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THE UNIVERSITY OF SOUTH CAROLINA
REGIONAL CAMPUSES FACULTY SENATE MINUTES
USC - UNION
FEBRUARY 17, 1995

| ION: Auditorium, Main Building

Call to order: The meeting was called to order by John Catalano, Chair. Dean
Jim Edwards welcomed senators from the Regional Campuses and Lifelong Learning
to the USC-Union campus.

. The Honorable Harvey Peeler - SC Legislature

Senator Peeler reported that the House Ways & Means Committee began budget
deliberations this week. The current proposal calls for higher education receiving $16
million less than in FY1995. The senator advocated for zero-based budgeting, in higher
education as well as other areas of state government. Property tax relief was identified
as a top priority for the General Assembly this year. Faculty were encouraged to
personally contact their house members and state senators "with the facts” to argue in
support of higher education. Senator Peeler indicated support for a state tuition
assistance program, a pre-paid post secondary expense program, and a post secondary
savings program. The General Assembly is aware that significant amount of state
revenue is lost every year to the Georgia state lottery, and the senator supports having
the citizens of South Carolina "take a look" at a SC state lottery and what it might
achieve for education. The senator responded {0 several questions from the floor.

Il. Report of the Deans

USC-Union: Dean Jim Edwards reported that most of the changes to the Union
campus that have occurred since the last time the RCFS met here have involved the
demolition of several older buildings. An outreach effort is underway to offer USC Union
courses off-campus in area high schools. '

USC-Beaufort: Professor Jane Upshaw read a report from Dean Plyler (Attachment 1)

USC Lancaster: Professor John Catalano announced that Dean Pappin asked that the
flyer describing the "Ethics in Society” lecture series be distributed to the senate today.

Lifelong Learning: Associate Vice Provost John May reported Spring 1995 credit
program enroliments appear to be at the same level as this time last year. Efforts in the
noncredit area have recently been refocused into professional conferences, short
courses and educational travel programs.

USC Salkehatchie: Professor Wayne Chilcote reported'that Dean Clayton sent the
following information to share with the senate: An alumni reunion dinner with over 200
registered participants is scheduled for this evening in Allendale; the April meeting of the



USC Board of Trustees will be held in Salkehatchie; Spring 1995 enrollment shows a
3% increase over this time last year; the campus has been offered an art gallery;
congratulations to Professor Bill Bowers who has recently completed his doctorate in
accounting.

USC Sumter: Dean Les Carpenter reported on the planned expansion/renovations of
the student union building, which is planned to open late November (1995). The current
fund-raising campaign is entering the 14th month, and has just passed the $420,000
level of piedges and gifts. Strategic planning has begun on the campus involving
faculty, students, and administrators. A student retention committee has also been
formed, and begun to meet.

Ill. Standing Committees met

AFTERNOON SESSION:  Auditorium, Main Building

Call to order: John Catalano

I. Correction and approval of the minutes of November 18, 1894 meeting
The minutes were approved with the following corrections. On page 19 replace Larry
Strong with Jeff Strong under attendance list for Rights and Responsibilities.

Il. Reports of University Officers

A. Report of Vice Provost John Duffy (Attachment 2). Dr. Duffy responded to a
question from Professor Castleberry (Sumter) related to merger of the USC Regional
Campuses recently raised by the SC House Ways & Means Committee chairman
(Brown - Charleston). Dr. Duffy reported that nothing "was on the table". A follow-up
question was asked concerning a request for a list of UCAM courses passed by the
RCTP (Castleberry).

B. Report of Associate Vice Provost Jehn Gardner {Attachment 3).
{ll. Reports of Standing Committees

A. Rights and Responsibilities - Danny Faulkner, Chair: (Attachments 4, 4a). The
committee report was read by Professor Faulkner. Following discussion, a motion
passed changing wording on page 9 in the Guide to Tenure and Promotion section 1V,
B, 6, b, line 4 to replace "should" with "must”.

B. Welfare - Nora Schukei, Chair. The committee report was read by Professor
Schukei. (Attachment 5).

C. System Affairs - Stephen Bishoff, Chair: (Attachments 6, 6a, 6b). The committee
report was read by Professor Bishoff. A handout entitled "Criteria for the Assessment of
USC General Education” was delivered to the Secretary for inclusion in the minutes and
to members of the Executive Committee. Following discussion, a motion passed to



have the Secretary of the RCFS forward the details of UCAM courses passed by the
RCFS to the Registrar's office for addition to the Columbia master list of courses.

A subcommittee report on improving relations between the campuses was presented by
Professor Chamberlain (Beaufort) proposing a collegium to restructure USC faculty
governance. Discussion followed. A motion was presented, then withdrawn (after a five
minute recess) to have the RCFS approve the subcommittee's report. A substitute
motion was presented to have the RCFS "endorse the modified draft concerning the
collegium” and to pursue approvai at all higher levels. Following discussion, the motion
was defeated. A motion passed to informally survey the senators to assess the
rationale for the last vote. Results from the chair's survey revealed that the motion was
defeated due to lack of written information about the proposal in advance of today's
meeting.

V. Report of the Executive Committee - Mike Schoen, Secretary. The committee
report was read by Professor Mike Schoen (Attachment 7). Following discussion , a
motion from the Executive Committee passed: "It shall be added to the vice chair's
duties the job of carrying motions from the body tc the appropriate administrafive unit
and to record the action taken". In response to a question from Professor Castleberry
(Sumter) the chair ruled that this motion would supercede or override the earlier motion
concerning the Secretary's role in forwarding information related to UCAM courses to
the Registrar's Office.

V. Reports of Special Committees

A. University Library Committee - Professor Bruce Nims read a prepared report.
(Attachment 8)

B. University Committee on Curricula and Courses - Professor Robert Castieberry
read a prepared report. (Attachment 9)

C. University Committee on Faculty Welfare - Professor Roy Darby read a prepared
report. {(Attachment 10)

D. Faculty/Board of Trustees Liaison Committee - Professor Deborah Cureton read
a prepared report. (Attachment 11). Professor Cureton recommended that the
senate's representative to this committee should maintain close contact with the
RCFS Executive Committee. Discussion followed.

E. Academic Advisory Committee - Professor John Catalano reported that the
committee has not met this semester, but indicated that he was planning to write
to the Provost to encourage him to activate this committee.

F. Research and Productive Scholarship Committee - Professor Chilcote
(Salkehatchie) reported for Professor Heisser that the committee is putting
together a full report which wili be presented at the April RCFS meeting.



G. Savannah River Site Committee - Professor Chilcote reported for Professor Ruff.
The committee has not met since the last report was given to this body in
November.

H. Insurance and Annuities Committee - Professor Jerry Dockery read a prepared
report (Attachment 12).

I. Conflict of interest Committee - Professor Tandy Willis. The committee has
received twenty-seven policies to review from various USC units. Two meetings
have been scheduled before the end of March to review these policies.
(Attachments 13, 13a).

J. Ad Hoc Committee on Teaching Effectiveness - Professor Susan Pauly reported
that a copy of the Guide to Desjgning a Teaching Effectiveness Portfolio will be
put on reserve in the library at each campus, and thanked the committee for their
work. Professor Darby's work on the "Report to the Provost on the Use of
Student Evaluations in Evaluating Faculty Performance” (Attachment 14a) was
acknowledged. It was reported that the Provost has accepted the committee's
guidelines for demonstrating effectiveness as a teacher, with the exception of the
use of student evaluations in this process. The following motion was presented
from the committee for discussion and a vofe at the April meeting: "That the
Provost accept the recommendations listed in the Ad Hoc Committee's Report
to the Provost on the Use of Student Evaluations and be asked to provide the
necessary resources (financial and other) to implement these
recommendaltions”.

K. Ad Hoc Committee on Manual Changes - Professor Wayne Chilcote reported that
the committee met on 11-17-94 and revised the 1993 T&P guide revisions. This
document has been forwarded to the Vice Provost's office for review. Revisions
to the manual section on administration organization (Attachment 5 of 2-18-94
RCFS minutes) are in effect and available at the end of the meeting. The
Grievance Policy changes are being forwarded today to the Vice Provost's office
for review (Attachments 15, 15a).

VI. Unfinished Business - The chair asked for discussion on a motion presented
from the Rights & Responsibilties Committee at the last meeting concerning AAUP's
latest statement on sexual harrassment. There was no new discussion. Following a
vote , the molion passed to have the RCFS adopt the latest AAUP statement on sexual
harrassment (see Attachment 4b pages 30-34 of the November '94 RCFS minutes).

In addition, the chair directed the senate to the motion presented by Professor Macias
(Sumter) at the last meeting (see Attachment 13 of the November '94 RCFS minutes)
and asked for discussion. A question was asked by Professor West (Sumter) about the
relevance of the motion given the recent USC Board of Trustees' approval of a USC
system policy. Professor Macias indicated no interest in pursuing the motion in light of
recent USC Board policy. The chair agreed to offer the opinion that the motion on the
floor could be considered moot at this time.



VIl. New Business - Professor Tandy Willis reported that the Ad Hoc Committee on
Outside Professional Activities for the regional campuses met on 2-10-95 to review
policies developed by other USC units. A draft policy for the regional campuses has
been developed (Attachment 13a) and is presented today to the RCFS as a motion for
approval as a USC system policy. Professor West questioned the wording related to
"professional activities” in part lil, second paragragh. Discussion followed. A motion to
amend the motion passed to add "activities related to professional organizations" to the
first sentence of paragraph two. The motion passed to approve the Ad Hoc
Committee’s Outside Professional Activities policy for the regional campuses. In other
new business, Professor Castleberry asked for clarification from the Chair concerning
the designated roles on the RCFS Executive Committee members regarding motions
passed by this body. The Chair indicated that it is officially part of the vice chair's duties
to take action on passed motions, and to report back the the RCFS at the next meeting.
Professor Bishoff asked to have the minutes reflect the concerns of the Sumter
delegation that "good faith efforts" by RCFS committees to have draft policies delivered
to campuses in advance of scheduled RCFS meetings is not generally an acceptable or
ideal faculty governance practice. The Chair acknowledged the point to Professor
Bishoff.

VIll. Announcements - Vice Provost Duffy expressed concern that his office has
noted a decline in applications for faculty exchange between the campuses, and
encouraged faculty to consider participating. In response to a question, Dr. Duffy
indicated that faculty are not limited to one exchange. Professor Chilcote announced
that the nominating committee will meet 3-10-95 in Columbia. The Nominating
Committee report will be included as an attachment in the minutes (Attachment 16).
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Deans Report from Chris P. Plyler to the USC Regional Campuses
Faculty Senate, Friday, February 17, 1995
USC Union

I apologize for being absent from this February meeting of the Regional Campus
Senate. However, in our efforts at USCB to design a long range masterplan for future
expansion, I have come across a team of researchers from Cambridge, Massachusetts who
have developed a process called Computer Aided Policy Planning (CAPP). Without going
into a great deal of detail, the objective of their approach is to develop a new planning
paradigm that has been employed in three University systems to date: Arizona, Houston and
Wisconsin. As I made Drs. Duffy, Moeser and Garrison aware of this team, they asked for
a presentation which, unfortunately, conflicted with today’s Senate meeting. I am
representing USCB, Dr. Duffy and the Regional Campuses at large.

Personnel Matters: Dr. Edsel Caine, Professor of Marine Biology at USCB for
fifteen years, accepted an appointment at the University of Alaska Southeast in Juneau as
Chair of the Department of Biology. Filling in throughout our search for a permanent
faculty replacement is Dr. Leon Ember, who most recently served as a visiting Professor of
Biology at Newberry College. We currently have one other faculty search underway in
Sociology. Also Mary Ellen White, Director of our Hilton Head site for the last two years,
has recently submitted her resignation to accept the position of Director of Human Resources
with the Melrose Company. Beth McCafferty, a very capable doctoral student in Educational
Administration, has accepted an appointment as Interim Director until a permanent Director
is hired.

Facilities: We have finally gotten to the point in the facilities renovations process
where the architects are interviewing the various unit heads and their staffs to obtain input
for the design and renovation of the Beaufort College Building and the adjacent Sandstone
Building. In addition to the usual inconvenience brought about by such a project, we are
going to experience temporary displacement of key academic and academic support
personnel.

Cultural and Student Activities:

. The USCB African American Student Assoc1at1on is sponsoring a
fraternity/sorority step-off contest, "If Ya Don’t Know Now, Ya Know"--an improvisational
dance and music (without instruments) contest a one of two Black History Month events.
The organization’s Black History Month banquet on February 25 will conclude the month
long observance.

. The Office of Continuing Education is sponsoring Savannah Wildlife Bike
and Bird-- a ride along the earthen dikes bordering the refuge’s system of freshwater
impoundments managed specifically for migratory waterfowl (Feb 18) and Coastal Reptiles--a
naturalist-led discussion of the reptiles living in the coastal area (Feb 20)
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. Last Wednesday, February 15, the USCB Festival Series concluded with a
performance by the Chamber Music Society of Lincoln Center, featuring Harolyn Blackwell,
soprano. The group performed selections from Haydn, Schubert, and Messiaen.

Faculty Forum: Last month, we were pleased to host Dr. Randy Engle, Professor of
Psychology from Columbia Campus, who was the featured speaker at a sandwich luncheon
and presentation on Effective Teaching. In March, we will be pleased to have Dr. Betsy
Barefoot from University 101.

Next Meeting: We look forward to hosting the April 21 meeting of the Regional
Campus Faculty Senate at our Hilton Head site. Information pertaining to accommodations
and meeting location will be forthcoming.

END OF REPORT



ATTACHMENT 2

REPORT OF THE VICE PFROVOST AND EXECUTIVE DEAN
FOR REGIONAL CAMPUSES AND CONTINUING EDUCATION
JOHN J. DUFFY
TO THE REGIONAL CAMPUSES FACULTY SENATE
FEBRUARY 17, 1995

BUDGET
The budget process is still very fluid. Currently, the official

statements indicate that the Ways and Means Committee may recommend
a two and one-half percent reduction for Higher Education. This
figure could actually turn out to be much higher depending on what
dollar figures are allocated on a non-recurring basis. There is
still a long way to go in this process but I do believe it would be
unwise to anticipate any increase in funding.

FRIENDLY REVIEW OF TENURE-TRACK FACULTY TN PROBATIONARY STATUS
At the Provost’s request and with the full support of my office and

the Regional Campuses Deans we will be implementing a friendly
tenure progress review for all faculty during their third year in
the tenure track. This review allows the faculty member to take
corrective action before the tenure decision year and familiarizes
them with the process. The review will benefit both the
institution and the individual.

GUIDE FOR TENURE AND PROMOTION PROCEDURES

The Guide for Tenure and Promotion Procedures as revised at the
November Senate meeting has been reviewed by this 0Office and
forwarded to the Provost for review and approval. I will inform
the Senate when we have a response and let you know how we will
proceed from there. I would remind the Senate that changes in the
Tenure and Promotion process are not effective until they have been
reviewed and approved through the appropriate administrative
channels.

SEXUAL HARASSMENT POLICY

The University has a policy on Sexual Harassment which has been
approved by the Board of Trustees. While the Senate is free to
discuss any issues it chooses, I am not inclined tc reguest a
different policy for the Regional Campuses.

OUTSIDE PROFESSIONAL ACTIVITIES POLICY

I wish to thank the committee which met Friday, February 10, 1995%
to develop a policy on outside professional activities for the
Regiconal Campuses. I alsc appreciate the Senate’s efforts to
address this issue today to ensure our compliance with the federal
regulations.
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February 16, 1995

MEMORANDUM

TO: Regional Campuses Faculty Senate
FROM: John Gardner, Associate Vice Provost
SUBJECT: FACULTY SENATE MEETING FEBRUARY 17,1995

I wanted to indicate to you that any matters that I might have covered in a report
will be covered by our Vice Provost today. I regret that I cannot be with you, but
unfortunately, the Senate meeting date for this date conflicted with the annual
hosting of the National Conference on the Freshman Year Experience in Columbia.

I wish you all a good meeting. If I can help any of you, in the meantime, on
anything, as you well know about me, my door is always open.
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Report on Rights and Responsibilities Committee
Regional Campuses Faculty Senate

February 17, 1995

Professor Danny Faulkner

We received from the Vice Provost’s office a tabulation of the tenure and promotion
votes at each levei of review for the past two years. We discussed these and decided
that we want vote totals from the local and Regional Campuses committees as well.
We are attaching today’s report to this meeting’s minutes.

