., Sanders, Charleston

Edwin E. Tolbert, Sr., Coluwmbia

Submitted to the
South Carolina Commission on Higher Education

January 28, 1994
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Y. Recommendations

—

Missions:

The Policy Committee recommends that the institutions and systems ma.imaixi'clmly and sharply
defined missions. ' . :

As indicated in the findings, the Policy Committee adopted guiding principles that reflect that both
systems have clearly defined and acceptable statements of mission. However, to distinguish more
sharply between the missions of co-located institutions, the Committes recommends 1) that the
regional campuses in Beaufort and Sumter continue principally to provide the first two years of
undergraduate education, including selected associare degree programs mainly for their locale with
an additonal objective to increase progressively their percentage of baccalaureate-ready admissions
and report annually on their progress, 2) that the Technical College of the Low Country and Central
Carolina Technical College continue to emphasize their primary mission of technical educadon, and
3) all co-located insfitutions maintain ¢lase eoordination of their curricula. ;
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Cooperation:

The Policy Committee strongly recommends greater cooperation among the technical colleges, the
University of South Carolina regional campuses, and other public institutions of higher learning
regarding libraries, laboratoties, equipment, special swaff, general education faculty, other faculty,
common academic programs, schedules, facilities, and planning and development.

To efiect greater cooperation, the Policy Committae recommends that:

° The State Board for Technical and Comprehensive Education and the University of South
Carolina Board of Trustees - through their respective budgetary review and policy-making
_authorities - endorse, monitor and enforee continved and expanded cost-saving cooperation
among local administrators, faculties and staffs. More specifically, it is recommended that
the respective Boards require the key administrators at each of the campuses to investigate,
implement as deemed feasible, and to repont to the respective Boards recommendations
and/or actions for the improved use of resources and/or increased cooperation in the
following specific categeries: building maintcnance, grounds- maintenance, mailroom
services, security services, telephone systems, print shop, public relations, records, libraries
and leaming centers, admissions, accounting, bookstores, food service, COmputer centers,
laboratories, administrative equipment, educational equipment, special staff, general
education faculty, other faculty, common academic programs, schedules, facilities, and
planning and development.

. Revisions be made to joint program delivery agresments to remove/minimize barriers to the
individual student!s timely progression through curriculum requirements. '

. The co-located institutions remove any differential in fees charged to students (in particular
in collaborative programs) through inter-institution agreements. .

L Interchange and/or cross empioyment of teaching faculty be encouraged to maximize faculry
utilization and strengthen programs. . .

] The General Assembly con:;ider restructuring local higher education commissions to include
representatives of the multi-county service areas to more closely parallel the technical college
area commissions. : ' ‘

] The Gavmor,' through his appointment powers, ensure that at least one-third of the
membership of Jocal technical education commissions/higher education commissions are
common to both groups.

The respective Boards and key administrators should also expand the cooperative categories for
evaluation as circumstances would suggest. :

Following each reporting by key administrators, it is further recommended that the respective Boards
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assign members to an ad hoc joint committee to share the results of cooperative reporting and make
further recommendations to the respective Boards. as necessary. The Policy Committee further
recommends that the ad hoc jeint committee report anpually, beginning in December 1994, on the
progress of intersystem cooperation and collaboration to the Commission on Higher Bducation in

addition to their reporting to their respective governing boards.

. pb
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Access;

In order to promote affordable high quality undergraduate and technical education to every qualified
citizen, the Committes recommends that the General Assembly, the State Board for Technical and
Comprehensive Education, the University of South Carolina Board of Trustess, and the Commission
on Higher Education refrain from actions to inhibit access to technical, associate or baccalaureats

education.

In order to achieve equitable participation and improve graduation rates at all levels of collegiate
education, the Committee recommends that the General Assembly, the State Board for Technical
and Comprehensive Education, the University of South Carolina Board of Trustees, and the
Commission on Higher Education support accass for groups that historically have been
underrepresented in higher, and especially baccalaureats, education, (i.e., women, African-
Americans, economically-challenged individuals).

Additonally, the Policy Committee recommends that the respective Boards direct the Tespective
institutions to improve the effectiveness of the local marketing efforts, both collaborative and
independent, for the purpose of improving the college going rate in all of higher education. The
committee recommends that respective Boards recsive semi-annual reports from their respactive
institutions regarding improvements in recruitment and outreach.

Since the University of South Carolina regional campuses are designed to provide entry into
baccalaureats education, the Committee recommends that they not be referred to as "two-year”
campuses.
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Facilities:

To avoxd costly duplication, the Committee emphasizes that special care be taken in approval of new
facilities. .

"The Committes recommends to local technical education are2 commissions and local higher

education commissions, the State Board for Technical and Comprehensive Education, the University
of South Carolina Board of Trustees, the Commission on Higher Education, and various legislative

review committaes dmppmval of any capital improvement request unless 1) there is substantia]
evidence that the requested facility/improvement has been evaluated as to needs justification against

the availability of similar and available space (existing or planned) in public institutions within the
service area, 2) the statement of justification is further substantiated through wnt:zn

acknowledgements by the companion public institution and the local comnumon

Review by companion insutuunns and local .commissions should be completed in 2 timely manner,

‘and the appropriate response provided no later than three months following request for review and

comment,
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—

Merger:

The Comminee does not recommend a merger of the technical college system and the University
of South Carolina regional campuses, nor does it recommend the creation of community colleges,

Given the tremendous resources devotad to this issue over the past 30 years, and in order to increasa
cooperation and to decrease instability and "turf protection, * the Committee recommends to the
Govemor, the General Assembly, the State Board for Technical and Comprehensive Education, the
University-of South Carolina Board of Trustees, the Commission on Higher Education, local boards
and commissions and to all others in authority, 2 tan-year moratorium on any further formal review

of this topic.
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Responsiveness:

The Committee eacourages ‘cach instimtion to be responsive to the unigue dcmographxc
charactaristics and educational needs of its service area.

To local boards, commissions, and foundations: the Commitiee recommends heightened public and
private fundraising to equalize tuition differentials, expand baccalaureate offerings, enhance
technical training, and augment shrinking state dollars.

To the University of South Carolina Board of Trustees and the Commission on Higher Education:
the Committee recommends the retention and expansion of upper division courses on the University
of South Carolina campuses in response to local need and demand. USC regional campuses are
encouraged to pursue contractual or joint delivery of developmental and technical programs with the
appropriate technical college. The USC Systemn and other public senior colleges are encouraged to
implement upper-division counterparts to the technical associate degree programs of the Technical
College Systam.

In order to facilitats professional and graduate programs that meet the needs of local citizens,

education, health care, business and industry, the Committee recommends expansion of the
Umversxty of South Carolina’s Graduate Regzona.l Studies Program and greater use of technological
interconnections.

To the State Board for Technical and Comprehensive Education, the University of South Carolina
Board of Trustees, the Commission on Higher Education and local boards and commissions: the
Committee recommends continuation and expansion of USC-Beaufort and the Technical College of
the Lowcountry education offerings and resources serving Hilton Head while eliminating piblic
monies to support unnecessary administrative duplication imposed by the Hilton Head Consortium.

-p8



Attachment 2

REPORT OF THE ASSOCIATE VICE PROVOST
REGIONAL CAMPUSES AND CONTINUING EDUCATION
. John N. Gardner
TO THE REGIONAL CAMPUSES FACULTY SENATE
February 18, 1994

ORAL CO ICATIONS TASK FORCE

Some of the senators may recall that at the November meeting I gave
a brief repert on the work of group convened by Associate Provost
for Undergraduate Studies, Donald Greiner, to look at the status of
the University's response to a recommendation by SACS that we
include an oral communications requirement within general
educatien. This group has been working since mid-fall and
currently is discussing mechanisms to address an oral communica-=
tions competency though a variety of options: completing Theatre
and Speech 140, completing a "speaking intensive" section of
University 101, and/or a "speaking intensive" section of some other
course. For the latter two options the faculty teaching those

STATUS OF USC LANCASTER SEARCH

Over the next several weeks., the committee and members of the
campus and community will be interviewing the first four
individuals consideredi'in a "finalist" category. We may interview
additional individuals'before recommending three unranked names to
Columbia. It is hoped that we can have three finalists interviewed
in Columbia in time .to make a recommendation to the Board of
Trustees at its April meeting.

ANNUAL CONFERENCE ON THE FRESHMAN YEAR EXPERTIENCE
This meeting, which many of you have attended, begins'today. As

always, you are welcome to attend all of the concurrent sessions
without any payment of registration fees.

REGIONAL CAMPUSES FACULTY ELIGIBILITY FOR NEW TEACHING CHATR

As a result of generous gifts made by members of the Board of
Trustees, a new chaired teaching professorship will be established
providing a $5,000 faculty supplement per year for.a three-year
period. Regional cCampuses' faculty will be eligible to be
nominated/make application for this prestigious award.. There will
be requirements of both teaching excellence coupled with a strong
record of scholarship. It is hoped that the number of these chairs
available annually will be increased in the future.
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T AND PROMOTION _

Any remarks by me on this subject are, at best, very preliminary at
this point, but I did at least want to comment that from my initial
review of the files this year, they appear to me to be the best I
have seen in my ten years with our office. The faculty very
obviously have given an enormous amount of consideration to
responding to the Provost's requests as well as the changes
recommended by the Senate last yvear. I believe we have made
tremendous progress and I anm very optimistic about this whole
subject.

FACULTY EXCHANGE PROGRAM

In spite of the University's tight fiscal situation, with the
support of the Provost's Office, this extremely popular faculty
developument program has been continued again for another year. For
this coming summer, three Regional Campuses faculty will be
recipients of FEP support. They are:

John Barrett Sumter
Don Curlovic Sunter
Joan Taylor Beaufort

Our congratulations to themn.

UNDERGBAQUATE EDUCATION INITIATIVES AT USC COLUMBIA

As you know, we have’an interim Associate Provost for Undergraduate
Education, Dr. Donald ‘Greiner. Don has established a number of
working groups looking at a variety of undergraduate education
initiatives, including -strengthening oral communications,
establishing a residential college, increasing acadenic orientation
to the University, and improving support for faculty development,
especially teaching. I know that he welcomes input from members of
the Regional Campuses faculty. I am actively involved in all of
these initiatives and will keep you posted.

LESTER LEFTON APPOINTMENT

As many of you may have read, the University has turned internally
for the appointment for one of its most important academic
leadership positions, the Dean of USC Columbia's College of
Humanities and Social Sciences. The new dean will be Dr. Lester
Lefton, the Chair of the Department of Psychology. Lester is a
distinguished teacher (of introductory courses) and a strong
supporter of enhancing undergraduate education. I look forward to
working with him.

-
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Report of Rights and Rsspon51b111tles Commlttee
. February 18, 1994
Submitted by Danny Faulkner, Chair’

I. Professor John Catalano serves on a subcommittee with
representatives from the Aiken, Spartanburg and Columbia
campuses charsged with making recommendations to unify the
grievance procedure on all of the campuses. This morning
he reported to us on the progress made so far, and he
asked for comments and suggestions from our committee.
The preliminary recommendations are going to be attached
to these minutes (see attachment 4). It is hoped that we
will hawve final recommendations for consideration at our
April meeting. It is emphasirzed that the recommendations
do not subtract from what we can grieve at this time.

II. At our November meeting professor Jerry Dockery presented
needed changes for our Faculty Manual (see attachment 5).
These changes are already legally in effect by act of the
Legislature and the Board of Trustees. Given that the
Faculty Manual must correctly inform the faculty., the
Rights and Responsibilities Committee mowves that these
recent changes mandated by the Legislature and Beoard of

Trustees be incorporated in the Regional Campuses Faculty
Manual.

ITIT. We further discussed the tenure and promotion procedures.

The motion proposed in 1tem II (Re: Attachment 5) was presented
and passed.

- ———
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FEB-22-'94 11:24 ID:USC LANCASTER - Attachment 4

" Note: Following is the timetable and the ré.dsons for gﬁevances ‘worked out by

the subcommittee. No one's rights have been curtailed in the process; in fact, the
schedule below is more generous than what some campuses currently ordain.

Moreover, it is important to realize that the dates are important, whereas our

wording is not. We assume that each campus will work the new timetable into its
own grievance procedures, retaining or discarding as much of the old language as
seems to fit.