We reviewed this year’s tenure and promotion process and discussed ways that we
could make improvements:

1) We are developing a ballot to be used by the RCTP committee, and we will present
this to the Senate in April.

2) We move that in the Guide to Tenure and Promot:o section IV, B, 8, b), llne 4
"should” be replaced by "must". '

3) We would also like to change the way in which the RCTP committee initiates its’
procedure. Currently, the Vice Provost appoints a temporary chair to call the meeting
to order and to elect a chair. We want to change this so that a chair serves until a
new chair is elected. The outgoing chair will function as the temporary chair does
now, with additional duties of briefing the new committee on proper procedures and to
update the committee of any changes.

This will be fashioned as a motion and attached to the April agenda so that we can
vote on this then.

In Attendance: Danny Faulkner, John Blair, Gordon Haist, Bruce Nims, Jerry Dockery,
Jeffrey Strong, Paul Stone, John Logue, Maitland Rose, Susan Smith.

-10-
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1993-94 LOCAL C DEAN RCTP VICE PROV PROVOS PRES

TO PROFESSOR

L # YES YES YES YES YES YES
#2 YES YES YES YES YES YES
#3 YES YES YES YES YES YES
#4 NO NGO NO NO NO NO
#5 NO NO NO NO NO NO
#6 NO NOC NO NO NO NO
#7 NO NO NO NO NO NO
#3 NO NOG NO NO NO NO
#9 YES YES SPLIT NO NO NO
TO ASSOCIATE PROFESSOR
#1 YES YES YES YES YES YES
#2 NO NO NO NO NO NO
#3 YES YES YES YES YES YES
#4 YES YES NO NO NO NO
TENURE :
#1 YES YES YES YES YES YES
#2 YES YES YES YES YES YES
#3 NO NO NO NO NO NO
1992-93
TO PROFESSOR
#1 YES YES YES YES YES YES
#2 YES YES YES YES YES YES
#3 YES YES YES YES NO NO

T #4 YES YES YES YES YES YES
#5 YES YES YES YES YES YES
#6 YES YES YES YES YES YES
#7 NO YES NO NO NO NO
#8 NO NO NO NO NO NO
#9 NO NO NO NO NO NO
TO ASSOCIATE PROFESSOR
#1 YES YES NO NO NO NO
#2 YES YES YES YES YES YES
#3 YES YES YES YES YES YES
#4 YES YES YES YES NO NO
TO ASSISTANT PROFESSOR
#1 YES YES YES YES YES YES
#2 YES YES YES YES YES YES
TENURE :
#1 YES YES YES YES YES YES
#2 YES YES YES YES YES YES
#3 YES YES YES YES YES YES
#4 YES YES YES YES YES YES
#5 YES YES YES YES YES YES
#6 YES YES YES YES YES YES
#7 YES YES VYES YES YES YES

. #8 YES YES VYES YES YES YES
#9 YES YES YES YES YES YES

#10 YES YES YES YES YES YES

=11~
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Report of the Welfare Committee
Regional Campuses Faculty Senate
February 17, 1995

Professor Nora Schukei

The Weifare Committee discussed some of the differences between the salary study
we had made and the salary information concerning faculty and staff that was sent to
each of our campuses. We will try to get a corrected version. In addition, members
of each campus will compare the information from their campus to national averages
and try to determine any inequities among faculty and between faculty and
administrators.

In Attendance: Kwame Dawes, Nora Schukei, Susan Pauly, Noni Bohonak, Mary
Barton, Sal Macias, Carolyn West.

=-12-
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Regional ‘Campuses' Faciilty Senate *
' Dr. Stephen T. Bishoff,:Chair -

Minutes of Meeting 17 FEB 1995

Professors: Sumter: Stephen T. Bishoff, Robert B. Castleberry, Robert Costello from the Executive Committee;
Beaufort: Roy Darby, Ellen Chamberlain; Union: Steve Buchanan; Salkehatchie: Marvin Light; Lifelong
Learning: David Bowden; Lancaster: Dianne Evans, Carolyn Starnes, Nancy Hazam for Wayne Thurmond

I. Subcommittee on Articulations and Transfer of Courses
No unresolved problems remain for action.

II. Subcommittee on Grading Policy Changes
The results of the reexamination of the gquestion by the
faculty crganizations were:

Salkehatchie yves, change
Union no
Sumter no
Life Long Learning ves
Beaufort no

Professor Starnes will present a summary report at the April
meeting.

ITI. Subcommittee on Communications Technology

The possibility of televised meetings with 2-way audio
exists. The details of several aspects of communications are
currently changing as a result of the merger of several offices
overseeing technologies on the Columbia campus.

IV. Report on Activities of the Assessment Advisory Committee
The Provost created the Assessment Advisory Committee in the
Fall of 1993 which was charged to create and implement a plan for
assessing general education. The committee produced criteria for
this purpose in March of 1994. Professor Gardner represented the
Regional Campuses until January of this year, now each campus has

representation.
The criteria had not been distributed to the faculty of the
University. I[Those criteria are attached to these minutes.] The

criteria should be discussed on the respective campuses and
comments sent to:
Robert Cuttino
801 Carteret Street
Beaufort, SC 29902
internet: IBFRT45@UNIVSCM,.CSD.SCARCLINA.EDU
phone:803-521-4137

-13=
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v. Subcommittee on Improvement of Relations between the
Campuses of the University

Professor Darby and Librarian Chamberlain presented a draft
for modifications of the existing, yet inactive, Academic
Advisory Committee into a more responsive organization. They
would re-name the committee and call it a Collegium to emphasize
the changes.

The proposed changes include broader representation for the
campuses of the University and a more active schedule of
meetings. The changes attempt to increase the effectiveness of
the communication between campuses without altering the existing
faculty organizations’'/senates’ structures.

—14-
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Questions on the Assessment Advisory Committee’s Criteria

1. Were you aware of the committee’s activities prior to this?
2. What is vyou assesgssment of the criteria? Deletions?
Additions?

3. How would you like to receive the results of the testing that

will be used to determine success in meeting these criteria?

4. In your view, how will these impact the Regional Campuses?
5. Additional comments?

Please forward to:

USC BEAUFORT
THE UNIVERSITY OF SOUTH CAROLINA SYSTEM

ROBERT CUTTINO

Director Institutional Planning and Rescarch

801 Cartcret Street
Beaufort, SC 29902

803-521-4137
VOICE MAIL EXT.: 4137
or Fax: 803-521-4198
BITNET: IBFRT45@UNIVSCVM
INTERNET: |BER T45@UNIVSCM.CSD.SCAROLINA.EDU

USC SUMTER
THE UNIVERSITY OF SOUTH CARCLINA SYSTEM

STEPHEN T. BISHOFF, Ph.D.

Assistant Professor of Biology

200 Miller Rowd
Sumter, SC 29150-2498

vOICE: 803-775-6341, xT. 3244; INTERCAMPLS 55
Fax: 803-775-2180
INTERNET: STEVERBUSCSUMTER.USCSU. SCAROLINA.EDU

=15=



* ATTACHMENT
6a

Criteria for the Assessment of
USC General Education

March 28, 1994
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COMMITTEE MEMBERS

Sally Boyd
Lifelong Learning

Karen Carey, Chair
Institutional Planning and Research

Paul Fidler
Division of Student Affairs

John Gardner
Regional Campuses and Cantinuing Education

Carol Garrison
Interim Assoc. Provost
far Institutional Planning & Research

Lynn Glander
Institutional Planning and Research

Don Greiner
Interim Assoc. Provost
for Undergraduate Affairg

Daniel Howard-Greaene
USC-Lancaster

Audrey Korsgaard
Business Administration

Jean Massey
Nursing

Fred Medway
Psychology

Waiter Peters
Engineering

Richard Showman
Biological Science

Gene Stephens
Criminal Justice

Jim Stiver
South Carolina Honors College

CONTENTS
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Don Stowe
Applied Professional Sciences

Nancy Thompson
English

Joe Ryan
Education

Bob Waeir
History
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Section Page Number
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Part | ‘Written, QOral, and_ Electronic CoOMMUMCATION .. .cooiiee v e eiiiensreanvnennes 6
PArt [l MaEth SN SCIBMCE. e vvvireiieeeerreieieeesreirteesseeeseersesssessssessissestsesessrasassrnes 22
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Part [V Humanities and Cultural Goals......oi.viiiiiiiiiii e v e e veenrerevnrnnnes 34
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Quarview
QVERVIEW ~ Generul Goals and Objactly
Part | - WRITTEN, ORAL, AND ELECTRONIC COMMUNICATION
Written Communication
Goxl Stusenty will communicats chiarly in written English, damonstrating their
campranengion, analysis And criticet interogation of a vanety of wrttan
thxty,
Objectives Students’ witing will demansirate/reflect;
A, Knowisdge of the subject
B Avelittrians of the reader
c. Organization Sppropnats to the pUpoEe #0d 1o e interaction Detween
writsr aed reader
. Format appropante 1o e mhng sitation
E Uaa of o and
F. Control of o and clarity ing
G, Style. personal voice, and coherencea as a communscator
H. Descption. analysis. and synihesis of data. idess or information
appropriste to the purposa.
Oral Communication
Goal Students will communicate orally in a manner that unites thacry, cnticiam. and

pructice o produce an effective communicator,

Olfectives Shudents’ oral communication will damanstrate:

Knowledge of the subjact

Awarenass of tha audisnca/group

Organzation anpropriste 1o the PUPALE and o the NtEZECES Dtwadn
speaker and audience

Vocat dalivery which arcoursges listaning

Physal prasaniation, usa of bady, aparepriate (@ e speaking aitvation
Appropfiate sanisace Structune and word chaick

Skill i kazening and estracting information and meaning from orail
cammunication

amMmo amp

—-19-
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Overvew
Elctronic Communication )
Goal Students will be able io use computers and cther tachnology {o perform @eks
N appropriate o their major Aekde.
Obj wal usa -4
-
A, Craate, scit And reviss written texty
B. Analyze quantiative data
c. ACCHES INOMAton MG JMD DASEY.
0. Irtegrite g i visusl and inta wiiten presentatons
E. Send and receive slectronic communicaion
Part i - MATH AND SCIENCE
Math
Goal Sludents will pariomn basic mathematical manipulatiorss, dispiay facility with the
use of in frming for analysis and interpret
data intsligently
Objectives Studants wil demonstrate;

A Uncerstanding e role and value of quanttative reasening.

B. Uncerstanding of the angusge of and basit math i concepts and
aperatians.

C. af basic ot to protiem selviag i their personal and
working life.

0. Accurate and driewinig of appropriate inferencas iram Aumaric data in

various forms and In various disopiines.

Seisnce
Goal will af phywsical andior fite scienca
phenomana and unaant:nd e usex of sciantific methads and theonas.
Obyecth wil

Part i -

A Und'rltlndlng of the roie lnd rmun of la.nlmc [T

B. g of sciantific theanies and perspectives

<. Criticsd wuulmn of vanoug appmms 10 ragenren by idemifying sound and unsound
=]

E

F

reRsdning in scientific ana iay coatas.
Understanding of differsnt reaaarcn dwpns and apereachas and ther apphication.

F g and laxing ¢ as part of the acientific process,
Usa of pol to adomse ques a8 part of the scientific
Erocass.

G. Hdwntatying and nnll-:zmg -nnmpn-h information as part of e ASENIAE HROCESA.

H Deawing '8 from inicat results in and quii
formaty,

SOCIALBEHAVIORAL SCIENCES

Goal Wil ing of the of human Qehavior

and social and cultural IH!!I’ICﬂOI\ and the use of sociat and behavioral scinca



perapectives to irtsmprat tham_
Ob will

A Uncerstancing of theories in tha sacialbshavioral sciences

8. Undestancing of cultural, sacial and paliticst structures lndprncnsnandmmrm:m
individual, grous and sacisal betuviors

[+ u ing and critleal b1, intarpretation and deewing of i from

Part IV - HUMANITIEB/CULTURAL GOALS

Goal 1 Studects will Gemansirata an g of tha hi of culiure
Yver lime and ke Anation to tha presant

Objectives Stucients will demonsirate the abiity to:

A Understand the construction of Slstary and how history is written

a. Understand broad outines of history snd make scowste comactions batwean
CRVHODMANtS SapATStes in time and place

C. tha of T the undar at curant

PerRone, 30cial, and poiitical situatona and

Goal 2 Studerts will bacome famillar with tha divaesity of s giobat cuiturs marked by racial,
sthie, gander and regional diffetences.

=" wil the abisty to:

A, Recogrize muttipie ives and appi which produce a world-view
differant from one's own

B. Use ancther parspective 10 analyze cument o¢ hisioeeal socisl and cuitural events and
practicon

Goal 2 Students will communicata oridy (with the exception of Latin and Ancient Graek)

and in wriling in anotha language,

Objectivas Studems will damonsuate tha atiity to;

A Read in one foreign Isaguage and comprehend the topic and main idess in written texis

B, Understand spoken ciscourse and conversa in a fonkgn language on familiar subjects

Qoal & Students will demonstrate an undsrstanding of tha contnbution of the literary.
visual or performung avts and their cultural context ahd express informed personal
reaponses (o artistic creations.

Qb will H ablity 1o

A Caveiop an sesthetie responsa {0 af feast ane of tha ans

-20-
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Qvernaw

Express a personal responsa to works of art anc relate the pan(s; to the work(s) as s
whole, using sppropriste concepty 2nd reievant information.
Relate art to the wider culturel contest from which it emeges

Students wil integrats insights rom several disciplines and apply them (o valus
cheices and sthical decisions,

Qbjectives Students will demonstrate the avility to;

A,
B

Identify sthical dilemnmas
¢ will apply ings from sguersl disciplines 1o clanty sthics! conflicts:
scticatatg paraonal based o vmUeE,
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Qverview

ASSESSMENT CRITERIA
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Part | - Wrtien, Qral, and EMctrone Cammuricaban

Part | - Written, Oral, and Electronlec Communication

Writtsn Communication

Goal Students will communicate clearly in writtan English, demonstrating thelr
comprebangion, analysls, and critical Interrogation of & vacisty of written texts.

Objective A.

Studunts’ witting will demonstate knowledge of the subject. This critérion describes

Uiqmcy. sxignsivanest. and parspective of tha knowlegge which the wiiter sxhibits.
This critsrion $lsc susenses [he dagres 2 which the writer's information meets the contant
requirements of u wpecific assignmant

4 QUTSTANDING

Approprigleness.

Extensivaness:

2 ADEGUATE

Appropristeness:
Accuracy!
Extensivenssa:

Parspactive:

1 INEFFECTIVE

Appropristenasa:
Accuracy;
EXTARSIVEnats:
Parapactiva:

The writer huifils or sxcasca all of the 88signed content requirementy,

The witta:'s knowiedgs of 1ne subject is accurate throughout.

The wirbs axtkiits comancing mnge and quakty of knowledgs, having done:
ppropfinte ressmch, If applicabls.

The Information presented revasis Ihi witer's aesimilation sod understanding of
the marenal, The writer is convincingly awars of samatve points of view ANC of
i bayond the subject

Tha write fiHfills. the important cortent requiremants of the assignment.
Tha writer's knewisage of the sublject is accurste aXCapt In minor
datails,
Tha writer saems informad 4n the subject, having cone appropriate reseanch. if
applicabls.
Tha inkrmation presented reveals the wiiter's assimdation and undarstanding of
thl mﬂml Tha wriler saamns sware of sttemstve points of view DR of

bayond the | sublect,

Tha writer fuifills some of the important content requiremants of the assignment.
Tha wiith’s knowisgge of the subject is gonerally accurate, though flawed.
Tha writhr axhdbits limitad ange or quaity of knawiedga. having dons minimal

prinls resasceh, it
Thl informadion prisantsd reveais that the writer hes only partaily assimilated or
undirstodd the maiidl. The wnter shows soma awarsneas of aitemative peints of
view OR of impiicati beyond the wibject.

Tha witee fails to ddrass the important requirements of tha assigrmant.

The wnler's knowiedga of the subject is generally inaccuraia,

Tha werled's knowiedge of the subject lacks range or quaiity,

The infarmation presented reveals the witer's failure o asgimilate of (0 underatand
paints af view
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of the readar.

Objective B.  Stud

! wiriting will

This criterion COnCarma the wriler's awarenass of & knawh, sssumed, or likely reading

In g this e writsr MUt SCCOMMAE'S the remdar's

attitudes towsrd o r:rmlanqr with the sucject, as wall 35 the rade’'s compeenension level,

The writer's

diction, and emphesis will raflect e degred 1o which the wiler

. e Kealified and |5 acdressing thosa resders,

. OUTSTANDING

Caveiopment
Dictien:

Emphasis:

k] EFFECTIVE

Caveiopmant;
Cistian:

Emphasis:

2 ADEQUATE

Cevelopment:

Digtion:

Emphadis:

b INEFFECTIVE
Cavelopment:
Ciction:

Emphasis!

The writer's and usas of ilstrabons, of other definitive
details ane highty approprista for the reader.

The writer's word choicas clearly demonsirata an awareness of ihe rasdec. The
isnguage sesms caiiberatety chosen to aid the reader's a undersianding of the
subject (Including Mnﬁiani whare lppmprmn)

The writer's clasr and approprinte (o
the reader and to the purpau In lmphulzmu important peints. the witer uses

, evidenca iogicalty and cansfully.

The wrter's axp s and uses of or pthar

detsits are ganerally spproprinte for tha neacer.

Tha wriler's word choicas SamMAndrate an dwiranass of tha /ander. The language
i SONNSIIM MG Saems phoweslly 16 the readers %y of the
sudjact (inchuding cefaitions wharh approgrma).

Tha writar's discussion of Npumantaton is ganally clear and appropriate o tha
faz0M and 1o the puipasa. (N eMPhaIZing IMPONant pONts. e writer ganaraly
usss avidenca logically and carsiuly.

The writer makes some sttempl Lo provide svidenca, dusttalions, of ather d-ﬁnmv-
details for the rasder, bul some ink ian is wither or induff
The writers word chorces indicats dn awartnaas of the readar, Dut t idantity of
N raRAT 18 Sithr LACHEC OF (napDrepriate in Soms respects. Altthough the

Y 38ams fainy i , tht languags ssem s chosen more for the
wiitir' & COMvanignce than fr the rasder's uaderstanding.
Tha wiiter's discussion of Egumentaton is gsnarally clear or appropriate to tha
aca and to the purposa, but May ba lacking in some aspect of the use of logic
af AvidEC,

The writer genavally iacks sn swarsness of the redder, lor te discussion lacks
endenca. illustrations, or ofhar definitlve détais,

wifactive King will Tha witer's word choices fall ta
reflect an awaceness of the raddar becauss either the vocabulary of the referanca
ta thi Header i3 iIncondistedt of mapmnue
The writar's di ioh ar argL iy unclear or inappropriats
the readar and te the purpass. The wrltmg lacks smphasis, 9 is seriously defecave
in me Use of logic o evidence.




Part | - Wnaen, Oral, and Eleciromc Communicabon

Chjective C.  Students writing will reflect PpLrop to the purpass and to the
iteraction betwesn writer ad resder. Ths critsrion considers T struciure and the
caberence of the presaration. Sruciure rafers (0 th way tha wirted achiaves urity by
fecarsing and ordering the paregraphs o sactions of the matansi. Cohserence rafers o the
wily thé wriler connects the iees to provide continuty from point to peint and throughout

mﬂm'l'hou‘upmu( P might vary (o the intended resdsr and the
purpose for writing,

4 CUTETANDING

Stnuctuee: Witer focuses and onders the material Lo convey a unified pont or affect (sither
stated or implied).

Coharance: The witer provides Giear and consistent movemant within ana barwesn
paragrapha and frcm beginning o end.

3 EFFECTIVE

Sincture: The wnter focuses and orcers the matenial (o convay a genaraily unifted paint or
effect (sither stated or implied).

Coharance: The writer provides within and berv paragraphs and from begi q
o end,

2 ADEQUATE

Struciure: The wiiter provides soma focus or order {mthar sated aor imphed) ta the mateniat,
Bt th SITUCTUre i3 SOmawhet unciesr.

Gohererce: The writer provides movement within and tetwesn paragraphs and from baginming
to and, but this movemaent is at tmas etther unclaar or awlowsrd.

1 INEFFECTIVE

Structure: Tha witar provices litie o no focus or order (sihar Nated o implisd) ta the
m: a

Coharance: The wnter provides little movemant within and between the paragraphs and from
baginning to and.
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QObjective 0,  Students writing will refluct format appropriats to the writing witustion. Stugents’

writing will demonsirate the use of a wnttan or pnnmﬂ format apprognate la the writing
sitvabon, Formal may inciude speding, g Yy lams,
graphics, or any othar s of typag y o

CUTSTANDING

Thnuxllsdnﬂyleglble Tha format is both apel anmd ive, The wrier P nq
worts (or makes only 2 rae misspeiling in a long ar compiex text).

EFFECTIVE

Tha laxt is cleary legible. Tha farmat is i Ths winsr's are low in proportion
ta T length snd complexity of tha text,

ADEQUATE

The taxt is panarally iegible. The format is acceptanie. The whitsr makes saversl misspelings in
praporian 1o the length and complaxity of the text,

INEFFECTIVE

The text is gererally (iegible. Tha lormat is ur Tha witer's ings are fraquent
ancugh to be distracting, regardiess of the length ar compiextty of D text.

Oblactive E.  The student’s writing will demonstrate the ablilty to uas punctuation to sstablish and

clanfymnhg. mmmmmﬂmﬂpmnunmmumm

[ g the mesning of the sentances. A Aapecty of
pumnﬂun arl lndudld Mfl ranging from misuge and omissian 1o More sophisticated
usos wiveh axhibit he writers commiand of punciuation to convey meaning.

OUTSTANDING

The writer's pu ion I8 clear, aporops and ful. The writar ity axhilits &
of o, % B4 il by inte usa of o e

EFFECTIVE

The writer's punctuation i3 ciear, appropeate. and A AN misusa ar

doas not inlerfare with meaning.

ADEQUATE

Tha writer's punctustion is =173 pri and ful; although minwses &

omissiony oceasionally intarfers with meanirg.
INEFFECTIVE

The writer's misytes o&r OMistions of punctulion requanty interfere with mesning.



Part | - Writtan, Oral, ana EMctronis Communication

Objective F, writing will the use of to and
clarity maaning. 1'h|| critarion describes the wiiter's control of the elsments of sanence
10 clarty, and red the meaning of the sentances. Concems
hare inciude i witer's ute oot odly of ol g and usage
(g, MBHCIVST IQMSMANT, MOROUM-Anlscedant Agraemant, verh ) formy, #i¢.) but aise of
SANANCE PRTIMTA 10 Satabilsn reiBIORENEE AMAng 1dems (6.0, coortinaton, suddrdination,
parasialom}.

4 CUTSTANDING

Syntax: Tha writer's us of clauses io Fatterns ity reinforces of
amphesizas relstonships among ldass. :

Cinrity: All parts of ihe santance agees ciaarly and logically, The writer damonstrates 2
consistenty good grasp of aparopriats LaEge, gramimar, and idiom. Trha Samences
comain no mispisced wordy or phrases. Tha word order a0 sesms deliberatsly
nmuproummymunm or for g tha intended meuning.

[ are gr

3 EFFECTIVE

Synimx: memmmhmrsmufdmuwumﬂnhammplmm

among idess.

Clarity: Mlsutlhdgmwmmmwmmmmmmﬂm
uncerstanding of the intended meaning, A2 iscisted samence containg a misplaced
word oF phrase. but such phrasing does ot canfuss e Mwaning,

[~ Al EE)

2 ADEQUATE

Syntax: The writers uss of clausas 1o establish sentance parems rafiacts relstionships
among idea, but conRCions might Jomatmes ba Mappropriate or wask

Clanty: Grammar or uksge AMTors may Appear, but they do not sariously confusa tha
intanded An comains & word of phrase
witieh canfuses the meaning.

Completenats: Excam for an isciated ermor. all ssntences are grammatically complete.

1 INEFFECTIVE

Syntax Faw, if any. sentence piiftems rofiact apprognaie relationyhips Ameng ideds.

Chnty: Grammar or usage sors requently confuse the intended meaning. More than an
nccasionsl senisnce CONLAIN misplacad worts oc preasas which confuss the
masning.

Completeness: The writing exhibils mase Men an isolated failura o racaghize the grammatcal

completeness of thi serance,

YA
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Obj G. writing willl o e Ay, | voice. and ama
comImMURICator.  StsAnts’ witing wilt dBMONTate the writer's parsenal StaNCe Gr voics as
& GOmMmunicator, which inciudes tene, point of view, arkuce oF personsity. It also
aussssmy the origiriady of the overull presentation. inGiuding the wnters sbiity to control
the semanits of witing Lo pisase. COMVINGE. or OTenwEe alfect the resde:.
4 QUTSTANDING
The writer's toha or gensral comrol of y raftecly &

canrtrdd "velea® or "perscnalty.” Word choice is nnnmunw peacise, vared, lcmomml ar
inventive. The wriing cleany shows stylistic talant,

3 EFFECTIVE
Tha witer's tene or contol of y reflects & ar authontative cantral “volce”

or “parsanality " VWord choice ia gmrlly prlcu varied, sconomical, of inventive. The wnting
axhibity pomd duccess at siyle.

2 ADEQUATE

A cantrl “voica™ or “perscnality” iz avidant, though inconsistent in minor ways, Ward choice is
occasionally precise, vactd, scenamical, or invamtive. Stylistic awiwardness may ba avident, bt it
not ssriousty distracting.

1 INEFFECTIVE
The writer's wrw or ganarsl control of lsnguage ia o lacking in cdasisiency that ittie central ™GIGE

o "personality” is avident. Word choice g y lacks p vAnAty, . or
irwnnr]von-u. Savera stylistic awkwandness is uwmt

Tbjective H. swdcuu' wﬂunw will flsct cumpnhlmlm of other writtah taxts and description,
wnd of I lan and iJsas spprapriate te tha assignmant at

any level,

4 OUTSTANDING
Icsantrfion the subject vary morouuhly- Mlacn h-ghly deveioped absarvational 3kills: makes
appropriats and : saps relatonships and reiates to
axdsting knowledgs. skills of larget canux'.

3 EFFECTIVE
Identifiex the subject wall; refects skills; makes which ars. for the
MoK part, reasonabdle and SpOrOPNEE; Sees (HItanshics and relates 1© axistng knowisdge.

1 ADEQUATE
Identifies the sutjec! clearly; snows reasorable observations! skilly, Makes several masonadie
infarences and relates (o sxisting Xnowsadge.

1 INEFFECTIVE
the subject Shows ped coservatonsl akills; makes unfeasonable of
inappropriate inferances. saes Most obvious relstionstip but doas not ralate 10 BXISING KNowledgs.




Par) . Written. Cral, and Elretrone Cammunication

Oral Communication

Goal Students wil) eommunlm orllhr in a manner that untban theory, criticism,
and practies bta p

=, A i D y will ge of the subject. This criterion
describes the W, and of the which the

spanlcer axhibits, This mmm al3a y53038es the degree tc which the speakers
[nformatian masts the content mqummm of a spetrfic asmgnment. (NOTE: For speaking

which are i in Critical Thinking or one or mom
Parapactiva Cuieomes, those aupmpﬂnm Sriteria whole or in pat may be substitated for
Speaking Criterion #1.)

4 CUTSTANDING

2 ADEQUATE
Appropristensss:
Actrracy;
Extaniivantsy;

Parspective:

1 INEFFECTIVE
Appropristensss:

Acouracy:
Extensiveness:

The spoaker futis or exceads all of tha assigned content requiraments.

The speakar's knowlecge cf the subject is accurata throughaut,

The spamier exhibity convincing range and quality of knowledge, having done
resesrch, if

The information presanted raveasls the speakers assimilation and understanding of

Ihe matenial. When appropnate, the Speaker is Convincingly swans of alemative

points of view AND of implications. beyond the i aupjact,

The spasker fulfills the contant of the assi M.
Lh;mlknra KnowietiQa of e sLbect i acourste throughout excapt in minor

ils.
The spaaker seams Informad on the subjact, having dona approariata ressarch, if
apphcable.
The information presantad reveals the speaker's assimiation and understanding of
view OR of i bayond the i subject.

The spaaker fufils soma of the ; cantant i af tha
The spesker's knowlsdge of tha subject is ganersily accurare, though Rawed.
mmmumnmaquwm having dons menimat

‘I'h- m'orrrmon pr-unm revesls that the speaker has only partially assimilated or
undliralond the matetisl. ‘When appropnate. the spesker Shaws SoME SwWarEness
of siternative pointe of view OR of implicktions beyond the immadiate subject.

The spesker fals 1o sddress e Mpoant 2ontent requirkmants of tha assgnmant.
Tha spaakar's knowlsdge of tha dubject is gandfaily inaccurate.

Tha spasker's knawiadgs of tha subject lacks fange o Juality.

Tha information prsentad teveqls the spesiar's failuoe b astimilate of to
urersting the material.
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Tk B. q will an of the
Thés critanan concams the spaakers swarenass of the sudience. In demonstrating this
awaranass, e Spaaker MUS! ACSOMMadats the [isteneny athtuces iowars or familianty with
the subjact. as weil as the listanars’ comprehensien (aveis. Depanding on the
characterisics of he sudienca, hen. the Spesker's develooment. IANGUAGSs, and KMPRakIE
wilt vary and will reflact tha degren (o which the spasker nas idemifiss and s aadressing
thase listenars.

4 QUTSTANDING

Deveicpmiant: The speaker's sxplanations and uses of  ifl or other
datsils are highly sppropriate for the Iistenes.

Languags: The speskers word choices clearly demonsirale an awsreness of the listaners.
The (soguage sesms celiberatery chosen to aki the listeners’ understanding of the
subject (1ndudlng duﬂnmoni where apprognate).

Emghasis: The spesker'y ar i clesr and approp te
the listenars and 1o e purpose. In emphasizing important points, the speaker
waed dwvidence logicely and cavafully,

Fondback-

Monitoring: The speaker monitors the audiance’s/group's responses and adaots the
prasantstion accomingly.

3 EFFECTIVE

Ceveloproent: The speakers explsnabons and uses of or othee def)
cotaly are highly approprate for the iisleners,

Language: Tha spaaker's wor choices demonuirate an awarensss of Uie Listeners. The
larquags is i and seems g 10 Uik hatenars’
undarstanding of the subject (lnaudmg mﬁnmom whane aperopciate).

Emphasis: The speaker's discussion or arg [ ly claar and to
the listerars and to the purpose, In amphasizing important points, tha speakar
generally uses avidence logically and cansfully.

Fesdonck-

Maritanng: The spasker moniton e dudiences/goup’s Mkponten and AApH M
pressntaton accordingly.

2 ADEQUATE

Darvniopmgnt: The spesks makes 3oma attempt to provide evidance, itustralions, or ather
aefinitive datsils far the stenacs, but sama iNfAMMALON is &ther AxIFANBOUS oF
tnsumciem.

Languaga: The spesker's word choices indicate an awareness of the listeners. but the dentity
of the histeners is aithar unclear or inappropnate in some reapacts. Athough the
vOCBOUATY seems farly consisient, the language seems chosen meore for the
spaskers convenience than for tha listeners’ understanding.

Emphas:s: The speaker's JisCUSEON O argumentation 13 genaraily ciear or appropriate to the
lisieners and to the purpose. but may ba lacking in some aspact of the use of lagic
or evidenca,

Faedback:

Monitoring: The speaker's with the is limited,




1 INEFFECTIVE
Davalopment:
Langquage:

Emphasis:

Fasctiack.
Manitoring:

Part | - Written, Qrad, and Elsstronic Communicatian

Tha spesker generally lacks an swaraneas of the iisteners, for the discussion lacks
. or othar defirstiva catmils.

The speaker's word choices it to reflact an awarenass of the ldeners, becaas

wihar the vocabuiary or the reference ic the listenars is inconsisiant or

inapproprinte.
The Spadkary i ion o g L] UNCHIar OF inEpprog! to
e (iXIafre 0d b the purposs. The p iGN lacks is, OF I8 58

defective in the usa of logic of evidence,

The spesker fmils 10 MOMKEF e Sudiencd Kgoup’s respanass.
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ing will 18 the

and to the | !puhcr-lnd This entenon

the structure snd Ihe cohacence of the presentation. Structiore refens 18 the way the
spaaker echisval unity By foculing and crdenng tha infermation. Caoherence rafers o the
way The Spasler CONNGCEY e idBas 1o provids contnuty flom POINT 10 PGNE and Wirgughout

the pregentation. These aspects of

should pe 1o the i (]

the purpess for apssking.

4 CUTATANDING

Structure:
Cahersnca:

Introductony
Comments;

Concluging
Communts:

3 EFFECTIVE
Structure:
Coharance:

[
Coxmimarna.