GROUNDS FOR FACULTY GRIEVANCES
Individual USC faculty members have the right to grieve any administrative

decisions affecting their employment, including but not limited to the following

matters:
1. Denial of tenure or promotion.
2. Non-reappointment of untenured faculty.

3. Dismissal of permanent or contracted faculty prior to the end of the
employment contract term.

4. Salary and compensation.
5. Work assignments.
6. Disciplinary and other administrative actions.

A grievant may not ask the Grievance Committee to substitute its judgment
for the qualitative professional judgments of any authorized university party or
official who has already reached a decision on the matter in question. The
Grievance Committee has authority only to review the process leading to the
action or decision in question. Its function is to determine if there is substance to
the allegations of the grievant. The Committee is limited to recommending
appropriate action to the Chancellor (Aiken and Spartanburg), Vice Provost
(regional campuses), or President (Columbia). Grievances, regardless of the
particular matter, must be based on one or more of the following grounds:

1. Unlawful or unfair _discrimihation.

2. Violation or denia! of procedural due process, including, but not limited to,
o ""'inade'quate"or "improper “documéntation; use of ‘impei"ﬂﬁ’s‘sible‘ Criteria, or ™~

improper evaluation of criteria.
3. Denial of academic freedom.

4. Arbitrary, unreasonable, or unfair action.
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"Days" means working days. All requests and responses are to be in writing.
All requests and responses are to be in writing. :
PROCEDURE FOR GENEM GRIEVANCE

1. Grievant formally requests oral and written explanation from immediate

«  supervisor. The supervisor has 15 days in which to respond.

2. Within 30 days of explanation, faculty member files grievance with the next .
administrative official (dean, vice chancellor, vice provost). In Tenure and
Promotion grievances the official is expected to supply a written summary of
evaluations and reason for the action. The official has 15 days to respond.

3. Within 15 days grievant requests review by the Provost/President
(Columbia and regional campuses) or the Chancellor (Aiken and
Spartanburg). A response is due in 15 days. B

4. Within 10 days the grievant submits the case to the Grievance Committee. |

- The Committee may recommend remandment to any faculty or

administrative level for reconsideration. The Grievance Committee makes it

recommendation for a resolution to the Chancellor (Aiken and Spartanburg),

Vice Provost (regional campuses), or President (Columbia) within b

5. Within 15 days of the decision, the grievant may submit an appeal to the
President who has 20 days to respond.

6. Final appeals to the Academic Affairs and Faculty Liaison Committee of the
Board of Trustees must be filed within 15 days after President’s decision.
The Committee has 30 days to respond. '
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Administrative Organization F

Board of Trustees

The University of South Carolina was chartered by the South Carolina General
Assembly in 1801. The University is a body corporate and politic, in deed and in la
under the name of the University of South Carolina. Several sections of the ‘
University’s enabling legisiation and bylaws are set-forth symmarized below.

COMPOSITION OF THE BOARD OF TRUSTEES
{Section 59-117-10, as amended)

The Board of Trustees of the University of South Carolina shall be composed of
the Govemnor of the State (or the Governor’s designee), the-State-Superintendentof

2

»

i i = and the President of the Greater
University of South Carolina Alumni Association, which fve three shall be members ex
officio of the Board; and seventeen other members including one member from each of
the sixteen judicial circuits to be elected by the general vote of the General Assembly
as hereinafter provided, and one at-large member appointed by the Governor. The
Governor shall make the appointment based on merit regardless of race, color, creed, or
gender and shall strive to assure that the membership of the Board is representative of
all citizens of the State of South Carolina.

TerMs o ELECTED MEMBERS

(Section 59-117-20, as amended)

The regular term of office of each trustee elected by the General Assembly is four
years; however, the trustee shall continue to function as a trustee after the term has
expired until a successor is elected and qualifies.

VACANCIES; COMPENSATION
(Section 59-117-30, as amended)

In case a vacancy should occur in the Board among the members elected by the
General Assembly, the governor may £ill it by appointment until the next session of the
General Assembly. Any vacancy occurring in the office of the member appointed by the
Governor shall be filled for the remainder of the unexpired term by appointment in the
same manner of original appointment. Each member of the board shall draw such per
diem and expenses as from time o time may be allowed boards, commissions, and
commitiees. :

BoARD A CORPORATION; POWERS
{Section 59-117-40, as amended)

The Board of Trustees of the University of South Carolina is and is hereby
constituted a body corporate and politic, in desd and in law under the name of the
University of South Carolina. Such corporation has the following powers:
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10.
1l
13.

14,

15.

16.

17.

18

19.

Elect a President of the University to serve at the will of the Board or for
such term and compensation as the Board may prescribe;

Elect a Secretary of the University and of the Board to serve at the will of
the Board or for such term and compensations the Board may prescribe;
Elect a Treasurer of the University to serve at the will of the Board or for
such term and compensation as the Board may prescribe;

Establish palicies and goals of the University and direct the President to
implement and achieve those policies and goals; .

Review and approve academic pians, including new programs and new
units, and major modifications or deletions in existing programs and units;
Approve, upon recommendation of faculties and the President, the eamned
degrees awarded;

Designate academic chairs and professorships, award honorary degrees
and name buildings or major portions thereof, other structures, streets and
geographic areas;

Levy fines and charges and examine from time to time admissions policies
as established by the faculties and the administration;

Review and approve requests for appropriations;

Review and approve annual budgets and budget changes:;

Approve all loans, borrowing, and issuance of bonds;

Approve or authorize the Executive Committee to approve appointments
and salaries of principal officials which shall be defined as those persons
clected by the Board as provided in Paragraphs 1, 2, and 3 above, as well
as University officers having the rank of Vice President or Chancelior or
equivalent rank; ‘

Approve compensation policy for faculty and staff, honorary faculty titles,
and extension of service;

Approve all long-range deveiopment plans for the University including
major capital projects; :

Approve or delegate authority for approval of all major contractual
relationships and other major legal obligations executed in the name of the
University; :

Approve or authorize the Executive Committee to approve all sales or
purchases of real property, and ensure that ail properties of the University
are preserved and maintained:

Establish investment policies and procedures which will provide for the
prudent investment and preservation of funds entrusted to the University;
Establish auditing policies and standards and appoint independent audi-

1144087
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tors; and

20. Establish and maintain within the administrative procedures of the
University the policy and practice that the administrators of the University
the policy and practice that the administrators of the University covered
under Paragraphs 1, 2, and 3 above shall serve in such capacities at the
will and pleasure of the Board; that the administrators of the University
having the rank of Vice President, Chancellor, University Campus Dean,
Academic Dean, Director or the equivalent thereof, and any other person
reporting directly to the President shall serve in such capacities at the will
and pleasure of the President. It is understood that the employment of such

~ administrators shall be on customary terms of University employment and
there shall be no separate employment agresments; provided, however, it
is further understood that no Athletic Department administrators will be
given employment agreements in excess of one year without prior ap-
proval of two-thirds vote of the entire Board of Trustees (14 or more).

TeeE ExEcuTIvVE COMMITTEE

The Executive Committee shall consist of the permanent Chair of the Board of
Trustees, the Vice Chair of the Board of Trustees, the Chair Emeritus of the Board of
Trustees, if applicable, and not more than three other elected members of the Board
who shall be elected as hereinabove provided.

The Executive Commiittee, during the interim between meetings of the Board,
shall have all the powers of the Board of Trustees not inconsistent with the established
policies of the Board or with any action theretofore taken by the Board; provided,
however, that the Executive Committee shall not preempt the role of a standing
committes as stated in Section 1 of Article VI, except in those emergency circum-
stances which do not permit the handling of a matter in the normally prescribed
manner. The Executive Committee shall function as a continuous planning and finan-
cial committee of the Board, exercising general supervision of the finances of the
University; shall review in advance the proposed budget for the succeeding year; and
shall review in advance the proposed application for appropriations for the succeeding
fiscal year in the light of overall University plans. It shall make reports to the Board at
each meeting on all such matters occurring since the previous meeting.

The Executive Committee shall provide for an appropriate fidelity surety bond or
bonds covering all officers, agents, and employees of the University who at any time
shall hold any property or funds of the University and for appropriate officers’ and
directors’ insurance 10 insure the officers and members of the Board against kiability

arising by virtue of the acts of such officers or Board members in their official capacity
with the University.

THE ACADEMIC AFFAIRS AND FACULTY LiaisoN COMMITTEE
(Article XIV, Bylaws of the University of South Carolina, revised February 19, 1993, as amended)

The Academic Affairs and Faculty Liaison Committee shall consist of not less
than three nor more than seven-ciected gight members of the Board appointed by the
Executive Committee following =t the October Board meeting of each even year. by-the
Exceutire-Committeer The members so appointed shall elect oncoftheirnumberas g
Chair of the Committes after-theconciustonrof-the-Beard-mesting-at-whichsuch
appointmentste-the-Committes-are-made - practicablerbut-inrno-cvent-iaterthae gt
the first schedyled meeting following sych appoinument, of the-Committee-thereafter:
ThetmnofmeoﬁﬁceofCommueeChaushanbeformoyear?mmrdmg-&mrﬁlc

¢ in the next even year.

The Comm1ma Chair shall be elxg:ble for reelection for not
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more than one additional, consecutive fidt term.sprovided:roweverrthat-thistmrtation ~
e atemofserriceshalil tiod Frcty-omiy—beginming-Oetober-—986

In the event a vacancy occurs in the office of Committee Chair, the remaining members
of the Committee shall elect a new Chair to complete the term of the vacating Chair at
the ﬁ.rst meetmg of the Commitise t‘ollowmg the occurrence of such va::ancy S_um

Fhis The Committee shall be kept informed of all edueationat gcademic programs
by-the-Frestdents of the conditions affecting the recruitment and retention of faculty
members; of the adequacy of instructional facilities; of the proposal of new degrees,
major programs, or and institutes; of the proposal to eliminate existing degrees, major
programs, or institutes; and of such other matters relating to the educational policies
and programs as may be brought before it by the President or referred to it by the
Board. It shall consider the development of new programs, degrees, institutes and
research for submlssmn to the Statc Commmsmn on nghcr Educanon Is_s_hau_g_o_s;dg;

mummm.nmm Itshall report on all such matzersm the
Board from time to time with such recommendations as it may consider relevant to the
achlevement of the Umverszty ] goa.l of academ:c excenence Mgmmmg_sh_an

Fhis The Committee shall meet from time to ime with the faculty-designated
representatives on the Faculty-Board of Trusteeg Committee, who shall be chosen by
the University facuity, on matters of concem to the faculty, and to the Board, and shall
keep the Board informed of ail such matters,

Fhis The Committee shall review from time to time all recommendations made
by the President or the Facuity committes on Honorary Degrees and shall recommend
therefrom to the Board appropriate recipients of such degrees. Approval by 2 three-
fourths vote of the members present at the Board meeting next following the meeting at
which the recommendation is made shall be required to approve the granting of such
honorary degrees.

Fhis The Committee of-the-Beard shall likewise serve as the final forum of appeal
in all faculty matters pertaining to: (a) dismissal of tenured faculty members; (b)
dismissal of faculty prior to the conclusion of a contract term; (c) discrimination in
compensation, promotion, and work assignments; (d) non-reappointment; (e) denial of
tenure; or (f) denial of promotion, all as provided in the Academic Grievance Proce-
dures policies of the University System. This The Committee ofthe-Board shall aiso
serve as the final forum of appeal in all student academic matters,

FACULTY AND STUDENT REPRESENTATIVES TO THE BOARD OF TRUSTEES

The Board, in June 1976, adopted a resolution clarifying references in its bylaws
10 temporary and nonvoting representation at open meetings of the Board from the
University Faculty and student government. The President of the Student Government
Association at Columbia and a faculty member of the University, chosen annually by
the University Faculty at Columbia, shall be invited to sit personally in all meetings of
the full Board, except executive sessions thereof, with full right to participate in the
Board’s discussions but without the right to vote on any matter. It is a nontransferable

privilege.
Officers of the University

. PRESIDENT

N

]



‘A—6

Attachment 5 pé
The Faculty Manual

4/93




Attachment 5 * p7

11493
\
1

This individual, appointed by the President, is responsible for planning, developing,
administering, and evaluating Affirmative Action/Equal Opportunity policies and
practices systemwide to ensure compliance with federal and state statutes relating to
non-discrimination in employment and education.