Concluging
Commams:

2 ADEQUATE
Structuse:
Cohessnca:
Intraductory

Comments:

Cancuding
Commants:

The spesker focuses and orders the matenal 1o convey & unifisd point or sHect,
Tha spaaker provides claar and connstant movement within and batween major
peints ana from Saginning ta end.

Tha Spaskars cpaNIng commerts JMAMOL [0 feves! the PUHOse and Major paints
of tha preasntation and motvate the audence (o listan.

Tha apenker's concluding commants A stong both in resmphasizing the purpose
andt Ml points of the presantaton and in laaving the audiencs with an
APOIOPlate Cioling statement.

The spanker focuses and ordars the material 1o convey a genesally unified point or
affect.

The spaaker provides Movement within and betwesn major poinis and from
baginning 1o and. o

The speuker's cpsning comments attempt to revasl B AlrPese and Major painty
of the prasentation and motivate the audiencs to lisian.

The speaker's conciuding comments ane appropdately related [0 the pUGss and
major pokts of the presentation, but they ane not very atrond er emphatic.

The spasker provides some focus or arder 1@ the materisd. but this stucturs is
somewhat unciesr,

The spesiec provides movament within and batwesn major points and from
beginning 1 and, UL this MOvamant is a1 imes either unclesr or awkward.

Tha 1peakar's spening cOmMents atampt to revesl ihe pwpose and major points
of he and motivats the audienca to listen. but In deing 3o the spproach asems
somewhat artificial. weak, or unimaginative.

The speskers concluding commaents are related to the pupose and major pointy of
tha presantation. but ey eriher bang n extransous information of are
unnecessanly scduncant.



Aan | - Writen, Oral. and Elctronc Communication

1 INEFFECTIVE

Structire: Tha spasker pravidea liflle 9r no focus or order t tha matsnal,

Coharance: The spesker provices kitle movement within and barwesn the majer paints srd
from baginaung {o end.

Introductory

Commaenes: The speakers opering commanis are ather inappropfiale (o Me poesentsion, o
they are unilkely 1o motivate the audience 1o laten.

Concluding

Comments: Tha speaisr ciosss the presaniation sither abrupty with no apparant coneluding
statemant or with ineporopriane remanks.

Objective 0. Students' witl d vocal delbewry which sncourages

limtening. Thiz criterion it CONCAmd with those aspects of the speaker's delivery which
wiher ancourage or discoursge listening: valuma, pitch, enunciation, pronunciation pace,
and tone of voics. These aspacts of oral projection should be appropriste i the content,
tha occasion, the saiting, and tha purpase for which the comenants are made. Empty
vocazagons/veroal Nllers (such a8 "you Xnow,” "Uh,” and,” “uhm.” eic.) affedt the vocal
culivery,

QUTSTANDING

Clear snuncistion; Appropite pronunciation. volume. pitch, inflection, and pace throughout. The
SDREKEr S0unds genunely iterested i the topic, Delivery SDPEArs SpoNTansous hroughout; notes
miy Sasist BUT do ok intemupt o Control celivery,

EFFECTIVE

Clasr snunciation; Approgriste prormunciation, voiuma. pitch. and paca are I
maintained, but escasonaly the speaker s voice is lacking in the appi

of anengy level. Dlivery appeers spantansous throughout; notea may assiat Dt do not intemupt or
¢omrol duwvery. A fuw smpty vocalizations are naticeabéa but are not diatracting.

ADEQUATE

Enun:mbn is hampersd Dy ocr.l.ﬂanll lazy articulaton {such as sluring ar run-together words);
Same inspp voluma, pitch, infection, or pace may be noticaable, but
such instances &a nat unuuw nlndlr the lp.lklfl audibility. Dalivery generally appears

sper but same resding of notes, of refarance 1o notet
cecasianslly intermupt. Empty vom::uuru are somewhat distracting.
INEFFECTIVE

of i i pronuncistion, vaiume, pich, inflection. or pace sericusly

hmdcr th. spaskars audibility o obsiruct commurdcation with the audience. Rawding of or
reisrenca 1o notaa, reciation, insppropriata dispiey or lack of energy level, or smpty vocalizations
adversely affect tha vocsl dasvery.
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ATTACHMENT 6a, p.12

Pact | - Witter. Oral. and Elwcirenic Commumication

E king will h pr i ]
tha speaking situation. This critenon incluaes all aspects of what 1s cafrlmonly Known as
body language: facial AxprassioNs, sya contact, and body movement. Physical
praasntation heips reflect the speakers poise and confidence.

OUTETANIING

The speaker looks ir : lacis 'S are congistently compatible with spoken
content: physical presentation is aperopriate and purposaful in e spewkers

%ody movements and gesturss are natural. appropnate. anc refaxed: syd contact with the audisnce
consistently maintaingg.

EFFECTIVE

The speaker acpaars interasied; facial sxpressions ank conscatently compatble with spoken
contant, Body movemants and gestures ank usually nanal, appropnata, and nalaxad. Any nervous
movaments c8 not intarfers with the presentation. Any (8K of sye COMACt iS anly mOMEntary.

ADEQUATE
The speaker's facipl sxpressiors seem wither limsaed o m:mlly meomﬂnbh with tha spakan
conternt. Inappropriate body or g are i But do not oastruct

commumicaticn. For e meat pat, the |p|mr MAINEAL dyd enmact with tha audisnca, but the
inconsistency in aya contact is somEwnat disracting,

INEFFECTIVE

The speaker's facial axprassions seem sither limsted or incompatible with the spoken contert, Poor
or body or gt or lack of sy contact inteferes

posture, q
with the delivery.



Farg | - Weimen, Oral, ana Elwetrame Cammunication

Ot} F. & g wi Structurs and word choics.
Thia critarian focuses on the lplmn ability to use mnm English grammar ard to
conol languags 1o achisve vectal vanety, and

4 OUTSTANDING

The spaaker chocasS wWorts and axpressions for oth maximum clarity and variety; T spasker

munifests no grammaticsl emors; Inve speaker's sartedce sruciure manfesta atyistic srangths -
thit is. the crmate dramatic impact, or more afactiva

listening,

3 EFFECTIVE

The speakers wond choices and expressions achieve doth clarity aad at lsapt some diatinctiveness;
e spaaker mandeats no grammatcal emors.

H ADEGUATE

The spasker’s exprassions are accurdis and cleas, but mrély distinctive. An occasional sentence
Uy or graevmatical eror s noticeabia.

1 INEFFRCTIVE
Tha speakers wxpesasions are. for the most pad. accurats and cisar but rarely distinctive, Tha

IpaRker's mwsmng is often muddied or hisher zredibility undercut by diatracticg faults in sentence
SUCTUTS OF USOH.

bl G. g skifts 29 ar &0 in group dk will
of Inft and

4 OUTSTANDING

The shudont's svident active amantion to oral communications of gthemn encourages further
communication; student recognizes rsponsibilities for kstening and for gairing clarification of

Y. The student an sccorata and thorough undersiancing of
communication content Hrough oral and wWritten fasponsa.

3 EFFECTIVE

Tha student’s active stiention Lo orsl communications of others pravidas visual fesdback o the
cther of Midpact anc interest: the stucent's responses indicate understanding of information,
opinions and idess poasanted ocally.

2 ADEQUATE
Tha student listens with physicat and mantsl attentian [e cral pressntation of others anc
demonsirates tha understanding of the major points of theaads of an angumsent ttrough aoprapnate
Ofil OF WTItian respanse.

1 INEFFECTIVE
The siudent's attention Jacks focus and is reflectad in written of orsi (#3p0Ases whise medings

and i are ar Y uf
Electronle Communlication
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ATTACHMENT 6a, p.13

: Part f - wthen, Oral. ana Eleatronse Communicaton

Goal Studweiits will be abls to use and ofher 10 perform tasks
appropriate o their major feids.

o] A S will the abllity to create, adit and revise written texts using
somputers.

4

QUTSTANDING

Usas advanced word procamsing skills lo produce professional-quaidy text: showt knowiedge of
Word processing features 1 comtrol presentation “snd format of text R varous audivnces ard
purposes; proficiency in ying eoiting featunes, and is clesy controlling improvments from one
arwion [0 the neat,

EPFECTIVE

Creatas writtan laxt using advanced word processing capabillties to procuce complex formars fer
writing: comect final o shows of rewriting and aditing.

ADEQUATE

Creates written taxt uking Basic ward pr iligs o BehMvE famrnat
and cornict apailing, shows onigicul and sdied v-mnns of documants.

INEFFECTIVE

Avoids use of computer altogethar o Usas ¥ to Teate 8 simpia document with no avidencs thet
editing, spalligy or formatting functiing sence the original document or improve the nevisions,



Pam i . Wnnen. Cral, and EMctranic Commurcanan

B. & will o the ability 1 use for Y
CUTITANDING
Erters q tive dats, i it with $0pr and parforms compiax andiyasy using
the most L packaga, ing or othar analytc software.
2] i usd of inchunah mwﬂuﬂmmmmmmuwuwpmlmu
suMficient ing 1 St BARC) 1o uss of iar programs.
EFFECTIVE

Enters quantitativa data. mrnpullmatwamy and crastes usabia reaty by choosing the
mest package. ing G GH ANMYHE SOMMRNN.
Camonstrates use M technology to presant ansiysis in several formats, and knowiedga 1o exrend
use of for o ansiysis

ADEQUATE

Entars quaniitstive data, mamipulstes it mnﬂuy. and createy usable results using at least one
apr package, ar othar anaiytc softwars. .

INEFFECTIVE

Avoids use of computens for qum:mvn :n:lyu anters data but dows not use ansiytical sofware
ppropriately to produce

» C. will thi abMity to uae to acceas Infe lon and
data bases,

QUTSTANDING

Ci seeks Opp iee 1o Lie 1o reriave information rom locs data basss, an-

ling library catalog. ard remcte: and uses i pIopH y.

EFFECTIVE

Uses i 1o retTieve rom lacal data basas, on-ine library catalogs

ar ramote ions aod uses ion. app

ADEQUATE

Um Computars 10 rwh\m womnbm from local date bases, crHine library :-ulogs and ramocts
ana used i :and i far whan nesded.

INEFFECTIVE

Avoids use of computers to retrieve information fram cata basas; uses cn-ine lisrry cataiog with
assistance.

o wiil the ability to integ g ieal, visuad and
inf it inte written p ° an Appropriate.
20
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ATTACHMENT 6a, p.l4

Parl i - Witten, Qrai ang Elgcmaie Communcation
CUTSTANDING
Gonarates visusl represscititions of aata fram Fles in a vanary of formats; chooses most
appropriate for COMMUNICAtoA PUidses ANA INCAIPArMES (ha Krage N0 taxt or otner files io
incresss uncerstanding.
EFFECTIVE

INcorporates axisting slectitnic graphic informatian fil ime a et file to snhance quaiity of
dogument or final presentation.

ADEQUATE

Constructs tabes oc charts within taxt docurments or adcy text 1o graphic doguments lo wikance
quallty of prasantation.

INEFFECTIVE
Incorporates no graghic i into exts .

E will the ablity 10 send and receive slactronic communications.
QUTSTANDING
Frequently and with faciiky usas Intemat. siscironic mail. lisserves, ieconic bukgtin DOaTs,
gophars and oiar vahicles 1o for
EFFECTIVE
On gwn mmﬂw oer.lmnw uses Internet, rmigl, . ic bullatin boands.
o, o
ADEQUATE

GCan usa latamet, electronic mail, listsarves, stectronic builetin boards. wic., independently o
commuricate for scucstionsl purpesas when required.

INEFFECTIVE

Sakiom or never use i for purpt ano needs
ansintance 13 do 30
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Partli + Math anc Sciance

Partll - MATH AND SCIENCE

Math
Goxl Students will parform basic mathamstical manipvistons, display facility with the use
af In framing s for y and i data
Inteliigently.
Objactive A, & willl thaie g of tha role of ing
and fts sppiication,
4 OUTITANDING
Rugards quandtativa ing B8 timk i g bath muitiple areas and
domains bayond the acadamic snd career related: can articulate ana advocate sppropriate
af ing in virous settings.
3 EFFECTIVE
Regardy quantitativa ressoning as vary usaful shd i o beyond the
Aty an un of its uaes and can chaoas EPPFrOpriate applications.
1 ADEQUATE
Regards quantitative reasoning as usiL end importent although primarily acadmmic; rcognizes
. .
1 INEFPECTIVE
Regerds vl T g 84 i beyond

22
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ATTACHMENT 6a, p.l15

Pan il - Matn ahd Scance

Ob) B.  SBwd will L] g of the |. ef mathematics and
badle math ' pts and operat

4 OUTSTANDING
Damanatruisn suparior knowiscsge of the language of mathematics and basic mathemanes!
CONCARES and aparitions. Has the abilily to teach and explein bagic mathsmatical concapts and
aparationy b othar.

3 EFFECTIVE
D tha uda of the lang! of and basic
CONGRGLS AN Operations. Tan inflats o conthbuld i o abgot
ard operstions.

2 ADEQUATE
L the baaic language of ics ang basic Can participate
in circuysions gbaut i and ione and can adequate
knowiwdge,

1 INEFFECTIVE
Carnat g of the of and bagic les concapts,
Avoids partici| in di about ple and

23



Part il « Math ana Scance

C. will tha ability ts apply basic mathematical opsrations to
prakilem solving in one's parsonal and mlng Itfe. This cntenon cemonsirates ability
e apply basic ] ions witich will ba
encountefed bayond the univaraty !nd in the “real wond™.

QUTSTANDING
Ur lh.m i Ir of bramd 30PN, Meal-world Probiame: fecognIzes
o ges of saveral i to a probiem and chouses

SPPAOONALE Concepty 1o descnbe e problem, ac:ur'hly porformu reaoed mathematicn
opleationts, and articulales the masning of 1M sciution in terms of the onginal probiem.

EFFECTIVE

Once the gumitititive ir of raloword are carnified, chooses aperopriate concepts
ta describs tha probiem ana scourstaly DErfoE HedEa MAMMMALCY SRerRlions and Articulales
tha maanings of the salution in twmas of the original arobvam.

ADEQUATE
of real-worid pi of limitsa scope, and ingspendantly

chooses lppmpnm Concepts 10 describe the problem:
operations on problema of parsonal or work e and appiies the soiution to the ongmll probiem.

INEFFECTIVE

Dowa not 388 pi ma i ur inabillty 1o choass appropnate
concepts and/or 10 parform asic matt on in persanal or work life
limits options ta daveioping sciutions..

24
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Cbjective D.  Stuck will

ATTACHMENT 6a, p.lé

Part | - Math and Scance

and drew sppropriate inferencas from numarne
data agyemibisd in a variety of forms (s.9., graphs, charts, summary statistics, ste.)
and in othar distiplines,

OLTETANDING

Comprenands complex and sophisticarnsd aiapisys of data ang makes infarancas consisten with tha
data. Can construct data displays from a st of data; axplaing clady 1 averyday language the
maaning of e daca, and relaies it © appropriata cantext.

EFFECTIVE

Compranends some complex ana sophisticated dlaplays of data and makes inferances consisent
with simple dlapliays af daa; axplans e masning of the Zate in evaryday lnguage; rejates to
approoriate contaxt.

ADEQUATE

Comprahands simple displays of data, makes inferencas consistent with (he displays of data, and
explains the infarences within a limitea context.

INEFFECTIVE

InConsistently COMMMNANGS SOMe ImpW a3pleys of dats: maes inferances inconuistent with
simple digplays af data or with its context,

25



Part I - Math and Scianos

Sclence

Goal willl yslcal andier Ife science
phencmaena and the uses of sclentific rmmods md theories.

Objective A. will the rols, aature snd velue of aclentific lnquiry.

4 CUTSTANDING

Undaestincn In cupth the role and limitations of SCHNCE in addressing eommpnmy guility of lifa
e {j.e, improved haeith, § bether food eanral,
), sticiaten Moh aspacts of the issues. perceives the reiationahip of saif 10 issues and
ko achitis yr Q &% a quide to sction.

3 EFFECTIVE
Uncarsinds tha role and limitations of acience in addressing sontemparary quaity of Yie issues,
ariculates saversl aspects of the isuss, hercenes the reisticnstip of saf o issues, acts on basis
of understanding.

2 ADBQUATE
Undersiands in ganaral the role of sclencs in eddressing some contemporary Guality of He issuss;
aricuates saventl aspacts of at laast ane issue; perceives the elationship of seif 1o issues.
occasionally scis on basis of soisntific undesstanding.