Provesr VICE PRESIDENTS

The Vice President for the Division of Human Resources has the primary respon-
sibility for the development, implementation, and supervision of comprehensive human
resource management and Affirmative Action/Equal Employment Opportunity Pro-
grams for the University System.

The Vice President for Student Affairs and Dean of Students reporrs directly to
the President and is responsible for maintaining an optimal leaming environment where
students can develop intellectually, socially, spiritually, physically, and occupationally.
This is accomplished through the many developmental and support services provided
by the units of the Division: Residence Life and Housing Services (residence and off
campus services), Enroliment Management (Admissions, Financial Aid, Orientation,
and Career Center), Student Development (Heaith Center, Disabled Services, Disci-
pline, Academic Support Services), and Student Life (Student Activities, P. E, Center,
Greek Life, Minority Affairs, Parents Programs, etc.)

The Vice President for University Advancement is responsible for the
systemwide planning, implementation and evaluation of the offices of Development,
Alumni Affairs, Public and Media Relation, University Marketing and Promotion, and
Publications and Printing.
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CHANCELLORS

The Four-Year Campuses (USC-AikensB5€-Coasta-Carelina; and USC-
Spartanburg) are administered by Chancellors.

Vice PrRovosTs
Fhe-VieeP oG Services ibitity-for-the-planmine
oo, soms-and-facititics:

The Vice Provost for Univergity Libraries and Information Services Colicetions
has responsibility for administering and coordinating activites, functions, and projects
for all libraries in the eight campus system, in addition to the Institute of Archeology
and Anthropology, McKissick Museum and all other collections and repositories on the
Columbla Calnpus wmmmmmw

f

The Vice Provost for Research has responsibility for providing research and
development leadership for the University System and is the external research link to
industry and state and federal government.

The Vice Provost for Regioha.l Campuses and Continuing Education has responsi-
bility for supervising the Regional Campuses: USC-Beaufort, USC-Lancaster,
USC-Salkehatchie, USC-Sumter, and USC-Union. This officer administers System

Continuing Education activities, Lifelong Learning, Bistance-EduesationEibrary
Processing-Eenter; and Graduate Regional Studies Programs.

Reporting to the Vice Provost for Regional Campuses are the following officers:
ASSOCIATE VicE ProvosT FOR REGIONAL CaMPUSES AND CONTINUING EDUCATION

The Associate Vice Provost for Regional Campuses and Continuing Education
assists the Vice Provost in supervising and coordinating the Regional Campuses,
System Continuing Education activities, and Graduate Regional Studies Programs.

ASSOCIATE VICE Provost ForR CONTINUING EDUCATION

The Associate Vice Provost for Continuing Education has responsibility for
assuring that non-traditional and traditional students, military personnel, and the public
at large have access to academic credit courses (Lifelong Leamning) as well as non-
credit personal and professional development opportunities.

DEeaNs

The Deans of the University are the chief executive ofﬁcers of their respective
campuses. The Deans implement policies and procedures established by the Vice
Provost, the Provost, the President and the Board of Trustees and are responsible for the
personnel and program administration of their campuses. In this capacity the Deans
review curricula and programs; appoint division coordinators and assign their duties;
supervise the use of the funds, space, and equipment allotted; and serve as liaison
between the University and the community, the local Commission for Higher Educa-
tion, other local governing bodies, and the local legisiative delegation.

The-Dean i.“.' Bistance Education-has “.’Pm's’b.ﬂ“’. for ﬁ.“ direetion a“.d devetor
ment u_f fess-traditiona-modeof .dd'. vory of mstruction including-open-cireuit
; ! :nlm:;h_:d:p E."d"“fsm';' Es !ll'.“ E: ? s .d’ T;FI 5".“.m. forcoordination

The Dean for Lifelong Leaming is the chief academic officer for Lifelong
Learning and has responsibility for developing, scheduting, staffing, and evaluating alt
credit courses in the unit’s programs. This dean is also responsible for coordination
between Lifelong Leamning’s Credit Programs and academic units on the Columbia
Campus.

P8
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Report of Faculty Welfare Committee
February 18, 189354
Submitted by Nancy Washington, Chair ' >

I. The Welfare Committee members will share the 1993—9%
salary survey with their faculty colleagues in order to
identify any inequities.

II. Reports on campus supporters and on administrator/
faculty ratios will be incorporated into the committee's
yvear—end reaport.

TIT. The bibliography on teaching effectiveness will be
completed and placed in each campus library.

-

Iv. The committee considered a change of name and/or
nission and concluded that it is satisfied with the
current name and mission.

The annual faculty salary report is attachment 20
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Minutes of 18 FEB 94 meeting
At 11:20 a.m. the meeting was called to order.

Professors-Present: Sumter: Stephen T. Bishoff, Stephen T.
Anderson, Robert Costello, Robert Castleberry, Beaufort: Roy
Darby, Ellen Chamberlain; Lancaster: Kim Covington Union: Steve
Buchanan; Salkebhatchie: Marvin Light; Lifelong Learning: David
Bowden

I. Minutes
No corrections were made to the previous minutes.

II. Charge to examine the structure and processes of the senate

Previous work on this year’s charge were directed toward
establishment of a committee that would operate in lieu of the
apparently defunct System Academic Advisory Committee. However,
that committee was activated by the President. Consequently, the
committee returned to the original charge with a focus on the
relations with the Columbia Faculty Senate.

The committee reviewed the current relationship with the
Columbia Senate. Professor Castleberry, our representative to
their Admissions Committee, pointed out that only his position is
linked to a Regional Campuses Faculty Senate committee and that
creating links for all of the representatives might be helpful.
He also stated that the power of that representation has kept
options open to the Regional Campuses that might have been lost,
however, a great deal of responsibility lay with the abilities of
the individual representative, not with the established policy.
Promotion and tenure and curriculum were also identified as areas
in which Columbia decisions might impact on the policies and
actions of the Regional  Campuses.

This discussion returned to a concept broached in several
ways over the past three years--establishment of a System Senate.
This committee has repeatedly seen the need for such an
organization to handle system-wide issues and to improve access
to higher administrative levels, rather .than simply improving
fine details. The following motion grew out of that discussion:

We move that our representative on the System Academic
Advisory Committee have that committee initiate dialog on the
development of a Unified System Faculty Senate.

The motion passed the committee unopposed.

Meeting adjourned at 12:30 p.m.

Action taken on the motion above appears on page 2 of this Attachment.

-



Attachment 7 - p2 -

fAn amendment of the motion in the report 6f the System Affairs
Committee was offered which amended the motion to read:

We mowve that our representatives enter into dialogue to
explore ways to enhance the effective representation of
all components of the University of South Carolina
system in faculty governance issues.

The proposed amendment was defeated-l

The motion from the System Affairs Committee was presented and
defqated-



Date:3/8/94

To: R.CES.
From: CATALANO
Subject: Report of the Nominating Committee

The committee met Friday , March4 , in Columbia and would
like to nominate the following candidates;

Faculty-Board of Trustees Liaison Committee(l yr. term)
Deborah Cureton USC-L

Research & Productive Scholarship Committee(] yr.term)
David Heisser USC-Salk.

Savannah River Review Committee(3 yr.term)

Dan Ruff USC-Salk.

Committee on Curricula & Courses(3 yr.term)

Robert Castleberry USC-Sum.,

Committee on Faculty Welfare(3 yr.term)

Roy Darby USC-B

Executive Committee

Immediate Past Chair Tandy Willis USC-U

Chair John Catalano USC-L

Vice-Chair Wayne Chilcote USC-Salk.

Secretary  Cleta Dunaway USC-L.L.

AtLarge Jane Upshaw USC-B , Robert Costelio USC-Sum.

Y O
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Wheréas, from 1982 until 19892, David McCollum headed the
Loggerhead Sea Turtle Rescue Project on Pritchard's Island, SC,
a project he conceived and directed:

Whereas, as director of that prodect, David McCollum touched
the lives of more than twenty thousand people from nearly every
state in the Union and from three foreign countries who
volunteered their efforts:

Whereas, because of his dedication to his work, David
McCollum was instrumental in preserving Pritchard's Island, SC
for continuing environmental and zoological research programs
and as a nature reserve; and

Whereas, David McCollum served for many years as an active
and effective Senstor from USC-Beaufort in the Regional Campuses
Faculty Senate; )

Be it resolwved that the Regional Campuses Faculty Senate
mourns the passing of David McCollum as a professional colleague
. with the highest gtandards of achievement in research, service,
and teaching and mourns the passing of David McCollum... a loyal
and steadfast friend who will be greatly missed by his many
companions in the USC Regional Campuses System.

adopted by acclamation
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Nhereés, Marian D. Preacher was a faculty member at the
USC-Salkehatchie Regional Campus from the campus' founding in
1965 until her death in 1993;

Whefeas, Marian Preacher was named Professor Emeritus of
the University upon her retirement in 1989;

Whereas, Marian Preacher was not only an energetic and
dynamic teacher but was also actively involved with student life
outside the classroom through the Salkehatchie Scciology Club
and many other student activities and was a counselor and friend
to her students;

Whereas, Marian Preacher was active in many professional
sociological organizations and other professional organizations
such as the USC Regional Campuses Faculty Senate of which she
was a charter member;

Whereas Marian Preacher was actively involwved in her
community through her church, the fmerican Red Cross, the
Allendale Art Museum and many other community service
projects; and

Whereas Marian Preacher embodied the true spirit of the
mission of the University of South Carolina;

Be it resolved that the University of South Carolina
Regional Campuses Faculty Senate recognizes the value of
Marian D. Preacher's contributiona to USC-Salkehatchie, the
USC Regional Campuses and the University of South Carolina.

adopted by acclamation
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Report of the University Library Committes
February 18, 1994
Submitted by Professor Bruce Nims

The University Library Committee met on December 3, 1983
and January 25, 1994. Thanks to Nancy Washington for attending
the Decembar meeting in my stead.

The Major initiative now being pursued by the Committee is
a liason program to various units on the Columbia campus. This
is an ongoing progject.

New computer facilities are now available at Cooper with
greatly increased access from faculty offices at USC-Columbia.

The new borrowing policies are in effect, and faculty have
been wvery cooperative.

A consultant from MIT came on February 7 to analyze how
Cooper facilities are used.

George Terry reported in January that Cooper's national
rankings have improved in a number of areas over the past vear.
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Report of the University Committee on Courses and Curricula

February 18, 1994
Prof. Robert Castleberry ﬂﬁo

The Columbia Senate approved a number of course changes during its December
meeting. Of those changes, you may wish to note the change of:

MART 370 to MART 270

BIOL 302 (change of prerequisites)
Please continue to check the Columbia Senate minutes to note official changes to
courses and curricula.

The Committee met on December 10 and recommended a number actions for the
February 2 meeting of the Columbia Senate. | regret that | do not know the results of the
Senate’s action. Recommended:

New PEDU courses (154...scuba; 175...social dance; 177...shag)

Changes in title of some ARTS courses

Changes in titles and descriptions of some 200-300 courses in SPAN

CSCI 399 limited to 1-3 credit hrs. per course (from 3-8).

The Committee met on February 11 and will recommend to the Senate (to be

considered at the next Senate meeting in March?):

Many changes in course titles and prerequisites in ANTH courses (essentially, the
ANTH 101/102 prerequisites for several courses were dropped). The ANTH
curriculum was also changed a little.

- There was a change to the JOUR curriculum, and some course changes arose
from that. JOUR 202 and JOUR 304 are new courses.

There will be a number of changes in GEOG as well. There may be some new
100-200 GEOG courses created, and GEOG 300 (Selected Topics) was
deleted. The move toward an Environmental Sciences emphasis was
forwarded to the Provost’s Office for coordination with other disciplines.

RELG 440 (Religious Life and Thought in the Qld Testament) was deleted. And in
an action that | am a little nervous about participating in, the worship of
Yahweh (RELG 540) was reduced to a lower status (RELG 340).
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At the February 3 Facuity Welfare Comm. meeting, the focus was on
resolving problems concerning the PE Center on the Columbia campus and
on related health issues.

The Welfare Committee's resolution to reconstitute the PE Center
Advisory Committee was passed at the December '93 Senate meeting. The
five specific recommendations the committee attached to that resolution
regarding safety and other related issues were passed at the February 15
(1994) Senate meeting.

David Adcock from the School of Medicine talked with the committee
about a proposed University Health Program that has been developed by &
representatives from medicine, pharmacy, public health and nursing. Their
proposal goes beyond dealing with existing problems at the PE Center, and
proposes a cooperative Wellness Program at USC which would combine
health promotion, health protection, and clinical services. Their idea
calls for the University's own educational units to have a much higher
degree of involvement. This would include active faculty participation in
management as well as the actual provision of services.

The Welfare Comm. has offered to help ih any way it can to gain the
idea a full hearing.

The next meeting was scheduled for March 3.

Submitted by Susan Pauly (ﬂmeu-/&&)
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To: Regional Campuses Faculty Senate
From: Dr. Deborah B. Cureton M%/ %) (/f:t/ff/ﬁ:-'c/
Date: February 18, 1994

The Academic Affairs and Faculty Liaison Committee of the Board of Trustees

met Thursday, December 9, 1993, and Thursday, February 3, 1994, in the Osborne
Administration Building.

At the December 9 meeting, the Committee discussed in Executive Session
contractural and personnel matters, including a student grievance. In Open
Session, the Committee remanded the grievance to the President, approved the
revised USC Aiken mission statement, voted to acquire the F. Scott Fitzgerald
Collection of Dr. Matthew Broccoli, approved the creation of an independent
School of Music, and received a report from Dennis Pruitt on efforts to strengthen
the value of academic integrity in the school's culture.

On February 3, Provost Moeser introduced the new dean for the College of
Humanities and Social Sciences, Dr. Lester A. Lefton, formerly the chair of the
department of psychology, USC Columbia. Executive Session discussions focused
on personnel matters. In Open Session, the Committee received information on
the disposition of the student grievance considered at the previous meeting. The
Committee thoroughly discussed a Commission on Higher Education's
stipulation to the approval of the USC Aiken M. Ed. degree (the stipulation was
later rescinded by the CHE); received as information the annual report of the
Professional Program in Teacher Education at USC Aiken; and approved changes
to the USC Spartanburg Faculty Manual. In other business, the Committee
approved the restructuring of selected graduate degrees in music and the
following degree proposals: Masters of Music in Musical Arts in Conducting,
Jazz Studies, and Opera Theatre; and a Doctor of Musical Arts in Conducting.
Also approved was the Certificate of Graduate Study in Nursing Education.

The Provost and President presented updates on current academic and
administrative searches. :

Trustee William C. Hubbard reported the completion of the latest Commission on
Higher Education study of the two-year college system. He stated that the policy
committee made every effort to thoroughly document their conclusions and
recommendations in hopes that it will be a long time before the CHE feels the need
to commission another such study. There is no recommendation to merge the
regional campuses and the community college system.
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Report of the Research and Productive. Scholarship Committee
The fall meeting of RPS committee produced the following results:

$60,000 was available for dispersal

128,000 was requested in the form of proposals

22 proposals were funded from the Columbia campus
40 propeosals were received from the Columbia campus\
0 proposals were funded or received from the system
campuses :

Spring proposals have been received and will be reviewed in early
Apriil.

If members of the regional campus have questions as to what a
successful proposal looks like they can contact me for input.

/7/ fhgo———"""
Tye C.L Johnson

Regi 1 Campus Representative
to the Research and Productive Scholarship Committee
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SAVANNAH RIVER REVIEW COMMITTEE
REPORT: Regional Campuses Faculty Senate, Feb. 18, 1994,

FROM: John Logue, USC Sumter

The Savannah River Review Committee (SRRC) met on December 2, 1993
at the Byrnes International Center with Dr. W.H. Kane presiding.
Dr. David Cowen of Geography was elected chair for a two year term.
It was decided at this meeting to develop a survey instrument toc be
circulated among faculty research participants who have been
supported through contracts with Westinghouse Savannah River (WSRC)
and SCUREF. Of particular concern Wds an altered policy on
publications which requires all publications, reports, and
presentations to be submitted to WSRC for "approval" eight weeks
prior to the release date. (The primary rationale for the approval
process is to protect against the unwitting release of information
that might invalidate a subsequent patent application.)

A draft of the survey instrument was circulated among members of
the SRRC Committee, approved and distributed to pertinent research
participants. Results will be reviewed at the next meeting.
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INSURANCE AND ANNUITIES COMMITTEE
- SUMMARY OF MINUTES

December 1, 1993

Members Present: Carol Bonnette, Jeff Cargile, Jerry Dockery, Helen
Doerpinghaus, Carey Huffman, Bill Higgins, Travis Pritchett,
John Freeman

Members Absent: Dave Mullis, Cliff Scott, Michael Smith

Approval of Minutes

There were no corrections to the minutes for September 8, 1993.
DISCUSSION
New York Life Proposal

A proposal for New York Life insurance submitted by Marilyn Knight was reviewed, aiong
with requests from Professor Eldon Wediock of the USC Law School and Peter Chau of
the College of Engineering for this plan to be made available to USC. Professor Wedlock
attended the meeting and made an appeal on behaif of this plan.

Travis Pritchett presented an analysis of the New York Life illustrations provided to
Professors Wedlock and Chau. The analysis was asked the following questions: 1)
Should USC make additional life insurance available to employees on a fully contributory
basis?; 2) Does the proposed whole life plan have features not currently available through
payroll deduction?; 3) What are the pros and cons of the current proposal.

Pros: New York Life has top financial ratings. The guaranteed eligibility feature
offered by the proposed plan would be beneficial to individuals who did not enrolt
in available USC, and who have health conditions which make it difficult for them
to purchase insurance at this time.

Cons: The proposed plan has a heavy front-end expense load compared to
available universal life plans, and decreases the cash value in years 6+, as a result
of which the plan would provide a low rate of return on the policy's investment
element for many years.

The information provided by Marilyn Knight indicates that guaranteed issue would
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be offered only during the initial enroliment period. If this is the case, although
employees with health conditions might benefit during the initial enroliment period,
there would be no benefit to employees who might want to enroll after the initial
enroliment period.

It appears that guaranteed issue may be contingent on a minimum enroliment.
Concern was expressed as to whether the enroliment could be achieved.

Other considerations: Travis Pritchett raised the question as to whether it would
be advisable to obtain competitive bids for a whole life insurance plan.

Bonnette reported that Scott Reynolds, Director of Purchasing, has advised that
this process appears to be subject to the State procurement code. In this case,
a competitive bid process would be required.

Chairman Bonnette will correspond with Ms. Knlght and request a written response to the
following:

1. Is the plan available on a guaranteed issue basis only during the first 30
days? If so, what would be the underwriting requirements after the initial 31
days?

2. Is guaranteed issue contingent upon a minimum enrollment? If so, what is

the minimum enrollment?

3. Is coverage also available to dependents on a guaranteed issue basis? If
not, what underwriting requirements would apply tc dependents?

4, Advise in what ways the New York Life plan provides benefits not currently
available or superior to the plans currently available through the State plans,
the USC Prudential Plan, and the Universal Life plan currently available
through the Colonial Life Insurance Plan.

Travis Pritchett's report included a summary of the life insurance benefits currently
available, some of which may be available to Professor Wedlock. A summary of available
life insurance benefits will be provided to Professor Wedlock.

Jefierson-Pilot Disability income Plan

Tom Eusebio and Edward Thomas of Jefferson-Pilot and Robbie Bowers of the Bowers
Insurance Agency met with the Committee to discuss Jefferson-Pilot's announcement that
the USC Disability Income Plan will be terminated effective February 1, 1994.

Mr. Eusebio provided a summary of the USC plan's experience for the past four years,
noting that the incurred ratio has fluctuated up and down.. He said that the USC loss
experience is becoming undesirable. He said that Jefferson-Pilot has reviewed it's
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franchise disability plans and is terminating all those with long-term benefit periods and
offering alternative plans with shorter benefit periods. He presented a proposal for an
alternative plan. _

Eusebio said that Jefferson-Pilot has provided only one other contract which provides
guaranteed issue with long-term benefit periods. He said that his contract, which was
with Georgia State University was terminated outright.

Mr. Eusebio was asked to consider an extension of the effective date of termination to
allow the Committee adequate time to determine an appropriate course of action.
Eusebio expressed the opinion that Jefferson-Pilot would be receptive to an extension.
A formal request for extension will be sent to Jefferson-Pilot.

The Committes agreed that the alternative plan proposed by Jefferson-Pilot would offer
a less attractive benefit at a greater cost. It was concluded that proceedings should begin
immediately for the implementation of a replacement plan. Specifications for the new
plan should include a requirement that all existing contracts be given guaranteed issue,
with no pre-existing condition exclusions.

Bonnette reminded that this process will apparently be subject to the State Procurement
code, as advised by Scott Reynolds. Bill Higgins said that if the State Procurement
Process must be involved, the process will likely take six months. The Committee is
concerned that this will unavoidably result in a lapse in coverage for members of this plan
if a new plan is not in place prior to termination of the JP plan.

Unum Long Term Disability Plan

Robbie Bowers of the Bowers Insurance Agency presented a proposal for a long term
disability plan underwritten by Unum. The Committee is interested in this plan, but a
determination must be made as to whether the process is subject to the State
Procurement Code before any further action can be taken.

American Bankers Voluntary Employee Benefits Plan

A proposal for a Voluntary Employee Benefits plan underwritten by American Bankers and
submitted by Jim Ward of Ward Financial Services was distributed to the Committee.
There was insufficient time during this meeting to fully review this plan.

Next Meeting

The next meeting is scheduled for Wednesday, December 15, 1994 at 1:00 p.m.

Post Meeting Notes: In further discussion with Scott Reynolds it was confirmed that the

process of adding payroll deducted insurance plans is subject to the State Procurement
code.

-

R
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Request for Proposals for
Disability Income Plan

Proposals Received February 14, 1994

Northwestern Mutual Life
Submitted by: J. Daniel Rivers, District Agent

Provident Life and Accident Insurance Company
Submitted by: Roger D. Wall on behalf of Jim Ward, Ward Financial Svc.

CIGNA :
Submitted by: Herb Harrison, Jr., Registered Representative

{TT, Hartford
Submitted by: Keith R. Kerns, Account Executive

Phoenix Home Life
Submitted by: Mitchell R. Bearden, District Group Manager

Ohio National
Submitted by: Don Reed, Reed & Associates

Guarantee Mutual Life
Submitted by: Scott William Clark, Mark Il Bokerage, Inc.

GroupAmerica
Submitted by: Robbie Bowers, Bowers Ins. Agency

UNUM |
Submitted by: Robbie Bowers, Bowers Ins. Agency

Paul Revere
Submitted by: Robbie Bowers, Bowers Ins. Agency



Attachment 17 p5

TO: REGIONAL CAMPUSES FACULTY SENATE

FR: JERRY DOCKERY

RE: INSURANCE AND ANNUITIES COMMITTEE
The Insurance and Annuities Committee met December 1.

The minutes of that meeting will be attached to my report.

Of immediate concern to a number of our faculty and staff is; what is going to happen to our disability
coverage?

As the attached minutes will detail, the committee has, after extended discussion with representatives of
Jefferson Pilot and the Bowers Agency, convinced Jefferson Pilot that because of SC procurement
guidelines, the committee needs additional time to evaluate replacement coverage for our employses.
The committee drew up guidelines for evaluation of the replacement policy and made these available to
any company licensed to conduct business in SC. Companies could submit proposals but they were
required to follow the guidelines for submission as outlined by the committee,

I have been named to the subcommittee which will evaluate these plans for the entire committee. The
subcommittee will meet at 4:00 PM on February 23.

The proposals are impressive and I am confident that whichever plan the committee chooses for University
employees it will exceed the quality and benefits of the canceled Jefferson Pilot plan.

The companies who have plans being evaluated are attached to the December 1, minutes.

The next meeting of the full committee is scheduled for February 24.

I have also brought several copies of a "Request for Quotation” from Merastar Insurance Company.