1 INEFFECTIVE

Understands minimally the rofe of sclanca in contamparary quality of Ma iasusn; dosa nol parcive
the mlationshin of seff D issLes; dows not undarstand the nature of seentbe wark.

=-32-

ATTACHMENT 6a, p.17

Part il - Math and Scwnce

Objective B. wiilk thair g of aclantific theorits and parspectivas

4 QUTSTANDING
Usas deep g of th cal terma, and i thinkers anc
ideas from severai !G.ﬂl:l 1 1o wxpisin cor phenomeny; makes
connactions Setwesn Scisnce disciplines and identifies uprlte contributions of disciplines ta
undlr:urdmg

3 EFPEG'IWE
Usas of theoretical termis, and i thinkers and xlses fom
two 80 10 discuss y sciefific phanamana: demines perspactives of aseh
discipling in sxpiainng a particular pfocess of phancmanan.

2 ADEQUATE

Uses basic Lndersianding of concapes. dascripiive Wwrme, and importam thinkers and idsas fram at
laast one of the to sxplain ¥ scientfic PReNOmEns; racognizes parspectvas of
other disciplines.

INEFFECTIVE

Lacka understanding of reationship of concapls, less and IMEONant xJea8 10 68ch OTHAr of to &
SCHNCE perspactive; uses beliefs, appiies ideas inaccurmaly, or uses /meevant facts to sxplain
BGINGE PIENOmAana.
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Part Il - Math and Scnce

Objective ©.  Students will critically various app! 0 by identilying sound
and unsound reasoning in sclentific and lay contexts.

4 QUTSTANDING

Is disceming in judging the veiidity of Andmgs as warramted or nat by evidence and ressarch
design. San articulate the barkc implications ot identffed strengihs and waaknsssea of mathoos.

k] EFFECTIVE

Can differortiste sound from flawed research methods and svaluate tha vakdity of inferences based
on avaiable svidence.

2 ADEQUATE

Recognizes major Naws in ;. Critical judg
whan priof {closaty held) assumptions are challenged.

only when pressed. sicited, or

1 INEFFECTIVE

Unabie 10 TecOgNZe INAEPropnate mlm methode or invadd infersnces from ewuunue Likety to
accept results more on basis of p nations, prejudice or style of then on tha
Bagis of 3 ctical asssssment o the MAdence, cancepts, and methads.

Objective 0,  Shy the of differant n deaigna and appi -
& CUTSTANDING
Cleprty mppreci the &nd di of varicus the

urdedying atsumptions of varguy resaarch mnhodl and readily matches the wopnlll dasign to
the problem at nand,

3 EFFECTIVE

Abls o assass the appropristansss of ressarch designs for a variety of situations, settings. or
probiams. Tan apply Of Use SHMpi MeSERrCh methods N uncompicated cases.

2 ADEQUATE

F NCuaUsly i dasign i \ that different o
or settings require differant approsches. bul feqUINEs QUEJANCE in discering MoKt Appropriate
mathods for 2 given situation without considerable guidance.

1 INEFFECTIVE

Assumes all resaarch is akke or that one method |3 as good a8 #nother, Avoigs 3ohong probisms,
aaeks easy answars if possinie. Has nc interest in or understanding of the advamages and

of vanous 3. the required, or how the nature of the protiem
affacts the choice of approach.

]
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ATTACHMENT 6a, p.l18

Pan il - Math and S<ence

Qb E. Srud ‘wil and test hy as part of ysing the
sciantific process.

4 QUTSTANDING
Can . y state b4 abowt $imple or compiax
rslatonships m e Iogn:llly with sxisiing (9., tarature aviaw).

3 EFFECTIVE
Can genorwie research questions/hypdinasas for ximple relationanios. Can appropnatsly interprat
and oticue stated hypotheses.

2 ADEQUATE
Can appropristely interpret and critique stitka hypatheses, Has difficuiry Qenersting ressarch
questicnsMypotheses.

1 INEFFECTIVE
Has difficuity g hyp ang i 4 stated Ry

Oble use oy h P hes t address questions as part of the

scientific procens.

4 OUTSTANDING

For @ given research question, th Sludent can correctly idantly indapendent. depandent, and
JORTEE A design 1o conerol the exiTananus variable(s), of identdy

why hias cannot be for a given resesh queation.

3 EFFECTIVE
For 1 given resasech question, the student can comectly idantify independent, dependent. and
extransous vanables, and descrioe a research design Ib contrel the exiranecus varable(s).

2 ADEQUATE

Far a given ressarch question. the student ¢an corectly idsntify indspsndent. dependent. and
axanecus variables.

INEFFECTIVE

For a given ressafels question. the student cannot comactly identify iIndapanaent. depandent. and
axtranecus varabies.

29



Part It - Mam 200 SGncs

Objactive G.  Students will kienbify ant collect appropriate infarmation ax part of the scientfic

process.
CUTSTANDING
For & ghven r-uarnh uhm#on mmmmmwy idantity and descrios appeopriste and

Hagligtic and daserbh
and k for sach

EFFECTIVE

For & piven ressarch situation, mOImenMyﬂmufymdumulmpmm
reakstic messures for the i ang

ADEQUATE

Far a given reasurch wituation, the student can comectly identify appropriate and realistic measuras
for o i and

INEFFECTIVE
For 8 ghren ressarch siustion, e student cannct comecty idelify appropaate meayures for the
i a

H.  Stud will draw approp: from i results in fmtve nnd
qualitative formata.
OUTITANDING

Can sxpress smpirical fndings m‘#mn!nqﬁlh {awn words} and identity the impact of findings on
Thaary cavelopment snd/or practicsl appl

EFFECTIVE

Can express most ampinced incings but limited in ability to identify practical or theoratical
imnpications,

ADEQUATE

Can axpress smpiicet findings reported in simpie numencai. graphical or prose but has difculty
idantitying implications,

INEFFECTIVE

Has difficuity sxpressng smeincai findings of sny form,

k)
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ATTACHMENT 6a, p.19

Par lif + Secial/Bansviaral Scanas

Part il - SOCIAL/BEHAVIORAL SCIENCES

SoclalBshavioral Sclences

Goal will g of the pi of human bwhavior and
wocial Imteraction and use mill and 2l sciance p to |
. them, '
o wil their under g of al and social acs
theorien and perapectives
4 OQUTSTANGING
Usan dewp g of wlical f Kb, ams, and impontaat thinkers and
ideds fram saveral 4 i IBOCE i 1o sxplain cor socal phenomana;
maked HOME DATWESN dHc and i i of iscipl to
urdersianging,
1 EFFECTIVE
Uses of . {arms, anc thinkers End idens fom
two sociat to dizcuss contemporsry social p it p of aach
; in dxplplaing & parti BVt Of SCBNENG,
H ADECQUATE
Usas basic tive tarms, and important thinkers and Idess from at

g of
Isaat are of the uu.lvbmvml sciances 10 explain y social p H g

pevapaciivas of other disciplines.
INEFFECTIVE
Lacks undarstending of ralatiorianip of contedis, Wrms and imporant ideas 1o esch othes or to 8

1oclalbetavioral science parspective: uses belisfs. applies ideas ingccurately, or usss imelevant
facts to oxpisin social phanomena,

kA



Pan 1l - Seoal@shavioral Science

| | the cultursl, socisl snd political structures and processes
and their l!h:u on individual, group and socletal behaviary.

DUTSTANDING

describas culiural, social and political structures anc procasses in depth and can use
Javersl A% Tamawolis for analysis; applies knowistqe and appropriate terminclogy o
uncentending cultures and in axplaining ta interacnonsa of political and social suctures and
procassdd and thair ¢ffects oo indviduais and groups.

EFFECTIVE
Describes cultural, socisl and political stnxciures and and appllas
undorlunmng and upiamg Wit affacta on human Sehavior, understands terms used to =T

it th i of ard and uses them to expiain
apouﬂc socisl pmblcm- snd e affect on indivicuals.

AQEQUATE

Cascrites basic cutural, social and politicsl structures and processes and accurately vses basic
terminoingy; recognizes thim i CONEMPOTATY [5aUss and Gan use Structuras and procasses &
anaiytical rameworks; understands the effects of these structures and procesaes on cuitural, social
of palitcal groupa anda individuals within them.

INEFFECTIVE
Cannct sccurately differentiate cuttuesl, sacial ana poiifical phenomena; understands that they sffect

the behaviors of groups and individuals, but £annat use accUrately 10 diSCUSS OF analyze a given
situation ar phanomenan,

-35-

ATTACHMENT é6a, p.20

Par Il - SocialBahavicrel Scmnce

<. will interprat, and maks i from

science data,
CUTSTANDING

Recognited ointk of view and vaiue Jzsumprons in fomulation of social ssience quastions and
their effects on the nEtre and it of data ang ihe paint of view in a
grven situstion, Ideevifien distortiens in the presantation of qualitative and guantitative data and the
logicat and empincel fallacies in inferences crawn from Gata: recognizes the consequANCaL of

inBccurste date intMTAMIEGON and articulates ARrOM & i
Independentty extracts coMpiex date fram 2 vansry Of A0UMTES ~ Qmw and qumumv'
prasants that data in summary form, makes with

v ciats and relates it 1 & (arger contet.
EFFECTIVE

In the work of others. recognizen the contnbution of point Of view [0 Socal scienca data colacton
and snstysis. in the of o and data and some
of the logical and ernpirical failscws in mferencen drawn from data: recognizes CoNBAQUEICES at
inaccurate data interteatatien. In har own work. sxiracts complex deta rem a vaniety of sources =
qualitative and quartitative, prassnts data in summary form. and mekes CONNBCTONS and inferences
cansistent with the data.

ADEQUATE

In thie work of others, meogmznnnoummmoﬂurpamlulwulofommﬂngmllmm

in the p of duts. Abisity o
ncumify some fogical and smpincsl Flllldulnmmncu dr-\-nhnmm In the student's own
work, gatracss bamc date Fom a vanety of sourced — itatve anc i that data
i aummary form, and makes inferences consibtent win me date.

INEFFECTIVE

Parcsives 30Cial SGENGO research 28 ouled from contaxt, of lacks concaptudl fradewoik for
evaluation of socisl science data; identifies vty obvicus logical eors or distortions within the:
immacdiate context, Exiracts some simple datk fram a vanety of scurces — qualitstive and
Quactitative, BUt has dificulty presenting that deta in summary ferm, or making infeences
consigtent with the data.

a3



Part IV » HumaniberCukurml Gosln
Part IV - HUMANIMES/CULTURAL GOALS

Goaf 1, L | an
omummmm«wm-pmnm

g of the historical af culture

Students wil d d of the

Nistory b written.
4 OUTETANDING

of history and how

L the of various tives on any historical event, the that
contnbuts to Mmmmwdmwummmn -ndamaulmumu
relaionship of "afMcial” histades 1o gy nd o

uncersEnokeg.

3 EFFECTIVE

Um Ihll)umofnm then one: perepRctive on sny nistorcal svent, the processss that

or of thoss on written histories, and the meiatonship
of "ufficiar hmmll 10 JUbseGUENE SEVINOPMEnTTS.
H ADEQUATE
Understands the emstence of more Hhan ane perspective on any historical event and the prcooses
that rh o inchnson ar ot D
1 INEFFECTIVE

ASEUMeS & ingh point of view for Afty Nistancal avant.

Chjectiva B, Studenty will dcmnsmn an tmdmnd of braad cutiines of history and make
;- in tire or place.

4 OUTSTANDING

Kncrars mmjor chronciogies and pattems of historical developmants of Western and seme non-
Weatem culture and their relaticnshigs; udenstands and aniculates historical ralationahipa of
ARVHORMANS within and across coltures,

3 EFFECTIVE
Kreres major pattemns of historical develcpments of Wastemn cultures and is aware of non-Westem
cuitras; L Wiz and ristionghips of hisodcal devalopments within
Wastern cultures.

2 ADEQUATE

Krowa general shronciogies and patiams of hisiorical deveropments of Wastern cuitures;
vhderstands reletionanips betwesn disparsie svents,

1 SNEFFECTIVIE

Knaws about some histoncal wvents: parceives hem as |ll!|l1ld rather than related.
=111 c. will o the abllity tor g the of

E2)
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ATTACHMENT 6a, p.2

Part IV - Humanies/Cunurs) Goals

10 the @ of currsnt parsona), social, and poiitical situations
and developments.

QUTSTANIHNG

Unceratands ressvance of history fo curment global na y anti relevanc
historical antecedents of parscular recent svants,

EFFECTIVE
in the Wastem world

Understands tha ralevance of history o g present
ard

ADSQUATE

of prasant in past and

Within a limited gecgrighical ar higtonesd fontax,
i versd

INEFFECTIVE

Percoives curment yocial and politcal aevalopments as framed only in the recent past

a3



Part IV - Humantiew/Cutiural Goals

Goal 2. Studants wil bacoma familiar with the divarsity of a global culturs marked by racial, sthaie,
gander and regional differances.

=]} A, winh tha abliity to -l Multiple perep: and
which px & world-visw differsnt from one's own,
Obf B. wilt tha ability to une ancthet pertpective to analyze cument or

historical social events and cultural practices.
4 OUTSTANDING

ﬂneognizn diffesing parspectves on contamporary issuas both piobally and withen tha United

States; is awace of fimits of own perspaciive: undarstands severs sources of divamty and tha

puu.hh differencas in valus and behaviors lnd ions of evants in cuiture;
jenship of oiher ing of seif.

3 EFFECTIVE

Aecognizes differing peripactves on Contemporary fasuas within the United States: is aware of
limita of own pergctive; urderstands saversl sources of divarsity and the possible differsnces in
values and beniviors dngd imerpretations of svants in Amercan cuiture; articulatas relationship of
other parspectives 1o underatanding of saif.

2 ADEQUATE
Racognizes af lenst ona differing perspective on contemporary issuss within the Unitéd States; is

aware of #mils of own parspective; understands sowces of this differance and e diversity in
values and bahaviors and intarpratations: of wvents which rasult; srticutates relationship of other

penspectives 1o undersanding of seif.
1 INEFFECTIVE
Avouis itton of differing perep y issums within the United States; is

unawaire of limits of Swn perspactive; mnllelm evants from own poWt of view: devatues differencas.
in bahavior or cultures and interpretationd &f svants which resull; 3aas no relationship of ather
parspectives 10 understanding of seif,
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Pa v - Humanitwa/Cuitural Gosls

Goal 3. Students wil commuynicate oraily (with the exception of Latin arid Ancient Gresk) and in
writing it ancther langusge.

- A will tha ability to read in ona foreign language and
comprahend the topic and main ideas in written texts.

Cbjective 8. . Studenis will Jemonsirate the akillty to apoken di and
* in a foreign fanguage on famillar subjects.

4 QUTSTANIHING See sons of formign g i and tasting
program i the Univarsity Sulletin.

3 EFFECTIVE
2 ADEQUATE

1 NEFFECTIVE

Gosi 4. will an g of the contribution of the Hterary, visual
o parforming arts and their cultursl context ang sxpress Informed paraonal
reaponaes to artistic creations,

Objective A,  Students will demonstrate the sbility, to devaicp an aesthetic response to at lsast one
of the arte.

4 OUTSTANDING
Knows the magor forms of several of he ans anc articulaies an sesmatc raspanse 10 artistic works
using appropriate concepts and reevant information; caneluity chserves and accuratsly describes
the elamants of the woek 2nQ ther reationshio to its overall design or siructure: ariculaes the
understanding of sesthetc uses of its madium,

3 EFFECTIVE
Kriows the major forms of ana of thar aIts and ariculates an aesihatic responss lo aistic wods
using and reiwvant i : canwhally ar accurately deRcibes
thnal‘mom ufmm-nqumwpw-uwm aesign or struchure; articulates the
underamnding of aesthetic uses of its medium.

2 ADEQUATE
Ky savaral forms of one of the arts and articuldies s Asthelic fesponse 10 an aiskc works
ueing Approanata and relevant ion; obsarves and ibes the main of
the wank and thair reationship to its overail design of gtructurs.

1 INEFFECTIVE
Knaws saveral forms of ona of the ans; knows some relevant information bul neither cbserves and
descnbes the main eements of e work nor saes their reiationship to its overall daaign or
structure.
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Part IV - HumenteaCullural Goaly

Chjsctive 8. Students will sxpress a parsonal response to works of art using appropriate
concepts and rvlevant information.
4 OUTSTANDING

Objactive G.