They have proposed that we make homeowners and automobile available to our employees as a group and
have promised us substantial savings. | would appreciate it if you would take a copy back to your campus
and distribute it to several of your colleagues. This will give us the opportunity to look at the rates and see
if the claims made by Merastar are valid. If they are, the committee will probably draw up guidelines and

ask companies to submit pians for our automobile and homeowners coverage. Compieted forms should be
faxed to me no later than noon February 24.

| S\,gyv/f (@€¢7/€M€N’}‘ ! |
I\C\/w Wi~ e «(eF\\/em%% You CHn~
DLL\/ — Ao \JF b@'rffﬂ-@ Jwuwe | /qu.
The st will qo wp Apprecinbly srtev
\‘W\H' d?ﬁ+'@_ -



Attachment 18

Report on Conference of Faculty Chairs
February 18, 1994 ‘ ‘
Submitted by Tandy Willis, Chair

On February 8th, four members of the executive committee of
the Conf'erence of Faculty Chairs lobbied representatives of the
South Carolina legislature. We talked with four legislators who
are on committees or subcommittees in the House or Senate which
involve higher education. We sgot three pogitive responses, 80
we believe our efforts to have been productive.

One of the positive responses was that a couple of
legislators told us that we were doing the right thing to come
to the legislators and talk with them concerning priority for
higher education in the budget, state funding cycles and the
perceptions of the citizens of the state on higher education.
We believe there is a problem with. perception with which they
agreed. They offered to help us explore ways to change the
perception.



Attachment 19

S

The Regional Campuses Faculty Senate wishes to express its
gratitude to the Committee to Study Two—Year Education of Board
of Trusteea, to its Chair, William . Hubbard, &nd to its
technical support group for the invaluable contribution they
have made to the evolving dialogue on the future of higher
eduction in the state. fis a result of Mr. Hubbard's review of
the Committees' recommendations, conducted before the Senate
during its February 18 meoting, the Senate is satisfied that the
interests and concerns of each of our campuses have been well
considered by the Committee.

Therefore, the Regional Campuses Faculty Senate Unanimously

endorses the recommendations of the Committee to Study Two—Year
Education.

passed unanimously



pecrosat Fanblle 2T e3O0UIHC A0 IRY sunvey ATTACHMENT 20 PAGE 2
1 DEPARTMENT/CAMPUS: 17220 USC-BEAUFORT 02/16/94
N FY 1993~04 .
FY 1993-94 S MNTH EOUv TOTAL EARNINGS YRS
. .8 4 BASE SALARY OR BASE SALARY OR BY FOT SALARY RANGE AT
NapMC IMTERNAL TITLE(S] FPp RASTIS FNOY S&L ARY BANGE _ FNI. SALARY RANGE  FDR_FY 1992=03 . USC -
?: SPROATT, ROD H PROFESSOR £ .9 $34,001 T0 $38.000  $34,001 T0 $38,000.. $46.,001 TO $40,990 —}Fe5-
SPROWL s GORDON D PROFESSOR F 9 $£38,00] TO $42,000 $38:001 TO $42.000 $55.004 18.5
= STOEPKER. PETER J ASST PROFESSOR F & £26.001 TO $30,000 326,001 TO £30,000 326,001 YO $30.000 2.5
T - e : . B
e TAYLDRes JOAN S ASS0DC. PROFESSOR F % $34,001 TC S38.000 $34,001 TO $368.000 346,001 TO 3$359+9599 23.5
rﬁ YOMAFE . SHFETLA .l ASSY PROFESSNAR [ a $£25, 001 TO $30.000 $26+001 T0-$30.000 - $18.001 T0-$22+000 —t o5
TUTTLEs JRas ROLAND L PROFESSOR . _ F 9 .. $54;056... . . $54s056 - ss8.109 - . 10.6
UPSHAM. JANE T ASSY PROFESSOR F 9 $30.001 TO $392000 $30,001 TO $34.,000 $30.001 YO 334,000 8.1
Fi MHISONANT » MARY H ASSDC. PROFESSOR F 9  $30,001 TO $34,000° $30.001 70 $34,000 330,001 TO 334,000 18.95
lza - - . . - . ] e ]
i YANXER. MARY M DIRECTIOR [ S ) 8. 0N _TC $3A,000 330,001 T0O $34.000 £34,001 0 $£38 4000 -2 uf—
- INSTRUCTOR ’ .

¥ NOTET TOTAL COMPEMSATION TNCLUDES BASE SALARY PLUS ANY INCOME FRDM SUCH SOQURCES
AS CHATRS. DUAL EMPLOYMENT, SUMMER SCHOOL TEACHING, RESCARCH. oR
ADMINISTRATIVE ASSIGNMENYS. ’




ATTACHMENT 20 PAGE &4

DERPARTMENT/CAMPUSE

17640 USC-SUMTER

o UNIVERS]ITY F_SCYIH _CA INE e ipvew

02716794

Fy 1993-94

FY 1963-94 9 MNTH ECQUV TOTAL EARNINGS YRS

PAY BASE SALARY DR HASE SALARY OR BY FO! SALARY RANGE AT
NAME INTERNAL TITLEL(S) P RASTS FNI _SAI AEY DANGE FOI Sat ARY RAM S
: ASST PROFESSOR
DEMNY.T1ls CHARLFES F PROFFSSOR E_ 9 npwn_u.aM—tMg_;ﬁmq______—;e.&
DOYLEs 1TITe JOHN J PROFESSOR F 9 $42.00) TO $46+00C $42.,001 TD $45.,000 $50.,164 20.5
FERGUSDON, JANE J PROFESSOR F 12 S$45.001 TO $4%.999 $3B8.001 TO $42,000 462001 TO $49.999 2046
FITZGERALDs BERNARD F ASST PROFESSOR F 9 $£30.001 TO $34,00¢C sao.om- TO $34,000 $38,001 TO $42.000 7.5

ASSNL . PROFESSND

GETTY, CARA-LIN L

ASSOC. FRDFESS&RVﬂ

IN. $3A8,.000 $£ 38 .000 £33 ..00% TB s_l;ﬂ

GRAYs JEAN E

ASS0C. PROFESSDR

HALLABA, SAADALLAH A

PROFESSDOR

HAL IFR IR e s VMINCENT E ASSNC. DS AN

F 9 $30,001 TO $34,000 3$30.001 TO $34,000 $34,001 YO $38,000 17.5
F -9

:$34: 001 TO"$385000 $345001 TD. $38,000 TO $46.+00

PROFESSOR

E 12 28 “"5-9“! ;!'9 Y. ..T. 1]
INSTRUCTOR

HASELDEN, RANFORD A DIRZCTOR F 12 $38%001 TO $42.,000 $30,001 7O $34,000 $368,001 7O $£4 2,000 T+6
i INSTRUCTOR - _
i HATCHER. WILMA J ASSDC. PROFESSOR F @ S;ﬂfﬁplnTD #3‘a000 530,001 TO $34,000 $34.,001 7O $38,000 15.6
i HENDLEYs SUSAN G AS5T PROFESSCR F 9 $30.,001 TO $34.,00C $30,001 TO $34,000 $30+001 TD $34,000 1.3
i KEMDRICK. GARY D A5ST . DEAN E 12 $55 ;69 $42,001-TD $46+000 £65.360— —————————6w5—
i INSTRUCTOR .
! KHER, HEMANT V INSTRUCTOR F 9 $26.001 TO $30,000 $26+001 YO $30,000 3$10.001 YO $%$14.,000 0.5

KLEIN, JOANNEMARIE ASST PROFESSOR F .9 $26,601 TO 330,000 $26+003 TO $30.,000 $30,001 TO $34,000 1.5

LI1SKs THOMAS D ASSOC. DEAN

F 12 $52.488 $S42,001 TO 346,000 $620391) 14.5
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pemrodNIVERSALY OF SCUTH CARCLING . o

ATTACHMENT 20 PAGE 6

i DEPARTMENT/CAMPUS: 17440 USC-SUMTER

;. 02716794
[
i : FY 1693-94 .
: FY 1993-94 9 MNTH ECQUYV TOTAL FARNINGS YRS
i oAY BASE SALARY OR BASE SALARY DR 8Y FOE _SALARY RANGE AT
i MAME INTERNAL TTITLELS) ¥ RANGE EDI SALARY _RAMGE FOREFEY 10D3~03 . UsG—
!; VARNER, JOHN T PROFESSOR F 9 $38,001 TO $42,000 $38,001 TO $42.,000 346,001 TO $4%.899 20.5
cl
| WATTS. LYNWOOD DIRECTOR F 12 $30,001 TO $36,000 $26,00t YO $30,000 $30,001 TO $34,000 3.5
. TNSTRUCTOR
WEST. CAROLYN A DRQEFQQHQV E 9 $424001 TC $46+000 - $42+001 TO- $46+000 —$462001—FD—$49+999—13e1-
ZATDOMAN. LAURA M PROFESSOR F 9 $38,001 TO %$42,000 $38+001 TO S$42.000

$34,001 TO $38.000 10.5

» ADMINTISTRATIVE ASSIGNMENTS.

SUMMER SCHDOL TEACHINGs RESEARCH. OR

w

b

1

I

1

1

}

1

1 } B
F AS CHAIRS. DUAL EMPLOYMENT,
i

i

]

i




aect ol \!ER&IT; gF gGgTH S Etll‘- EURVE ATTACHMENT 20 PAGE 1
i DEPARTMENT /CAMPUSS 17220 USC-BEAUFORT 02716794
ot . FY 1993~94 '
W FY 1993-94 9 MNTH E£0QUV TOTAL EARNINGS YRS
; PEY BASE SALARY OR BASE SALARY 0OR BY FOI SALARY RANGE AT
NAMFE INTERNAL TITLE(SY €p AASIS FOL. SALADY RANGE.  FOI SALARY _RANGE . FOR FY 1002=03  __USGC-
) BLATRsJR«» JOHN P DIRFCTOR 9 $30,001 YO $34,000 $30.001 TO $34.000 $39.001 TO $42.000 5.5
ASSDC. PROFESSOR
BOULWARE., RICK D ASS0C. PRDFESSOR F 9 $30,001 TO $34,000 $30.001 TO $34,000 $42,001 YO $46.000 14%.1
BRADSHAW, TONY B : gN:TgurlnR, 4 12 £38,001 TO$42.000 —$30 EG+—lﬂw$J#rBOO——44£100+——¥B«8&61606——r4r+;
. DTHE .
;T CAINE, EDSEL A g?g; §ggn F 12 $46,001 TO 349,999 $34,001 TO ¥28.000 350,603 14.5
: .
}; CHAMBERLATN, ELLEN £ AS550C PROFESSOR F 12 $34,001 TO $38+008 $20,001 TO $34.000 $38.001 7D $42.000 15.6
[
i CORDRAYs WILLIAM T AS50C. PROFESSOR F 9 $34,001 TO $38,000 $34.001 TO 3380000 314:001 TO 318-000 20.1
L - DARAYL.IIT. SO¥Y DO : ASSOC. PROFESSOR :VE fnfizg-ﬁdn- $30.001 TO-634 ngg__3;3*034__;9_;43,993___415_
2| "
i HAISTs+ GORDON K PROFESSDR F TO $38+.000 $34,001 TO $£38.,000 $34,001 TO $38,000 19.5
=] LAPOINTs SALLY A ASST PROFESSOR F ‘TO 3424000 $30,001 TO $34,000 $38+001. . -TO"342,000
™ LEPIONKA+ LARRY B ASS0C. PROFESSOR F 9 s30;001 TO0 $34.000 $30.001 TO $34,000 $34,001 7T0 $328,.,000 445
=t L MEEKS, LILA N ASSDC. DEAN F__1p $4 6. nn4_1n_1ag4a9s__s.n;nnLw1n_sh24nnn__snafoo4—_10_sas'sss———45~5
i ASSDC. PROFESSOR
lﬂ MESARICes VINCENT P AS50C. DEA F 12 346,001 TO $49.996 $38,001 TO $42.000 $46+001 TO 369.999 19.5
™ ASST RDF‘GSDR
lﬂ ., MILLERs CHARLES S ASS5DC. PROFESSOR F 9 $30.001 TD $34,00C $30.001 TO $34.000 $38,001 TO $42,000 19.5
anf .
1] UD0OMe JRas THOWAS P ASSOC. PRODFESSOR F 9 $£34,001 TO $3B,000 $34.001 TO $28,000 £59,229 19.5
[
i
ek
Ve PLYLER» CHBIS_P — DEAN._DOF _CAM E_12 £71.664 $58.,070 $71.,.274 15.3
- * P54V -BhotLtchR
ROWLANDs LAWRENCE 5 PROFESSOR F -9 $42,00]1 TC $46,000 $42,001 TO $46.000 342,001 7D $46.000 2245

SCHUKEl. NORA J LSS5T PROFESS50R F @9 $26,001 TO $30,000 $26.001 TD $30.000 $38.,001 TO $42.000 4e5




ugc'ng}}VFﬁ b1 F_SCUTH CARCL g} RVEY : ATTACHMENT 20 PAGE 8

DEPARTMENT/CAMPUST 17550 USC-LANCASTER D2/16/94

FY 1993-94 °

FY 1993-94 o MNTH EQUV TUTAL EARNINGS - YRS
DAY BASE SALARY OR BASE SALARY OR BY FOI SALARY RANGE AT
NAME INTERNAL TITLEL(S) FP AASTS FOT SALARY RANGE = FOI SALARY RANGE FOR.FY. . 1002=03 _ UsSC..
?: HAZAMy MNANCY L INSTRUCTOR : F 12 $264001 TO $£30,000.. . $22.,001 TO $256,000 Oed—
a HODGES. BETTY H PROFESSOR ] F 9 $38.C01 TG $42.000 $38,001 TO 542,000 $42.001 TO %$46,000 19.5
HOWARD~GREENE » DANIEL = DIRECTYOR F 12 $46.,00! TC $49.999 338,001 TO $42.000 346,001 TO $49,999 0.5
: ASSOC. PRDFESSOR . . N
LOHELA, SHARI L PROFESSOR F 12 $38.,001 TO %$42.000 $34,001 TO $38.000 $35,001 TO $38,000 10.6
MCMANLIIS. DARLENF Y ASSOC . PROFESSAR F Q $34,001 T $38.000 $34,001 JTO $38.000 $£38.,001 10 642 000 O
NIMS, BRUCE & ASSDC. PROFESSOR £ o9 ;-__;s:;o_.qui.:fq'-:ssu.noo $30+001 TO $34.000 $32.001 TO $45.000. 8.5
PARKER, REBECCA D ASSD0C. PROFESSOR LS $30+001 TO $34.,000 $30,00! TO $34,000 $34,001 TO $38.000 T 19.8
bl PAULYs SUSAN ASS0C. PROFESSOR F s $30,001 YO $34.000 $30.001 YD $34,000 . $30,001° TOD $34.000 5.5
?i ‘ . = . - : . "{ T i .
RINERs JRen WILL TAM_ € DIRECTIOR : FE__12 $46,001 TO $40.999  £38,001 10 $42,000 S86,F4L - 3.5
e - PROFESSOR T
ROBERTSON+ITI+ BENJAMIN P ASST PROFESSOR F. 9 $26.,001 To'sac.oou $26,001 TO $£30,000 $30,001 TO $34.000 3.5
L STARNESs CARODOLYN T ASSDC. PROFESSOR F 9 $34,002 TO $3B+000 334,001 TO %$38.,000 £38,001 TC $42.000 9.5
- THURMAKNs WAYNE D AS50C. PROFESSOR F 9 $34,C01 TO 338,000 $36,001 YO 538,000 $46.001 TO $49.999 ~ 15.5
i !
;ﬂ WANHALL » RICHARD W PROFFSSNR F..9 $42,001 TC $46.000 $42,001 10 - $486+000 —8464+001 IO $40,090 23 K
o WADE. EDWARD € DIRECTOR F 1z $38.001 TC $42,000 $30,001 TO $36.000 $38,00F TO 342,000 21.5
i ASSOC. PROFESSAR
WATKINSy BARBARA M 4550 . DEAW F 12 $46,001 TC $49,999 $38,001 TO 542.000 $46.001 TO 349,999 25.1
ASSDC. PROFESSOR
WHITE, JEFFREY D ASSOC.

DZ aN F 12 $52+809 $42.00! YO $46.000 $52,710 16.5
ASSDC. PROFESS0R :




A
sy UNIVERSITY OF sOUTH cagoL IN veX ATTACHMENT 20 PAGE 3
DEPARTMENT/CAMPUS: 17440 USC-SUMTER 02/16/54
, FY 1903-94
FY 100364 9 MNTH £QUY TOTAL EARNINGS YRS
PAY BASE SALARY OR BASE SALARY OR BY FCI SALARY RANGE AT
NAME INTERNAL TITLELS) Fp AASIS FOT _SALAGRY SANGF . FNI SALARY RANGE EOR..EY..1992=01 . USC-.
o ADAMS, JR. PORTER H PROFESSOR F £38.001 TO $42.000 430,001 TO $42,000 338,001 TD $42,000 20.5
u’ ANDERSONs STEPHEN T ASST PROFESSOR F 9 $30.001 TO $34s,000 $30.00t TO $34,000 $30.001 70 334,000 3.5
- ABL. ELLEN M ASSOC. BRAEESSOD E_ 0 5340001 TO. $38,000  $34+00] _T0 $38+000 $358,004—T0-$385006- — 10«5
- BARRETT. JOHN W PROFESSOR F 9 $42.001 TO $36+000 $42.001 TO $46,000 $50.963 145
BECKER. MICHAZL § ASS0C. PROFESSOR F o $30.001 TO $34,000 $30+001 TO $34.000 $&2,001 TO $46.000 15.5
BELLs RICHARD S ASSDC. PROFESSOR F 9 530,001 TO $34.000 $30,001 TO $34,000° $30,001 TO $34,000° 6.5
1 455Y PROFFSSOR . £ o <30 nﬂﬂtvﬁ~sza4nho__33o.oh1_13_3344non__ssa¢oo4—;xb—;azfoos;——ejih-
PULLARD. ROGER D ASST. DEAN £ 12 $51.802 $42,001 TO $46,000 $51.708 17.8
INSTRUCTOR _ : :
CALLENDER,» KENNETH H AS5DC. PROFESSOR F o $35,001 TO $38,000 $34,001 TO $38.000 $34,001 TO $38.000 - 16.6
CARPENTER. C-LESLIE TEaN F 12 $60.000 $65+654 0.5
! CASTIFRFREY. 9NOERT B DFDY CHAlR-DEGIONAL CMP E 12 $50, 3180 $38,001_T0 $42,000 $54.563 16.5
PROFESSOR .
CODKs CHARLES K PROFESSOR F 9 $38,001 TO $42:000 $38,001 TO 342,000 $42,001 TO $46.000° 5.5
COSTELLO, ROBERT € PROFESSDR F o $38.G01 TO $82.000 $38+001 TO $42.000 346,001 TO $49.999  17.5
CRATGs E L PROFESSOR F o $38.001 70 $42,000 $38.001 TD $42,000 $54,518 20.5
terd R 1E L pIRECIND E_12 $50,288 $30.001 Y0 $42.000 - $504301 I
3"—————§BA!“hLJJn”L INSTRUCTOR
1!
: CURLOVIC. DONALD L PROFESSOA F 3 538,001 TC $42.000 $38,001 TO $42.000 $3B8+001 TO $42,000 15.6
DAWES, KWAME DEPT CHAIR-REGIONAL CHP F o1z $34.6C1 TO $3B+000 $36+001 TO 334,000 $34,001 TO $38,000 1.5




necr oMY VETAATECCF CSOUIHGFARREING unvev—— . ATTACHMENT 20 PAGE 10
DEPARTMENT/CAMPUS: 17650 USC-SALKEHATCHIE C2/16/94

L : FY 1993-94
o FY 1963-94 9 MNTH EQUY TOTAL EARNINGS YRS
i PAY AASE SALARY OR BASE SALARY OR BY FOI SALARY RANGE AT
i NAME INISENA TITLE(S5) ER DASTS EOL SALARY RAKGE — FOL-SALARY RANGE
* BAXTERs JOSEPH E DIRSCTOR Fo12 $30,001 TO $34,000 $264001 TO $30.000 $30,001 TO $34.000 9.5
|- INSTRUCTOR ‘
ot BOWERS. WILLIAM K ASS0C. PROFESSOR F 9 £30.001 TO $34,000 $30,001 TO $34.,000 $30.,001 TO $34,000 10.5
HBREWFR. JANME T AGSOC . DEAN } E_12 342, 000 TC-$46-000—434+001-T0$38-000—$3 8+ 081 —TO—S$42v 008 —1641
INSTRUCTOR
CARMLCHAELs ANN C DIRECTOR F 12 $38,001 TO $42,000 $30,00! TO $34.000 338,001 TO $52.000 3.0
- CHILCOTE. WAYNE L ASST PROTESSOR F 9 326,00t TO $30.000 $26,001 TO $30.,000 $34,001 TO $38,000 4.5
" CLAYTON, CARL A . DEAN DF CAMPUS F_ - $73.251 $59,932 . $73.052 25.58
" : R ASSDC. PROFESSOR R _ 5 o e R e
h  CONa D2 MAXTE M -  INSTRUCTOR -
1.
EL: - .
.. DUBOISs JANET M INSTRUCTOR Fo12 $26,001 TO $30,000 S$22.,001 TO $26,000 $26.,001 TD $30,000 6.6
* I T T S RS
», - GROUP+ RDBERT J PROFESSOR CF '8 ¥ 838,001 TO-$42+000°:$38.001 TO $42,000 $42.001 . TO 346,000 . -15.5
n HARDENs MILTON W DIRECTOR £ 12 $30,001 TO $364.000 $26+001 TO $30.,000 $30.00F TO $34.000 16.7
o INSTRUCTOR
* HARLOW,J1]s THOMAS F  ASST PROFFISON £..9 226,001 70 $30.000  $26,001 T0O $30..000 : OuBe
| . - T - - . . : o i
N HEISSER. DAVID ' ASST PROFESSOR F 12 $22.,001 TO $26,000 $18.001 TO $22.000 314,001 7O $18,000 1.3
. © JOHNSON. TYE € INSTRUCTOR F o $22.001 TO $26,000 $22,001 TO $26.000 $34.001 TO $35,000 4.1
.
” LAMPRECHT» JR, WILLIAM C PROFESSOR £ 9 362,001 TO $46,000 $42.001 TO 3$46.000 $54,0286 21.5
!: LAWTON. BESS M ASSDOC . _DEAN ) F 12 $38, 001 T0 %42,.000 $£30,001-T06 $£34..000 $& 6001 XD-5494999 .15.8
. ) ' INSTRUCTOR _
-1
: LEVINE., BETTZ J INSTRUCTOR F 9 322,001 TO $26.000 $22.001 TO $26,000 0.5