&

Rupondl to the ewnmo qmmlll af the ans and recogfuzes pariculer slements of the work and
ani personai o anigte works using relsvant
:nhrmahnn md rvl-hng parsonal responsas ko the work(s) (o undersianaing of s4if ar othary.

EFFECTIVE

Ranponds to Me axprataive quiities of the arts; expreases an informed personal responss o of the
At using relevant MfoMation ard reistiog e personal respoRses 1 the workis) 0 undarstanding
of saif ar athers,

ADEQUATE
Rsponds 1 works af at and -xprmls & persenal maponae o the wark{s) using resavant
Information and parional OBV

INEFFECTIVE
Does not sxpress 2 personsl response 1o Antishic werks.

Studenta can relate art to the wider cultural contaxt fram which it smsrges.

OQUTSTANDING

Undersiands the intersction of cultural context, arists’ Fvas. and their works, inﬁuﬂmg conditions
which contricute to perceptions of what is an, and the i of the Ty and
tachriques of e acts; inberpnets the contribution of atist(e} or art works in relation o values and
ssumptions of place, time., and the brosder culture from which tha arts emerge.

EFFECTIVE

Understinds the imteraction of culiural conext, arists’ lives. and their works; including conditions
which contribute to percaptions of what is art and historical pattams of artistic iechniques; interprets
e contridution of artief(s} or art worka in relation to values and assumptions of place. ime. and the
broader cultisre front which the ints smafge.

ADEQUATE

Underymncs the interection of cullurkl contady, arists’' ives and their works: interpraty antistic
Creations i refation o valuss and assumptions of particular piace, me snd culture from 2 work of
art smarges.

INEFFECTIVE

Understancs tat thece is an interacton of an ana cultural context but cannat interprat ans in nair
troader cultural context.

38
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Part IV « Humamtiaz/Cultursl Goats

Goal 5 Students will integrate ingights trom several discipiines and apply them to valus
cholces and sthical decisions.
Objectiva A. - will tha abliity 1o idantify athical dHernmas it & variaty of
CONEAXIE,
4 CUTBTANDING
idaniMas and accurately descnbes complex eihical ¢ from iifa ions and
SCATBNGE.
3 EFFECTIVE
Identifies and dewsribes complax athical gilemmas in scenanos derived from evarycay life
shivations,
H ADEQUATE
Identifies and descnbes simple ethical dilemmas in scanancs denved from sveryday life situstions
and from theoretical works.
1 INEFFECTIVE
Has dificulty in kiertlifying and describing even simple efhical dilemmes in scendticd denved from
averyday Ife situaions and from theorslicel works,
Obj 8. will apply uns from asveral disciplines o clarfy ethical
confllers; P P bazed 50 axp values,
4 OUTSTANDING
Usoe apprapriate Insigits rom seversl g o make co ions and
sthical dilsmma: srticulstes sources of insights and reation 10 undersiaading of seif;
recognizes and articulates parsond! valuas in reasoned reapcnse.
3 EFFECTIVE
Uses insights rom more than one discipime to make connsctiond and slucidate sthical
dilsmmas: articulates sources of insights and relation to ing of seth; i
persons valuse into response.
2 ADEQUATE

Usas insighta from mare than ane discipine [o clanfy &nical dilmmas: ariculates
cornections 1o peronal values as related © dilemma.

NEFFECTIVE
Clanfien raapanse 1o athical dilemma sclely in terms of rulws or personal values

3g
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** DRAFT **

USC INSTITUTIONAL FACULTY GOVERNANCE REORGANIZATION PROPOSAL
Submitted by Ellen Chamberlain, M.L.S. and Roy Darby, Ph.D.
Regional Campuses Faculty Senate Subcommittee
ocn System Reorganization

INSTITUTION-WIDE ISSUES

The first step is to identify and mutually agree upon those
issues that extend beyond individual campus boundaries tc affect
students, faculty, and staff at other campuses of the
institution. Examples of possible issues are as follows:

Institutional Curricula

Course designations

Course descriptions

Core reguirements

Role of distance education

Rele of developmental education
Library & technical support

Institutional Policies
Transferability/acceptance of courses
Sexual harassment, etc.

Benefits

Salary equity/compression

Welfare

Inter-campus degree-delivery agreements
Jurisdiction/autheority/duplication

Faculty Development/Scholarship

Institution-wide departmental credential approval
Sancticning experimental courses

Faculty exchange

BAllocaticn of laboratory/office space on main campus

BASICT ASSUMPTICNS

In order for any reorganization to succeed, we believe it must
build upon structures currently in place. These structures have
developed over many years and serve a useful! function. In
formulating our plan, we accepted the following basic
assumptions:

1. It is unlikely that the system of faculty governance
currently in place at all USC campuses will! be changed or
dramatically altered in ocur lifetimes. Any plan that
tampers with this organization in a substantive way will
fail. We must werk within the present structure.
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page 2

Individual faculty senates and organizations are
responsible for their own internal governance and the
RCFS is responsible for decision-making on issues
pertaining to its member institutions.

Currently, there are no established lines of
communication between the four-year faculty senates and
the Columbia faculty senate or the four-year faculty
senates and the RCFS. For the benefit of the University
as a whole, there is a real and pressing need for greater
cocrdination and collaboration at the faculty leadership
level among the campuses.

Representatives from the RCFS who sit on USC Columbia
faculty committees have little or no voice in the
decision-making process. While 'their attendance may
expedite the flow of information from the Cclumbia campus
cutward, there is nc corresponding flow in the other
direction. This situation needs to be rectified.

INCREASED CPPORTUNITIES

By creating the Collegium, a door is opened to increased
opportunities institution-wide for cocperation and for support of
faculty development, research and scholarship activities. As we
begin to work together and know each other better, mutual respect
and understanding grow. Some examples follow:

a
L.

K2

4,

If Columbia campus academic department chairs were given
the opportunity to sign-off on all new regional campus
faculty hires, they would have a greater proprietary
interest in these pesople and accept them more readily as
peers and as departmental colleagues.

Avenues could be created for the approval of
exper¢ﬁenta1 courses developed on regional campuses as
regular course cofferings within the University on ail
campuses .

Regicnal campus faculty may arrange for exchange of
teaching assignments with other USC faculty on the
Columbia campus c¢r on a four-year or other regiocnal
campus .

‘ 4 'L-1 1 t
b regionat, campus might sryapge feaceipynzchseulsR 9.,
L

from the home campus and the sister campus mlgn
allocate laboratory and/or cffice space to them so that
they could pursue research and scholarship activities.

The institution may call an annual meeting of faculty

members from all campuses to be addressed by the
President and by the Provost.
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page 3

** DRAFT **
REORGANIZATION PLAN

USC COLLEGIUM

Description

The USC Collegium is a unicameral body of faculty
representatives drawn from all segments of the institution feor
the purpose of addressing institution-wide faculty governance
issues in order to advise the Provost and tc alert individual
faculty senates on the impact of their actions upon other
campuses and administrative offices of the institution. The
Collegium will meet gquarterly.

Procedure

The Provost, Columbia campus faculty senate, either four
year campus faculty senats, or the Regional Campuses Faculty
Senate (RCF3) may determine that an issue, policy or decision
exceeds individual campus boundaries and is an appropriate
subject for review by the Collegium. At this point in time,
they shall submit it to the Colliegium.

When an issue, policy or decision is brought before the
Collegium, the Collegium shall create an Ad Hoc Committee to
address the problem. Members appointed by the Collegium to the
24 Hoc Committee shall come from all areas of the institution,
some neutral and scme having a stake in the ocutcome. The Ad Hoc
committee shall look into the problem and prepare a report of its
findings and recommendations. This report shall first be seat to
the Columbia faculty senate, to the four-year campus faculty
senates and tc the Regional Campus Faculty Zesnate {(RCFS) for
comment and input. Ths RCFS, in turn, shall send the report to
its campus faculty organizations for comment and input. Any of
these groups may append additional information or comments to the
report as they see £it., The report of the Ad Hoc Committee, with
addenda, shall then be sent back to the Colliegium £or its final
recommendation. The Collegium shall decide the issue on the
basis of the information put before it.

1t should be understood from the outset, however, that the
extent of the authority of the Collegium is advisory tc¢ the
Erovost who makes the final decisions. In addition, each
representative should not forget that he/she is still accountable
to his/her own senate or constituency.
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page 4

QOrganization

There is nc need to c¢reate a new body to serve as the
Collegium for the University. The currently constituted Academic
Advisory Coummittee, with representative institutisnal membership
and headed by the Provost, represents a prototypical model for
the proposed Collegium. We understand its present membership
breakdown is as follows:

Provost, Chair

Columbia ex-faculty senate chairs

Alken faculty departmental chairs

Spartanburg faculty departmental chairs

representatives for RCFS (1 chair of organization; 1
elected by membership and approved by the Vice Provost)
reprasentative from the Legal office

K3 R B D7

[

At the outset, in order to aveid a Ccollegium c¢f unwieldy
size, we vecommend the present membership of the Academic
Advisement Committee become the membership of the Zollegium.
However, once the new faculty governance organization is
cperational, we recommend the Collegium membership be expanded to
ensure greater participation and representation from individual
campuses, distance education, and lifeleng learning.

RESULTS

One cf the proklems cited by University of Wisconsin
persconnel is that, even when considered sensible and fair,
institutional policy decisions made by the main campus ia Madison
are opposed by the other campuses simply because the cthers have
had nc voice in the decision-making process.

As a more formally structured body, the Collegium could
avold such preblems by concentrating on disseminating informatiocn

in all directions and building cooperation and consensus among
all the campuses on faculty governance issues.

END OF DRAFT FROPCSAL
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Report of the Executive Committee
February 17, 1995
Submitted by Mike Schoen, Secretary

The Executive Committee met Friday, February 3rd at the Facuity House in Columbia.
The following Executive Committee members from the Regional Campuses were
present: John Catalano (Lancaster), Wayne Chilcote (Salkehatchie), Mike Schoen
(Lifelong Learning), Jane Upshaw (Beaufort), Robert Costello (Sumter), and Tandy
Willis (Union), Nora Schuhkei (Beaufort), Steve Bishoff (Sumter), and Danny Faulkner
(Lancaster). Vice Provost John Duffy, Associate Vice Provost John Gardner, and Mary
McDonald from Dr. Duffy's office were also in attendance.

Dr. Duffy provided an update on the budget for next year, as well as recent legisiative
activity. Executive committee members were encouraged to contact their state
legislators to provide support for funding higher education. Dr. Duffy also reported that
progress was being made with the BAIS proposal for the regional campuses; there
continues to be an emphasis on distance education programs; and that there was a
confiict between the April senate meeting in Beaufort and the USC Board of Trustees
meeting in Columbia.

Following reports from the campuses, Secretary Mike Schoen reported that the minutes
from the November RCFS meeting were back from USC printing and were available to
take back to the campuses for distribution.

Reports from the System Affairs and Rights and Responsibilities standing committees
were given by Steve Bishoff and Danny Faulkner, respectively. Nora Schukei reported
from the Welfare committee. Tandy Willis reported that the outside activities committee
will be presenting to the RCFS in Union a draft policy and reporting form.

A discussion followed concerning developing an effective procedure for sending
approved motions from the RCFS to Dr. Duffy's office. The following motion was
passed by the Executive Committee, and is now being presented to the senate for
approval:

"It shall be added to the vice chair's duties the job of carrying motions from this
body to the appropriate administrative unit and to record the action taken".

There was no other new business. Dr. Duffy announced that Kathy Gue' in his office

would be from this point forward the contact person for senate business,
communication, and activities. The meeting was adjourned following funch.
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MEMORANDUM

From: Bruce Nims, USC-Lancaster

To: Regional Campuses Faculty Senate

Subject: Report of the Faculty Senate Committee on Libraries
Date: February 17, 1995

The Faculty Senate committee on Libraries met December 2, 1994,
and February 3, 1995, in the Mezzanine Conference Room of the Thomas
Cooper Library. )

At the December meeting Vice Provost Terry announced that the
Thomas Cooper Library would be the site of one the "classrooms of the
future,” funded by $225,000 from the Provost's office. It would be used
primarily for UNIV 101 classes, but would be available for other kinds of
instruction also. Terry also announced that Cooper Library, Distance
Learning, Instructional Services, and Computer Services would be
embarking on a new strategic plan with an eye to consolidation of
functions.

A steering committee is now being organized to plan the use of the
new storage facility, which should be completed by 1996.

At the February meeting, further arrangements for departmental
vigitations were discussed. The Vice-Provost's representative indicated that
the million dollar infusion for next year promised by the Futures
Committee was not endangered by the possible 5% budget cut. The Library
Annex plans were also discussed and were reported to be on schedule.
Thomas Cooper Library will be pressed for space in the meantime, so
special space utilization plans are being implemented.

The next meeting of the committee will be March 31.
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Report on Courses and Curriculum Committee
Regional Campuses Facuity Senate

February 17, 1995

Professor Robert Castleberry (Sumter)

Since our last meeting the Committee has met three times (December 2, January 20,
and February 3). The Ceolumbia Faculty Senate met December 7, January 18, and
February 1. Please note the Columbia Faculty Senate minutes to keep current on the
courses and curricular changes which have been approved and which are potentially
important to you.

Of interest:

1. A rather extensive revision of the English course offerings and curriculum has been
approved.

N

Biclogy 111 - 113 will be changed to Biology 101 and 102.

3. There is a proposal to renumber some Education courses.

4. Some MART courses have been deleted.

5. There have been some changes to a few MATH descriptions.

6. UNIV 101 is now available to non-freshmen in their first semester of enrollment.
7. PSYC 470 = LING 300 = ANTH 373 is a proposal relating to language sciences.

Again, please check the minutes of the Columbia Senate. Also, BADM will be seeking
the creation of new departmental designators, including IBAD.
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USC Columbia Faculty Welfare Committee
Report to the Regional Campuses Faculty Senate
February 17, 1995.

The Faculty Welfare Committee of the USC Columbia Faculty Senate met on December 6,
1994, and on Januray 12, and February 7, 1995, at the Faculty House, USC Columbia.

FACULTY WELLNESS: Professor Hatriet Williams of the Faculty Welfare Committee also
chairs the Subcommittee on the Wellness Center of the University Committee on Health
Programs. The Subcommittee is preparing a survey to sample students, faculty and staff, in
an attempt to assess the awareness by members of the university, their judgements regarding
its adequacy, their interest in the programs and their willingness to support and participate in

these programs.

The University Committee on Health Programs is also explonng the possibility of using
Student Health Services (SHS) as an access portal for certain routine and acute services for an
expanded university population including faculty. This would work only if a close
relationship with the Medical Schools’s Primary Care Center was established to provide access
to specialty clinics and back-up for SHS. Thus, SHS would then become part of a larger
managed care system. One of the difficulties would be that if such a program could be
worked out would be that SHS facilities would have to provide services for all state employees
although physical accessibility might limit this.

The subcommittee is presently formulating a survey to assess interest among faculty and staff.

The possibility of future links with other campuses would be a natural outgrowth of the
establishment of a more comprehensive managed health plan because with the installation of
HMO’s there is usually a reduction in hospital bed usage, thus necessitating an expanded
referral area.

SEXUAL HARASSMENT SUBCOMMITTEE: No further action or discussions have taken
place.

SEXUAL ORIENTATION POLICY SUBCOMMITTEE: The chair of the committee has
confirmed that the Board of Trustees is not considering the amendment to the Equal
Opportunity Policy of the University pending receipt by the President of information about
such policies from other institutions,

SALARY COMPRESSION SUBCOMMITTEE: The report of the Salary Equity Task Force
was finally presented to the USC Faculty Senate by Professor Caroline Strobel, who also
serves on the Faculty Welfare Committee. The Faculty Welfare Committee is in the process
of drafting a series of resolutions to effect changes in current policy to prevent occurrences of
salary compression and salary inequities. The first set of these recommendations will be
presented to the USC Faculty Senate at the March 1st meeting.

SUMMER TEACHING STIPENDS SUBCOMMITTEE: Professor Don Wedlock has
prepared a lengthy report on summer school pay structures. The report first compares USC’s
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pay structure to those of other institutions in the Southeast. USC occupies the bottom spot
of all these universities. The report then addresses USC and state problems and resistances to
increasing the summer school pay rates. Finally, the report presents a profile of the current
summer school employment and expenditures by departments. There has been considerable
resistance within the administration from the departmental level up. State law also apparently
caps summer stipends at 15%. Resolutions will be presented in April by the Faculty Welfare
Committee.