4t

i LIGHY s MARVIN J ASST PROFESS0R F 12 $30,001 TO $34.000 $264001 TO $30,000 $30,001 TO $34,000 3.3




o UNIVEDSSTV gF SOUTH CASCLINA - URVEY ATTACHMENT 20 PAGE 5
i DEPARTMENT/CAMPUSET 17640 USC-SUMTER c2/16/794
1
: FY $993=94
FY 1992-94 9 MNTH EQUV TOTAL EARNINGS YRS
paAyY BASE SALARY OR " BASE SALARY OR BY FO1 SALARY RANGE AT
NAME INTERNAL TITIEFLS) Fp BASIS FOI SALARY RANGE EQI _SALARY. C0R—F¥Y 1092~03 . YSE—
1. .
Lg LOGUEs JOHN F PROFESSOR F 9 $42+001 TD S46+000 342,001 TO $46.000 sa6,001 71O $49.999 20.5
" . MACDONALD. NANCY E ASSDC. PROFESSOR F B9 $30.001 TO $36,00C $30.001 TC $34.,000 $26.001 TO $30.,000 Sa1
MACIASs II1s SALVADOR ASS0C. PROFESSOR F 9 $34.001 TO $38,000 $34.001 TO £38,000 $38,001 7TO $42+.000 9.5
i E__2 $38,001 TO $42.+000—3$38+001 0 $42+000——436+001 TO—$42v 000196
r
h. MCDAVID, JOHMN E PROFESSOR F 9 $14,001 TO $18,000 $14,001 TO $18.,000 $14,001 TO $18,000 10.5
H - ; B B o - - .
F MOHNs ALLEN ™ ASST PROFESSOR F 9 1526 ool ';ssq.opn $26+001 TO $304000 SBOyOOl"-Tp‘SSA}OOO 23.5
F MYERSs JRes JOHN T PROFESSOR F 9 $38.001 TD $42,000 $38,00% TO $42,000 $06.001 TO $49.999 14.5
17 .
"‘i I3 - 3,604 $4 24001 10— %4 6--800 £ 57066 2045
i—'_‘uERBUN"_" o _ PROFESSOR T L veewwm oD : o o
i o LoE L - . . .- . - . - -
i OLDHOUSER« KAY A ACTING DEPT CHAIRMAN F 12 $38.,001 TO $42.000 $30,001 TO $34,000 $42.001..°TO $46:000 14.5
v ASSOC. PROFESSOR i
. }
il PANTUDSCODs JRe» LOUIS J ASST PROFESSOR F 9 $38,001 TO $42.000 $38.,001 TO 362,000 $a2,001 T $46.000 1.5
I, '
?; PONZERSe THOMAS L PROFESSOR F 9 538,001 TO $42.000 $38+001 TO $42.000 $46s001F TO 349,999 1541
tord ) S )
i'&''.___..._._.ER_‘!._!E_T.:l'..n__._.l.c\.""F‘i E ASSNC. PROFESSOR [ - | $34.001 TO $38,000 $34+001 0 £38,000 . $46, 001 YO $50.,900 i —
i :
12-1 N
lui - ROSEes MAITLAND A A55T PROFESSOR F 9 $30,001 TO $34,000 $30,001 TO $3&,000 £344001 TO $38-.000 1=5
I
1
b: SAFFORDs JOHN L ASS0C. PROFESSOR F 9 $30,C01 TO $34,000 $30.001 TO 334,000 $34.001 TO $38,000 9«5
[ .
i TOWERYs SUSAN C ASSOC PROFESSCR F 12 $35.C01 TC $3R.,000 $30,001 TD 334,000 34,001 TO $38,000 19.3
"L _VANDEUSEN. CHERYL INSTRUCTOR £ 9 $26.001 Y0 £30.000 $26,001 70 £30.000 $30.001 TO %34 000 1o—
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% NOTE: TOTAL COMPENSATION INCLUDES 9QASE SALARY PLUS ANY INCOME FRDM SUCH SDURCES
AS CHATDS. DUAL EMPEI OYMENT . SUMMER SCHONL  YTEACHING. RESEARCH. 08

i DEPARTMENT/CAMPUS: 17660 USC-SALKEHATCHIE . 02/716/94
K FY 1993-94 . T
FY 1992-04 9 MNTH EDuvV YOTAL EARNINGS YRS
PAY BASE SALARY OR BASE SALARY DR BY FOI _SALARY RANGE AT
NAME INTERNAL _TITLE(S) FP BASIS.  FOI SALARY RANGE = FOJ SALARY DANGE FOR FY 1§ - SC_—

ADMINISTRATIVE ASSIGWMENTS.




prcrol et VETRAT e 8F FOUR G AR AN § suavey ATTACHMENT 20 PAGE 7

DEPARTMENT /CAMPUSE 17560 USC-LANCASTER 02/71679%
: FY 1993-94 .
FY 1993-94 6 MNTH EQuvY TOTAL SARNINGS YRS
eAY AASE SALARY OR BASE SALARY DR oY FOI SALARY BAMGE AT
NAME INTERNAL TITLELS) Fp 89ASIS E0Y GSAt ARY RANGE FOI SALARY RANGE _ ~ FOR.FY 19092=03 . UsC—.
ARNOLD s JOHN R DEAN DF CAMPUS F 12 $708.866 $64+526 $7B+639 23.5
PROFESSOR
* BARRY. PETER N AS50C. DEAN F 12 $60. 981 $46.,001 TO $49,999 $61.742 205
PROFESS0R
: BOHONAK . NONI M ASSOC . BROEFSSDR F__q 2R 2001 T0 S62.000  $38.,001 T0. $42.000 556,920 — - =Ba5 -
. CARAWAY. BOARDMAN H ASS0C. PROFESSOR F 9 £38,001 TG $42.000 $38,001 TO $42,000 $&42,001 TO $46+.000 21.5
ot CATALANG, JOHN CIRECTOR F 12 $38,001 TO $42,000 $30,001 TD $34,000 $46+001 T7TO $49,909 11.5
o A55NC. PROFES3DR
?; CH&NASA&._K!NGKAED ASSY PROFESSDR F 9 . $30.001 TC $34.000 $30.001 TO $34.,000 $30.001 Tq $34+000 Te5
jaai . - o o ) . -
i . T R i -
= cuITIAM. LESTER W _ pROFESSNR . g awa A1, 38,000  $34.00) TO $38+000 S$45+051 —T0-—$454090—25-5-
fa+
1
i COVINGTONs KIMDERLY K INSTRUCTOR F 9 $22.001 TO $26.000 $£22.001 TD %26,.,000 $26+001 TO 3$30.000 6.5
x| L . ‘-
Jac ’ CURETON, DEBORAH B DIRECTOR F 12 $53.681 $42.001 TO $46.000 $51.:.763 . l14al
PROFESSOR . - Co
i CURRENCEs ARTHUR J ASS0OC. PROFESSOR F -] £3C,001 TO $34,000 $30.,001 TO $34.,000 $38,001 TO $42.000 12.5
- EVANS, DIANNE T ASS0C. PONFESSOR F_. 9 sxn. Mt TO £34.000 $30,001 TO 336,000 $30.001 .TO $34.000 P
FAULKNER. DANNY R ASS0C. PROFESSOR F 9 $34:001 TO $38:000 $34.,001 TO $38,000 $66,001 T0O 349.999 7.5
. Y FOXse THOMAS H a%sgg. PROFESSIR F 12 $50.632 $38,001 TD $42,000 3$50.544 16.5
o H
i
v GARRIS», WILLIAM R DIRECTOR F 1z $34.,001 TO $3B8.000 3$3D+001 TD $3&.,000 $34,001 TD $38.000 4.8
. ASST PROFESSOR :
' G_ILEBB*-__J_'R..-_-_‘ JAMES W___ . _ASS0C. PROFESSIR ... __. E_9 $76.001 TP $30.000_. 526,001 T0 $30.000 $30+.001——F0-$34+000-—28.5
GRIFFINs JOMN C PROFESS50OR F aQ $34,001 TO $38,000 33,001 TO $3B8.000 s46.001 TO $49,999 215

HARRISe LORIMNE B TEACHING ASSO0C F 12 £34.001 TO $38,00f 5264001 TD $30,000 $34,001 7O $38.,000 104
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DEDARTMENT/CAMPUSE 17770 USC-UNIDN - Q2716794
. FY 1993-94° .
FY 1963=%94 9 MNTH EQUV TOTAL EARNINGS YRS
DAY BASE SALARY O BASE SALARY OR BY FOI SALARY RANGE AT
NaME INTERMAL TITL =(5) ED AASIS FNY SALARY RANGE  FOJ SALARY_RANGE . FOR FY1003=0% . USC.-
COORDINATOR
WRIGHT. JOHW T PROFESSOR F__Q $38,001 TO $424000—$38+001—T0 %42 000542+ 001 -—FTO— 546 D06 285"

1F

NOTE: TOTAL COMPENSATION INCLUDES BASE SALARY PLUS ANY INCOME FROM SUCH SOURCES
AS CHAIRS. DUAL EMPLOYMENT, SUMMER SCHOOL TEACHINGs RESEARCH. OR
ADMINISTRATIVE ASSIGNMENTS.

——



NIVERSITY UTH AR INA
) ) . e ey g UNIVERST FogOUTH CARGLINA o ey ATTACHMENT 20 PAGE 9 )
DECARTMENT FCAMPUSE 17550 WUSC-LANCASTER 02/716/94%
: FY 1953-04
FY 1693-94 9 MNTH EGQUV TOTAL EARNINGS YRS
PAY BASE SALARY 0OR BASE SALARY OR BY FOI SALARY RANGE AT
; D1 SaAL GE_ . FOR F¥ 1002a03 .- USC—

INTESNAL TITLELS) Ep

% NOTE: TOTAL COMPENSATION INCLUDES BASE SALARY PLUS ANY INCOME FROM SUCH SDURCES
AS CHATRSs DUAL EMPLOYMENT, SUMRER SCHOOL TEACHING. RESEARCH. OR

i ADMINISTRATIVE ASSIGNMENTS.
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; DEPARTMENT/CAMPUSS 29300 OUTREACH PROGRAMS 02716794
' : FY 1593-94 .

FY 1993-94 9 MNTH EQUV TOTAL EARNINGS YRS

PAY BASE SALARY OR BASE SALARY OR BY FOI SALARY RANGE AY

NAME INT=ERNAL TITLELS) FPp BASTS _FOI _Sa{ ARY RANGE EOT _SALARY RAMNGE . FOR FY 31503=G3 (M
BOWDEN. DAVID K PROFESSOR F 11 $55+244 $42,001 TD $66,000 $60.042 1&6al
BOYD. SARAH DE AN F 12 £58,596 $46+001 TD $49,999 358,669 16.9

PROFESSOR

DALTONSs SYTEPHEM 1 ASSQOC. PROAFFSSNR F_q $34 001 FC $38,000 334008 TD-$38,000 $34-001—T0 $3845000—21-1-
. DUNLAP, MARIODN C ASSDC. PROFESSOR F 9 - $26+001 YO $3C.000 $26.,001. TO $30,000 326,001 TO $30.000 22.5
STINEs JOHH E ASS50C,. PROFESSOR F 11 $38,001 TO $42.,00C $30.,001 7O $34,000 $38,001 7TO %42,000 21.5

#  MNOTEZD :DTAL COMPENSATION INCLQDES RASE SALARY PLUS ANY INCOME FROM SUCH SOURCES
ADMINISTRATIVE ASSIGNHENYS& s T T
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DEPARTMENT/CAMPUS: 17660 USC=SALKEMATCHIE 02/16/94
- FY 1993-94 .

FY 1993-04 9 MNTH EQUV TOTAL EARNINGS YRS

PAY BASE SALARY DR BASE SALARY OR BY FO1 SALARY RANGE AT
NAME INTERNAL TIYLFE(S} Fp " ARY RANGE. - [
ASSY OROFESSAR F_ 9 £26,001 TC $30,000 $264003 TO0 $30,000 - $34,001 70 $38+5000 85—
MCMILLAN. CYNTHIA C PRUFESSOR F 9 $42,001 TO $4€,000 342,001 TD $46.000 $46.0C1 TO 349,999 275
MEHLENBACHER. CONRAD C PRD_FESSDR F 9 $34,001 TC $36.000 £34,001 TO $38,000 $42.001 TO $46.000 15.5
%; MITCHELLs ARTHUR H PROFESSOR F @ $36+001 TO $3B8.000 $34+001 TO $38.,000 $38,001 TO $42.,000 18.1
gm! MOSKNW SUSAN D ASSOC. RROFESSOR E Q £30.001 T0 $34,000 $30,001-T0 $34,000—S$42.001 ——T3-$46+608—F~ -5—
:“I o : . . -
sl : _ : .
;l-‘ PINCKNEYs SHERRILL M INSTRUCTOR F 12 - $22.+001 TO $264000 $18,001 TO $22.000 - $18.,001 2T0 $22.000 18.3
joef } .
fosd PYARALIs ALI R ASST PROFESSOR F 9 $26.001 TO $30,000 3$26,001 TO $30.000 326.001 7O $304000 Ba5
[
fr! -
Fi - SHELTOMs FRANK W ASSOC. DEAN F 12 "$42,001 TO $46+000 $34,001 TD $38,000 $582,001° YO $a6.,000 S.8
I PROFESSDR _ R d 42 )
o STONE. ANTHONY B ASSNC. PROFESSAOR E Q@ 20,01 YO_S$38,000  £30.001 10 536,000 $A5,001 - T0 $40,000 8.5
,\' STRONG. JEFFREY A IMSTRUCTOR F 9 $£22,001 TO $26.000 $22.,001 TD $26.,000 334,001 T0O %38.000 25
;; STRONG. LAWRENCE D PROFESSOR F @ $42.,001.TO $46.,000 $642.,001 TO $46,000 $59.312 19«5
[
(X1 -
%" VIERECK, JENNIFER J ASST PROFESSOR F 9 $22.001 TC 326,000 $22,001 TO 325,000 $26:001 TO $30,000 1.5
by )
e WALRDND, RICHARD 1 INSTRUCTOR F__12 £25.001 T0 $£30,000 522,001 TO S26+000- $256.001 TC 330006 5o
e COACH
i@ ZEIDAN, HUSSEIN S ASSOC. PROFESSOR F © $30.001 TC $3a4,000 $30.001 TD $34.000 $38:001 TO $42.000 8.5
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FﬂEOpgva1g]§!nggEIB§ EV RIBE EgD FEinaikbﬁgpsANGE 17:27 THURSDAY, FEBRUARY 17. 1994

AS OF D2/10/9% B&5ED ON OMNTH EQUIVALENT BASE SAL ARY

o e i e e e e T e e e e e e e e .
RANK
[P ——— e emsmmmme— . ———— meecmwome———

PROFESSOP |ASSOC PROFIASST PROF | INSTRUCTOR TOTAL

e L T L L L.