Changes to the Tenure and Promotions policies have been referred back to committee in
response to numerous objections from the Faculty Senate. Faculty Welfare will not consider
the matter for now.

Respectfully submitted,

Roy O. Darby, III, Ph.D.
Faculty Welfare Committee
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ACADEMIC AFFAIRS COMMITTEE

USC BOARD OF TRUSTEES
February 17,1995
To: Regional Campuses Faculty Senate
From: Deborah B. Cureton

The Academic Affairs Committee of the USC Board of Trustees met on December
8, 1994, and on February 9, 1995.

December 8, 1994:

In open session, Mr. Mark W. Buyck, Jr., was reelected as chair of the
committee. The committee then received a report from Dr. Dan Barron on
"Teaching: A Major Focus of USC Faculty". Dr. Barron spoke of the activities
surrounding the enhanced emphasis on quality teaching by USC faculty at the
undergraduate level. The committee was very interested in the report, indicating
that the public perception of teaching at USC is at odds with the facuity
perception. The Board members posed questions such as the following to Dr.
Barron and to the administration: Do tenure, promotion, and award criteria
effectively promote the value of teaching effectiveness? Should faculty be required
to be mentors? Is the mentoring of students clearly given attention in
advancement and pay discussions? The committee members indicate their intent
that USC to be known for effective teaching at the undergraduate level and their
support for the reward structure to reflect support of undergraduate teaching
excellence. '

The following new program proposals were approved to be sent to the full
board:

A. Master of Teaching in Secondary Education in the
College of Education, USC Columbia

"The purpose of the Master of Teaching (MT) in Secondary Education is to
prepare exemplary entry level professional educators through a five year
professional program. The proposed Master of Teaching Degree in
Secondary Education is designed for initial certification in secondary
education and incorporates an undergraduate major in a subject matter
area and an undergraduate component in education. The proposed five
year professional program will replace the existing Extended
Baccaulaureate Program in Secondary Education for those students
entering the university in June 1994 or later. ... The College of Education
... i8 committed to moving all initial teacher certification programs in
early childhood, elementary, and secondary education to the graduate
level.”

B. Ph.D.in Special Education in the College of Education, USC
Columbia

C. Establishment of Center for Electrochemical Engineering in
the College of Engineering, USC Columbia
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The committee approved the following amendment to the USC Columbia
Faculty Manual (p. 44): Instructional staff members must refrain from engaging
in any romantic or sexual relations with students over whom they have academic
or supervisory control. Including this statement in the manual allows for
termination for cause.

The committee also approved several changes to the USC Spartanburg
Faculty Manual, including a policy on consensual relations, the establishment of
Sabbatical Review Committee, and extensions of probationary terms for tenure
and promotion.

Dennis Pruitt reported on enrollment and scholarship funding. Other
reports received were on academic integrity and the work of the Office of
Fellowships and Summer Programs.

The College of Humanities and Social Sciences received approval from this
committee to change its name to the College of Liberal Arts.

The final report received in open session dealt with the fiscal aspects of the
USC IMBA/Vienna Program.

In executive session, the committee considered personnel matters.

February 9, 1995

In open session, the committee received a report on academic integrity. bt

at tnis ¥

Provost Moeser recommended to the committee that there be no move'to
establish a common faculty manual for the entire university, given the diversity of
the various campuses. He noted the difficulties of achieving a common grievance
policy, but indicated that the grievance policy was close to becoming a reality.

The committee approved the following name changes to be presented to the
full board: the Department of Civil Engineering at USC Columbia will become the
Department of Civil and Environmental Engineering, the School of Humanities
and Sciences at USC Spartanburg will become the College of Arts and Sciences.

New program proposals were also approved.
A, Bachelor of Science in Business Administration, Managerial
Accounting Track, Accounting Major, at USC Spartanburg for
delivery at University Center Greenville

B. Bachelor of Science in Secondary Education with Certification
in Chemistry at USC Aiken

C. Bachelor of Science in Secondary Education with Certification
in Secondary Comprehensive Science at USC Aiken

Provost Moeser stated that he received the report from the Reeves
Committee on the College of Criminal Justice on February 8,1995. That report
will be shared with the appropriate audiences,

In executive session, the committee considered personnel matters.
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INSURANCE AND ANNUITIES COMMITTEE REPORT TO THE REGIONAL CAMPUSES SENATE
February 17, 1995
Submitted by Jerry Dockery

The committee met on January 17, 1995.

Jane Jameson met with the committee to review the Merastar Insurance plan to offer auto, homeowner,
hoat, motorcycle, liability and other insurance to USC employees through payrell deduction.

She discussed some legal questions which had been raised with respect to the plan. The concerns were
prompted because of a letter which Dan McLeod, Attorney General under Governor Edwards, had written
expressing reservations on a City of Charlotte effort to deduct union dues and State statute 8-11-80. The
committee felt that this issue was moot because the issues were entirely different and one of the first things
the committee had done when considering this policy was to have legal clear it.

She then asked individual committee members their feelings about the policy. The discussion centered on
the financial health of Merastar { it was found to be “sound” eventhough its rating was not the highest) the
savings offered by Merastar (in some cases they would be substantial, in others minimal) the liability
incurred by the university (none), the convenience the plan would offer our employees ( it was agreed that
the biggest beneficiaries would be employees at the lower end of the pay scale) and the ease of
administration (information furnished by companies currently using the plan indicated no problems).

Jane Jamison will take the proposal to the administration for approval.

The committee discussed the Paul Revere Plan’s handling of preexisting conditions. Paul Revere offered
us two options. The committee discussed both and will make a decision at its next meeting.

The committee discussed the Prudential Group Life Plan. The issues discussed centered on;
1. Can the plan continue to support the Retired Life feature?
Options '
a. Continue the feature for all current and new members (this would entail a significant
price increase,

b. Grandfather current members as of the date of the policy amendment and discontinue
for all new members. (this would create a two-tiered level of benefits.)

c. Grandfather only retired members as of the date of amendment and discontinue Retired
Life for current members and new members who have not retired as of policy
amendment.

d. Discontinue Retired Life as of the policy amendment date for all current and retired
members. (this would create i1l feelings and make the plan less attractive for members)

The committee agreed that the printing costs of the new brochure should be kept in-house in order to save
money.
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ATTACHMENT 13

THE UNIVERSITY OF SOUTH CAROLINA

Office of Rescarch : l . 106 Qsborne Building
Columbta, SC 29208

§03- 11705005 459
Fax 803.777- 9579457

Post-it™ Fax Note 7671 |Date @aﬁﬁ@’ / ~.
a/ -

7/ Ty {From

:"":";771..“_45 |
wP Y7267,

TO: Dean John Duffy, Regional Campuses and Continuing Education

FROM: Ardis M. Savory, Associate Vice Provosy ipr S?onsored Pfograms and Research
RE: Outside Professional Activities Policy M

DATE: March 3, 1995

The University Conflict of Interest Commitice met on Monday, February 27. [ am pleased
to report that the policy for the Regional Campuses was reviewed by the Committee and
recommended to be sent forward with no changes to the Legal Department and the Provost.

Thank you for the time and cffort you and the faculty devoted to this process and for a
well-drafted policy. : :

AMS/scf
ce: Comunittes members
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ATTACHMENT 13a

REGIONAL CAMPUSES

POLICY ON QUTSIDE PROFESSIONAL ACTIVITIES FOR FACULTY

I. POLICY

In accordance with the policies of the University and the Regional
Campuses, faculty will seek prior administrative approval of
outside professional activities and will report these activities
annually.

II. PREAMBLE

Two areas in which either the mission of the Regional Campuses or
the professional and ethical conduct of their faculties might be
compromised are conflicts of interest and/or conflicts of
commitment. :

Conflicts of interest are defined as situations in which
individuals may have the opportunity to influence the Regional
Campuses’ activities in a way that could lead to inappropriate
personal gain or give improper advantage to their associates.

Conflicts of commitment are defined as situations in which an
individual’s external activities interfere with the individual’s
obligations to students, colleagues, and the campus. Outside
professional activities are allowed and encouraged so long as they
do not conflict with the expected performance of duties and
obligations to the campus.

The Regional Campuses and their faculties have a joint obligation
to see that fair and reasonable standards and procedures covering
outside professional activities are developed, disseminated, and
implemented.

III. REPORTING REQUIREMENTS

In conjunction with each full-time faculty member’s annual
administrative review, the faculty member will report any outside
professional activities from the previous year and any anticipated
activities for the coming year to the Dean of the campus.

Outside professional activities to be reported should not normally
include colloquia, textbooks, paintings, performances and
activities related to professional organizations, but special
attention should be given to compensated services, private or for-
profit activities.

Perscnal activities which are not directly related to a faculty
member’s profession and are not performed during the faculty
member’s normal work hours are not germane to this policy and are
not to be reported on the Regional Campuses QOutside Professional

Activities Report.
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Faculty should seek review for potential conflict of interest
and/or conflict of commitment in the following areas:

A.

Compensated Services

1. Contract with any private sector entity
(individual, business, or corporation), ownership
of or equity holding in a business or corporation,
management or board position in a business or
corporation.

2. Participation in a contract or proposal through an
entity other than the University.

3. Participation in a service or teaching contract
with another college or university.

4. Academic remuneration noted as honoraria or fees.

5. Other activities under unique circumstances for
which the faculty may be compensated for their
expertise.

Unpaid Consulting/Pro Bono Service

The University encourages pro bono work for reasonable
time periods and without substantial allocations of
University resources, as a normal and desirable activity
for faculty. Reporting pro bono work allows the
University to recognize such work which benefits the
University, but which currently may not be reported
formally.

IV. REPORTING PROCEDURES

Reporting occurs on an annual basis simultaneously with the
individual’s annual performance review.

A,

Individual faculty members will comply with the Regional
Campuses’ policy and will report te the Dean of the
campus through established procedures.

The Dean of the campus will review each individual’s
report and respond acceordingly. Any appearance of
conflict of interest and/or commitment must be reviewed
fully by the Vice Provost and Executive Dean for Regional
Campuses and Continuing Education (Vice Provost for
Regional Campuses). Should a case arise of a perceived
appearance of conflict of interest and/or commitment, the
Vice Provost for Regional Campuses will direct the Dean
of the campus to prohibit the faculty member from
engaging in the activity or advise the faculty member to
modify the proposed activity. The Dean of the campus
will be responsible for keeping a record of all steps
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taken leading to the resolution of the issue. The Vice
Provost for Regional Campuses will advise the Vice
Provost for Research of the nature of the problem, the
steps taken in dealing with it, and further, the Vice
Provost for Regicnal Campuses will suggest any changes in
the Regional Campuses’ procedures which may assist in
preventing recurrence.

The Vice Provost for Regional Campuses will report
annually to the Vice Provost for Research, indicating the
Regional Campuses’ compliance with approved policies and
neting instances deserving review and actions taken.

The Vice Provost for Research will review the Regional
Campuses’ report and will investigate any instances
deserving review, as well as actions -taken by the Vice
Provost for Regional Campuses and the Deans of the -
Regional Campuses. : '

If a faculty member disagrees with the Dean’s assessment
of whether a given activity constitutes a conflict of
interest and/or conflict of commitment, the faculty
member may appeal that decision through the following
administrative channels: to the Vice Provost for
Regional Campuses and Continuing Education, then to the
Vice Provest for Research, and finally, to the University
Committee on Conflict of Interest. The University
Committee will review the circumstances of the decision
and make a recommendation to the Provost. If a faculty
member disagrees with the decision of the Provost, the
faculty member may appeal the decision through the
faculty grievance procedures outlined in the Regional

Campuses Faculty Manual.
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REGIONAL CAMPUSES

OUTSIDE PROFESSIONAL ACTIVITIES REPCRT

FISCAL YEAR - NAME CAMPUS

DISCIPLINE FACULTY RANK

CONTRACT BASIS (9 mths, 10.5 mths, 11 mths, 12 mths)

I. NON-UNIVERSITY NON~-INCOME PRODUCING ACTIVITIES

CHECK ONE: REPORT BELOW NONE TO REPORT (PROCEED TO SECTION III)
List all such activities performed/proposed during University
contract period covered. Attach additional sheets if necessary.

19 to 19 19 to 19
Retrospective Prospective
For whom Days Spent Estimated Days to
(e.g., Company/ During Previous Be Spent in
Nature of Activity Organization) Reporting Period Reporting Perjod

ITI. NON-UNIVERSITY INCOME-PRODUCING ACTIVITIES

CHECK ONE: REPORT BELOW NONE TO REPORT {PROCEED TO SECTION III)
List all such activities performed/proposed during University
contract period covered. (Do not include amounts of

compensation.) Attach additional sheets if necessary.

19 to 19 19 to 19__
Retrospective Prospective
For whom Days Spent Estimated Days to
(e.g., Company/ During Previous Be Spent in
Nature of Activity Organization) Reporting Period Reporting Period
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III. POTENTIAL CONFLICT OF INTEREST

A,

I have a managerial role or a financial interest in (check all that
apply): ‘

1. a company that does business with the University

2. a company in my field of research

3. a sponsor of my research

4. none of the above

(If you checked any 1 - 3, describe in an attached statement.)

I do /do not have any other relationships, commitments,
activities (including uncompensated activities), or financial or
fiduciary interests that present potential conflicts of interest.
Remember to include interests of your immediate family in your
considerations in answering this question. (If you checked "do,"
please describe in an attached statement.) .

I do /do not have non-University professional or income-
producing activities involving other University of South Carolina
students, staff, or faculty. (If you checked "do," please describe
in an attached statement.)

IV. AFFIRMATION

In submitting this form, I affirm that the above is true to the best of my
knowledge and that I have read both the University’s and the Regional
Campuses’ Policies on Outside Professional Activities regarding conflicts o
interest and conflicts of commitment.

SIGNATURE

DATE

—56-



ATTACHMENT 14

REPORT from the Ad Hoc Committee on Teaching Effectiveness
Professor Susan Pauly {Lancaster)
February 17, 1995

1) The Ad Hoc Committee on Teaching Effectiveness has completed its work on the
Guide to Designing a Teaching Effectiveness Portfolio. Each regional campus will
have a copy put on reserve in the campus library. The "Effectiveness as a Librarian®
guidelines will also be included in the Guide. We hope that over time each campus
will add to this initial edition with voluntary contributions from faculty members who
donate parts of their T&P portfolios.

2) The committee would like to go on record as offering a special thanks to Professor
Roy Darby for putting together a thorough, impressive "Report to the Provost on the
Use of Student Evaluations in Evaluating Faculty Performance”. The report includes a
review of research on the use/abuse of student evaluations and summarizes very
effectively what the literature indicates. The report concludes with six
recommendations.

3) The committee asks: First- that Senators share copies of this report with the faculty
members on their campuses. Secondly- we ask for feedback from facuity and this
body on a motion which the committee would like to present:

"That the Provost accept the recommendations listed in the Ad Hoc
Committee’s Report to the Provost on the Use of Student Evaluations and be
asked to provide the necessary resources (financial and other) to implement
these recommendations".
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Report to the Provost on the Use of Student Evaluations in Evaluating Faculty Performance

The Ad Hoc Committee on Teaching Effectiveness
of the Regional Campuses Faculty Senate

The research literature clearly affirms the value of student ratings in evaluating the teaching
effectiveness of faculty (Arreola, 1994; Cohen, 1980; Cashin, 1988; Seldin, 1980; Seldin, 1984)
Carefully designed, properly administered and judiciously interpreted, student evaluations
constitute one of the most reliable and valid measures of several areas of instructor performance
in the classroom. Studies examining the relationship between student evaluations of instructors
and courses and student learning outcome measures generally obtain higher correlations than any
other single measure of teaching effectiveness. According to Arreola (1994), in order to
generate the same degree of reliability as student evaluations, an instructor would have to be
observed in the classroom by at least 3-4 trained peer observers on at least 8-9 occasions by each
one.

Curiously, while there is extensive research literature concerning the use of student evaluations
over the last seventy years, there remain widely held myths among even the most rigorous and
tough-minded faculty scholars. Some of the more common misconceptions include:

1. Student ratings are nothing more than popularity contests.

In reviewing studies of both written student comments and
objective ratings, Aleamoni (1976) found that students did praise
instructors for friendly and humorous behavior. However, if the
course itself was poorly run or the methods used to stimulate
students were ineffective, students equally strongly criticized them
in those areas.

2. Peers, not students, are the only ones qualified to evaluate the quality of instruction.
‘Students cannot make consistent judgments about the instructor and instruction because
of their immaturity, lack of experience and capriciousness. :

Evidence dating back to 1924 suggests that this is simply not true.
Student ratings tend to remain stable from one year to the next
obtaining correlation coefficients ranging from .70 to .87
(Arreola, 1994),

The widely held belief that good instruction and good research and
good teaching are closely related is challenged by objective
research. While some studies {e.g., McDaniel and Feldhusen,
(1970) show weak positive correlations, others (e.g., Aleamoni and
Yimer, 1973) show no significant relationship between research
productivity and colleagues’ ratings of their effectiveness.
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3. Instructors who grade more liberaily or require less of students obtain higher ratings
than those who grade more stringently or require more work.

Arreola (1994) cites 22 studies in which there was zero
relationship between the grades received and ratings of course and
instructor and 28 in which the correlation was positive but weak.
The mean correlation of these latter studies was .18 with a
standard deviation of .16. In all there are-over 400 studies which
have addressed this question and the results clearly do not support
the belief that student ratings are highly correlated with grades
either anticipated or actually received.

Cashin (1988) notes that there is a correlation between workload
and student evaluations; however, it is positive! Students give
higher ratings in difficult courses in which they have had to work
hard.

4. Students tend to evaluate instructors more favorably after completion of the course,
after graduation and after being out of school for several years, i.e., when they have had
time to recognize the value of their instructors.

This popular belief is largely supported through anecdotal evidence
passed from instructor to instructor. However, studies of alumni,
five to ten years after they were enrolled tend to show that the
alumni tend to rate instructors much the same as students currently
enrolled (e.g., Marsh and Qverall, 1979).

5. Student ratings are both unreliable and invalid.

While this may be true for most of the student rating forms in use
today, in those studies in which professional, well-developed
student rating forms were used, reliabilities averaged from .81 to
.98 (Costin et al., 1971; Aleamoni, 1978)

Fourteen studies cited by Aleamoni and Hexner (1980) comparing
student ratings to (1) colleague rating, (2) expert judges’ ratings,
(3) graduating seniors’ and alumni ratings and (4) student learning
measures, indicated moderate to high positive correlations.

While these myths do not withstand the challenge of scientific inquiry, these same sl:udies_ do
reveal features of student evaluation data which have significant impact on their interpretation.

1. Some disciplines do tend to obtain statistically lower ratings than others.
Cashin (1988} cites studies which suggest that humanities and arts

Report of the Ad Hoc Committee on 'Teaching Effectiveness
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type courses receive higher ratings than social science type courses
which in turn receive higher ratings than math-science type
courses. This has been found for 44 academic fields using a
reliable and valid instrument (the iDEA). The reason for these
differences is not clear.

2. Required courses obtain overall lower ratings than elective course.

Higher ratings were received from students who took a course
because of general interest or were taking the course for elective
credit rather than because it was required (¢.g., Pohlmannn, 1975;
Marsh, 1984; Marsh, 1987).

3. The level of the course (e.g., freshman, sophomore, jum'of, senior, graduate) affects
the rating of a course. '

Aleamoni and Hexner (1980) found eighteen studies reporting
higher ratings for graduate and/or upper division course and only
eight which showed no significant relationship.

4. While students may legitimately and accurately evaluate instructional delivery skills
and, perhaps, instructional design skills, there are aspects of teaching effectiveness that
students cannot reliably evaluate, e.g., content expertise of instructor, appropriateness
and comprehensiveness of specific course objectives, and course management (e.g.,
bureaucratic skills such as making arrangements for facilities and resources required in
the teaching of a course).

The total teaching act requires a number of component skills, No
one person or group can have a sufficiently detailed and’
comprehensive view of the entire process of teaching, nor the
expertise to properly evaluate these skills.

5. Most importantly, student evaluations should never be the sole measure of teaching
effectiveness. Rather, they should be part of a battery of measures derived from
students, peers and administrators (e.g., department heads) (Seldin, 1980; Cashin, 1988;
Arreola, 1994).

Underlying the extensive body of research on student evaluations is the important
assumption that the evaluative instrument being used has been systematically and
scientifically designed and has demonstrated high statistical reliability and validity. These
two statistical measures, reliability and validity directly affect the confidence with which
conclusions regarding a faculty member’s classroom performance may be made. When.the
- conclusions are to be used for "summative" purposes, those which determine tenure, retention,
promotion, pay raises, teaching assignments, etc., the necessity of accurate measurement

Report of the Ad Hoc Committee on Teaching Effectiveness
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becomes even more critical. Nationally, an increasing number of legal actions are being brought
by facuity based on the premise that there was a lack of due process and an absence of objective
evaluative procedures used by administrators in the decision-making process. Increasingly,
administrators are being compelled to justify their decisions based on "objective” data, inevitably
raising the reliability-validity question (Seldin, 1984).

Reliability refers to the statistical consistency of measurement. A student evaluation instrument
which obtains widely varying scores from student to student, between items of similar design
or between different sections of the same class, seriously limits the confidence with which
conclusions regarding the attribute being measured may be made. When items are ambiguous,
(subject to varying interpretations) reliability is poor. For example, "the instructor allows ample
time for expressing. myself and asking questions and respects my opinions” is a multi-part
question subject to several interpretations. What is the meaning of a number of "Disagree”
responses on the numerical summary on this question? Is it that the instructor does not allow
time for expressing opinions? Does he/she not allow time for questions? Or, does the instructor
not respect student opinions? Similarly, what would be the meaning of a low (strongly disagree
rating on the item "the instructor meets class for the scheduled time.” Does this mean the
instructor was seldom there or does it mean that he kept the class well beyond the scheduled
length. These question would likely have large variability and low reliability. Some researchers
recommend that student comments not be revealed to evaluators because they tend to be
weighted more heavily while lacking any objective reliability (Arreola, 1994).

Validity refers to how well an instrument actually measures what it purports to measure, the
truthfulness of the measure. Thus, "construct validity" represents the extent to which the
instrument actually reflects the theoretical construct it is intended to measure. For example, the
questions "the instructor has a pretty smile, and "the instructor always begins class on time,"
may have high reliability (most students strongly agree or strongly disagree) and yet have little
to do with teaching effectiveness.

If the results of student evaluations are to be truly useful, the results must be viewed in context,
i.e., the scores must be compared to some reference group. Such comparisons may be made
with all faculty at an institution, only with faculty of the same rank, only faculty in the same
discipline at the iostitution, only faculty teaching the same course at the institution or
comparisons may be made with a much broader group, e.g., other 2 or 4 year institutions or all
institutions of higher education. The larger and more specific the comparison group upon which
norms are base, the more meaningful the comparisons become. Ratings of an instructor by a
freshman level chemistry class are much more meaningful if they are compared nationally to a
large number of other instructors in their freshman chemistry classes. Many well-researched
instruments present such comparative data using a decile format to aid in interpretation. This
method is used because it has been found that numerical data obtained from faculty evaluations
tend not to be distributed normally, but rather are positively skewed.

The foregoing review suggests that obtaining accurate and meaningful data regarding teaching
effectiveness based on student evaluations is necessarily a difficult and painstaking process.

Report of the Ad Hoc Committee on Teaching Effectiveness
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There is no single evaluative instrument or common set of procedures currently in use on
the Regional Campuses. None of the instruments have been produced or validated following
rigorous psychometric and statistical procedures required to produce a professional, well-
developed student rating form with established validity and reliability. The most common
procedure has been for a committee of experienced faculty to generate questions that they believe
intuitively would yield useful information. The data collected in this fashion, especially the
comments by students, may well provide interesting feedback which an instructor may use to
improve his classroom performance, . However, to claim that data collected from these
instruments is representative of a faculty member’s teaching effectiveness does not appear to
be empirically justified.

Several commercial forms (e.g., Student Instructional Report (SIR), Course Instructor Evaluation
Questionnaire (CIEQ), and the Instructional Development and Effectiveness Assessment (iDEA))
with high reliability and validity are available. These instruments in addition to their statistical
soundness have a substantial research base and extensive normative data upont which summary
reports may be generated. Most of the commercial forms allow considerable flexibility in
providing additional data to an instructor by allowing the inclusion of additional items generated
by the instructor or the institution.

An alternative approach to remedying the current lack of an acceptable student evaluation form
is to generate one from within the system. Professional estimates (e.g., Arreola, 1994) project
at least a two-year process and one which involves the collection of items, construction of the
test, pilot studies, revisions, and the construction of a data base upon which to generate norms.
It also requires the skills of persons trained in psychometrics and test design. It would take
several additional years to have enough experience with the instrument to comfortably make
interpretations based on local norms.

It would be more convenient if all campuses use the same student evaluation form since proper
interpretation of summary reports is based on familiarity with the instrument being used for the
assessment. Thus, if six different forms are being used on the Regional Campuses, it would
prove more difficult for the system tenure and promotion committee members as well as
administrators to interpret six different presentations of data.

CONCLUSIONS: The Ad Hoc Committee on Teaching Effectiveness concludes that:

1. Student evaluations of instructors have a legitimate role in the overall evaluation of
teaching effectiveness.

2. It is essential that student evaluations not constitute the sole basis upon which
administrative decisions regarding faculty members (e.g. , tenure, promotion, merit salary
increases and teaching assignments) are made. Multiple measures from multiple sources,
including the faculty member, students, peers and administrators provide the most
comprehensive and valid view of facuity performance.

Report of the Ad Hoc Committee on Teaching Effectiveness

Page 5
—67



ATTACHMENT 14a, p.7
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3. If student evaluations are to be used for decision making, such evaluations must have
adequate, documented reliability and validity.

4. Administrators and other persons using student evaluation data must be knowledgeable
regarding the capabilities and limitations of the instrument.

5. Numerical summaries of student evaluations should be accompanied by reliable
normative data and the group used for comparison purposes clearly identified.

6. There are no student evaluation instruments currently in use on the Regional Campuses
which meet the requirements for providing reliable and valid data upon which to base
personnel decisions regarding faculty members.

7. There is a need on the Regional Campuses for a valid and reliable student evaluation
instrument. The options available are to purchase commercially available instruments
or to generate one from within.

8. Standard procedures need to be established for the administration and handling of
student evaluations.

RECOMMENDATIONS: The Committee recommends that:

£82

1. Student evaluations should never be used as the sole basis upon which to evaluate a
faculty member’s teaching effectiveness.

2. A standard commercial evaluation form selected by the Regional Campuses Faculty
Senate be used.on all the Regional Campuses.

3. A standard set of gl%idelines for the administration and handling of student evaluation
forms be established Yof the Regional Campuses.

4. In the interim, data from student evaluations should be viewed with caution and with
an awareness of the specific deficiencies in the evaluation form upon which the data is

based.

5. The portfolio method be used in compiling tenure and promotion files. The provost
and local tenure and promotion units should specify which elements are required in the
portfolio.

6. Numerical summaries should be based on appropriate norms which have been
developed through sound statistical procedures. Such normative data should accompany
any summary of student evaluations of faculty.

Report of the Ad Hoc Committee on Teaching Effectiveness
' Page 6
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PROCEDURE FOR GENERAL GRIEVANCE

Gricvant formal requests oral and written explanation from immediate
supervisor. The supervisor has 15 days in which to respond.

Within 30 days of receiving response from supervisor, faculty member
files grievance with the next administrative official (Dean, Vice Chancellor,
Vice Provost). In Tenure and Promotion grievances the official is expected
to supply a written summary of evaluations and reason for the action. The

official has 15 days to respond.

Within 15 days of receiving response from the Dean, Vice Chancellor, or
Vice Provost, grievant requests review by the Provost (Columbia and
regional campuses) or the Chancellor (Aiken and Spartanburg). A response
is due in 15 days.

Within 10 days of receiving response from the Provost or Chancellor, the
grievant submits the case to the Grievance Committee. The Committee may
recommend remandment to any faculty or administrative level for
reconsideration. The Grievance Committee makes it recommendation for a
resolution to the Chancellor (Aiken and Spartanburg), Vice Provost
(regional campuses), or President (Columbia) within 30 days.

Within 15 days of receiving response from the Chancellor, Vice Provost,
or President the grievant may submit an appeal to the President who has 20
days to respond.

Final appeals to the Academic Affairs and Faculty Liaison Committee of the
Board of Trustees must be filed within 15 days after receiving the
President's decision. The Committee has 30 days to respond.

Notes:
All requests and responses are to be in writing.

All days referred to in this procedure are calendar days, however, when the last day of such a
period falls on a weekend or University holiday, the effective date shall be the next regular
business day. The day following the actual day of notification shall be the first day in the

series.

The grievance procedure may be lengthy, and the grievant who initiates a gricvance
procedure is advised to maintain a file of dated correspondence sent and received as well as
dates and notes of conferences held concerning the case. Failure of any administrative official
or reviewing authority to comply with the deadlines for action specified herein shall not
operate to reverse or modify a tenure or promotion decision, but shall permit the grievaat to
proceed directly to petition the next level in the Grievance Procedure.
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A

U NJVERSI1ITY ©OF

SOUTH(AROLINA

SALKEHATCHIE

To: John Catalano, Chair

From: Wayne Chilcote, Vico-Chaif,
Date: March 17, 1995

Re: Nominating Committee report

TheNomhaﬁnngmtﬁtwcofﬂ\eRCFSmetharohlOmdrcportsthcfollowing
nominees to the Executive and Special Commiitecs.

Executive Committee

Chair: Prof, Wayne Chilcote (Salkehatchie)

Vice-Chair/C'hair Elect: Prof. Jerry Dockery (Lifelong Learning)

Secretary: Prof. Jane Upshaw (Beaufort)

At Large: Prof. Robert Costello (Sumier)

At Large: Prof. Mary Barton (Union)

Special Committees

University Committee on Curricula and Courscs: Prof, Robert Castleberry (Sumter)

Faculty/Board of Trustees Liason Committee: Prof. Carolyn West (Sumter)
Rescarch and Productive Scholarship Committeo: Prof. David Heiser (Salkehatchic)

¢: Mike Schoen, Scéretary
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ATTACHMENT 15

UNIVERSITY OF SOUTH CAROLINA
SALKEHATCHIE UNIVERSITY CAMPUS

PO. Box 617 ' PO. Box 1337
Allendale, SC 29810 Walterboro, SC 29488
(803) 584-3446 (803) 549-6314

FAX 584-5038 February 17 , 1995 FAX 549-8007

Dr. John Duffy

Vice Provost for Regional Campuses
and Continuing Education
University of South Carolina
Columbia, SC 29208

Dear Dr. Duffy:

Please find attached copies of revisions to the Regional
Campuses Faculty Manual which have been approved by the
Regional Campuses Faculty Senate. Upon your review, please
advise the Senate of their disposition.

Respectfully,

e-Chair, RCFS

/mijr

c: John Catalano, Chair, RCFS
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ATTACHMENT 15a

Note: Following is the timetable and the reasons for grievances worked out by the subcommittee.
No one's rights have been curtailed in the process; in fact, the schedule below is more generous
than what some campuses currently ordain. Moreover, it is important to realize that the dates are
important, whereas our wording is not. We assume that each campus will work the new timetable
into its own grievance procedures, retaining or discarding as much of the old language as seems to

fit.

FACULTY GRIEVANCES

Individual USC faculty members have the right to grieve any administrative

decisions affecting their employment, jncluding but not limited to the following

matters:

1. Denial of tcnure or promotion, on the grounds of unlawful
discrimination; violation or denial of procedural due process; inadequate or
improper documentation, use of impermissible criteria, or improper
evaluation of criteria; or denial of academic freedom.

2. Salary and compensation, on the grounds of unlawful
discrimination; violation or denial of procedural due process; inadequate or
improper documentation, use of impermissible criteria, or improper
evaluation of criteria; or denial of academic freedom.

3. Non-reappointment of tenure-track faculty, on the grounds of
violation or denial of procedural due process or denial of academic freedom.

4. And other matters (e.g., work assignments and disciplinary actions are
grievable, although the faculty member should exhaust all other
administrative procedures first) on the grounds of unlawful discrimination:
violation or denial of procedural due process; or denial of academic
freedom.

A grievant may not ask the Grievance Committee to substitute its judgment
for the qualitative professional judgments of any authorized university party or
official who has already reached a decision on the matter in question. The
Grievance Committee has authority only to review the process leading to the
action or decision in question. Its function is to determine if there is substance to
the allegations of the grievant. The Committee is limited to recommending
appropriate action to the Chancellor (Aiken and Spartanburg), Vice Provost
(regional campuses), or President (Columbia).
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