N 1 N [ N 1 N ] N

........... P gyt S A U AR Sy
RANGE ] ‘
$ 6,001 ¥0 ‘

$10.000 ] f 1 1

- B L L T [ Y L T T T T T e N

Hasges | y | | |

o gy g g g Sy Y I ey RIS TR

£18.,001 TO H
$22,000 3 L3

A m o s - ——— l----------{----------4-----__---L----------

$22.001 TO ’ I

$26.000 2 9 11

Y L Y T R T L L L L L L T R e N T

& $26,001 TO 1 ] . [} 1
" $30 000 | . &l .. . 120 6] 2z
- -------------Qp-‘—-f-¢:-+f--___----4 e e e e
’ $30,001 TO JL S '_IJ‘— ;‘ 'J‘ ,] S .
" 1238 ,000 SREILALACTS, & W 281" 10 . = = Ak
- [y A g gy (g S S LAY S -
R $34,001 TO 1 I ‘ ' I

£38,000 11 16 2 2 31
e -———-——— R L L L L L e - 4= e Py T T
" $38,001 TO } i sxz R ‘1 S "_;- }
" $42,000 20 . 6 -3 A 1 . 29

- D o e b A ek ———— e -—————— o e e et e
i $42,00) IO 1 | I S S | 1.
xf $46.000 I 151 1] F] . 18
o - R Y L T T e e e Y E LY R L L PR DL e DTt Bl DR S
¥ 546,001 TO I l I I I
=, $65,9090 1 1 2
! P T Y T L L L L L L L L e T LT LT P
» 50,000 QR ‘ l et | |

MDORE 2 : . 2
P - - - - -
in TOYAL 1 517 5& 30| 301 166
I ammeme———— —rm— . ———————— . e ———
k
11
]
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DEPARTMENT /CAMPUS 2 17772 USC-UNION 02716794
- FY 1993=-904 -
FY 1993-94 9 MNTH EQUV TOTAL EARNINGS YRS
: PAY BASE SALARY OR BASE SALARY OR BY FOT SALARY RANGE AT
v NAME INTERNAL TITILE(S) FP AASIS FOT1 SALARY RANGE  FOl SALARY RANGE . FOR FY 31992=-03  _USC .
N BARTONe MARY T ASS0C. PROFESSOR 9 $34,001 TO $3B.000 $34,001 TD $38,000 $38,001 TO 342,000 945
i
b BUCHANAN, STEPHEN R PROFESSOR F 9 $38,001 TD S42.,000 $38.001 TO $542.000 $456.001 TO $49,.999 21.5
H CODRDINATOR
CHARLESs ALLAN.D PROFESSOR _ E = $38.001 TO 342,000 £38,0081 T0D_%42,000 $51,.4604 25 el
i DAVIS: KENNSTH L PROFESSOR F 9 $54.381 $544381. $T3.429 by -
R . -
2 DENMAN. JEAN L INSTRUCTOR o 11 $10,001 TO 314,000 $6.001 TO $10.000 $10,001 TO $144000 1.5
7§ N

EDWARDS. JAMES W DEAN .

$T1.668 T $5B4470. 369,867 . . 6.5

=

i AS557 PROFESSOR

sab

» LABYAK, GREGORY J QARECTDR reenn F 12 $38,001 TO $42,000 $30,001 TO $34.000 338,001 TO $42.,000 11.5

t S0C, PROFE! i .

ui LAWSDONs CARGLYN ¥ : DIRECTOR F o127 . '$30.001. 70 $34,000 . $26,001 TO $30,000 $30.,001F TO $34.000  18.3
il INSTRUCTOR e ) o : T R . - S
b VARTIN, BETTY J i ASS0C. DEAN F 12 $42.001 TO $46,000 334,001 TO $36.000 $42.001 TO $46,000 23.5
[ ASST PROFESSOR
I
e REDMAK+JRas ROY 8 F_12 5262001 YO $30.000 $22.001 TO $26.,000 $26,001- Y0 $30,000 Lol
F{————————————Li——L—JL———““"———'_¥%§$%ﬂcTua . .

=l 5 ) s
{1 SEARSs HAROLD F ASSDC. DEAN F 12 $51.510 242,001 TO 3464000 $51,.,418 16.5
e PROFESSOR
[l
i 7 SMITHs SUSAN V INSTRUCTOR F 12 $26.00! TD $30,000 $18,001 TO $22,000 $26,001 TO $30.000 6a1
Rl .
1 )
i SNOWs DAN € INSTRUCTOR F 9 $22.003 TG $26.000 322,001 TD $26.000 $22,001 TO $26.000 Y1
| COORDINATOR
- WALKER. CHARLES ¥ ASSNC. PROFESSAR F < £26.001 TO $30.000 _$26.001 TO _$30,000. %30,4801  TO $34.000 1E.4
f: WANGs JIH-MING M ASST PROFESSOR F .9 £22,001 TC $26+0C0 $22:001 TO $26+000 $26.001 TO $30.000 24.5

e WILLISs TANDY R PROFESSOR F 9 $34.001 TO $38.,000 $34,001 TO $38,000 346001 TO $49.999 22.5




ATTACHMENT 20 FAGE 20

FREDUENCY RISTIRISUIION SY GERRED 4NE 25,58 RANGE -z URED Y1yt

AS OF 027/10/94 BASED ON 9MNTH EQUIVALENT BASE SALARY

N e A A T D R N R D R R R W TR R TR e

GEMNDER

R R L T T e L L s

MALE | FEMALE TOTAL

————-———--- P T Y L LT T e
M 1 N PN
- e B ——

RANGE I

2 A.001 T0O

$10,000 | 1 1

P L L T T R R L T e

HI I | N {

$18.001 TO !
£22,000 2 a 5

- G T T Ty T

$22.,001 TO I
$26,000 6 s 11

- -y o e e e e

$25.001 TO | !

. $30,000 . .- | 71 - 23
ot e e e e e s e
| $30,001.T0 ] |- N

! $348,.,000 - - } -1 | LY
2] - —————— - - - A
™ $36,001 TO l I l

! 538,000 21 1o 31
= e e T Uy P Ty Py PPy Prepeppepeppgy
& $38.001 7O '.| L e - :
N 542,000 -3 1 ; .- 28 ~

D T N i A L L -

i $42.001 IO I ] 1 :

L $46,000 | 151 3l 18
L; - - - - - - me m---———-
il £46,001 TO | | i
il $£59,999 2 2
jeur ce—estrssm s me e — e} e e e b e ———
L $50,000 DR i R R 1

- MORE : :

lart e e e ey Ty S -
i TOTAL 1 11zl 56| 168
!m - A - N R AR
e

I
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DEPARTMENT/CAMPUS:  Z5000 LIFELDNG LEARNING Q2716794

X FYy 1993=94

FY 1993-94 9 MNTH EQUYV TOTAL EARNINGS YRS

PAY BASE SALARY OR BASE SaLary OR BY FOI SALARY RANGE AT

NAME INTERNAL TITLELS) EP ASIS FO1 SALABY RAKGE EDL SALARY RANGE EOQR_FY 19902=03 Usec
BURGGRAFs DAVID L DIRECTOR F 12 5344001 TQ $38.,000 $30.001 TO $34,000 $38.001 TO $424000 17.6
DOCKERYs JERRY M AS50C. PROFESSOR Fo11 $42,001 TO $46.000 $34,00t TO $38.000 $42.,001 7O $66.000 215
FIDLER, DOROTHY S INSTRUCTIOR E—312 - $42,00) TO 46,000 $34 001 TO $38+000 $42y 003 —F 545,000 thvi-

DIRECTOR
SCHOEN. MICHAEL J DIRECTDR F 11 $34.001 TO $3B.000 $26,001. TO $30,000 $34,001 TO $38.000 4.6

ASSY PROFESSOR

a  NOTES _ TOTAL.C 10N £
AS CHATGS, DUAL EMPLOYMENT,
ADMINTSTRATIVE ASSIGNMENTS.

SUMMER SCHODL TEACHINGs RESEARCH. OR
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FREQ 1 RIBUTION_BY RANK/GENDER AN O] SALARY RANGE
Ev§so;-¥oga_HEcLQNALﬂcANEUSESFgAtAAx~sbnﬁztm#_________42:az_xauassqx1wssanugax—aq--
AS OF 02710/9% BASED ON 9#hTH E€E0UIVALENT BASE SALARY

cammm————————— —————————— - S emmccsssscmrcessscscasememmE——n—————————
---------- Al e ke T SR N AR SN A D D A A A e S e A A A W e S W P e ale mr kel o B e e e e e P P RN W R S P SR R NP AR G R D G G S R AL WS S B A g A A A
PROFESSOR H AS50C PROF ! ASST PROF 1 INSTRUCTODR

sy {eee e e e m e en-- i e e ok o e e i e e o A o o o O Y P e
i - GFENDER GENDER 1 GEKDER GENDER

;: MALE [FEMALE TOTAL MALE [FEMALE TOTAL I MALE |FEMALE TOTAL MALE JFEMALE TOTAL

] R T T T T T Ll Tk T T e s - e - P -
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arcrodNIVERSAT e EF e 3CHTHOEARREINS surver ATTACHMENT 20 PAGE 17
DEPARTMENT FCAMPUSE 30001 LIBRARY PROCESSING CENTER 02/716/94
- FY 1993-04 )
FY 1993-94 9 MNTH EQuy TOTAL EARNENGS YRS
DoAY BASE SALARY OR BASE SALARY OR aY FO1 SALARY RANGE AT
NAME INTERNAL TIYLE{S) Fo BASIS FNI SALARY RANGE  F0T SALARY RANGE FOR Ey t1002«=03  USC-
ALLMAN, LINDA K DIRECTOR F 12 £50+ 1955 " $38.,001 TO $&42.,000 $33.132 Be6
PROFESSOR .
DUNAKAY, CLETA E ASST PROFESSOR F 12 $26,001 TO $30,000 $18.,001 TO $22.000 $26.001 T0 £30.000 Q.5
o HOL DERFIELD. L INDA H PROFESSOR £ 12 *13&&0&—1&—5A3+ﬁnn—_$30+00L_13~33k4Ooou—$a£9on4.v;ng_;4a,oca-"w15.5
0
in!
fud WASHINGTONs NANCY H F 12 $34,001 T0 $38,000 $26+001 T0 330,000 3$34.001 TO $38.000 Teb

CIRECTOR
ASSQC PROFESSOR

. 1 Fpy . ugnug;gngy SUCH _SDURCES
SUMMER SCHCOL TEACHING. RESEARCH., OR

2 -
v AS CHAIRS, DUAL EMPLDYMENT,
ADMINISTRATIVE ASSTGNMENTS,

LB R




ATTACHMENT 20 PAGE 24
FREQG DISIRIBUTINN BY RANK/DEGREE AND FOI SALARY RANGE
FyiQe3e1008& QECY

AS OF 02/710/94 BASED ON QMNTH EQUIVALENT RASE SALARY

F 27T HUAS DAY~ —FEBRUARY--17 ¢ —

e —-———— -.---_--------------------------_---------------------_--------------------_-----------------------
RANK.
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